
  ����� �� ������ �	�
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������
 ������
 
 
 

���� 1 
�� ���� ����� 	
 ��

����� 	����	��, �������, 
�����	���
, 

�
�������	���
 �� 	�
	���� 	�����,  	�	�
���  ��  �����  �  ��
��
	����  ��  
�����  ��  	�
	����  	�����.  

 
���� 2 

��
	���� 	����� �� 	��������� 	�
	���
 	����
����, ������ 
������
�� �� 	�
����
 ��� ����� �
������ � ������� ������ � 	�
	���� 
��������.  

 
���� 3 

��
	��   	����
���   
   ���
   ��
   ��  	�
����
   ����   	������,  
�������-��
�����, �
����	��������-�
������,  �������,  	����	�����  �  
���
�������-�����	�	��  ������  �� 	����	��	�  	�  ����  �  
���  �����.  
��
	���
  	����
����  �������  �
  �����
�  �
��	  �� �	���������  	����	��  	�  
����  �����,  ���
�������
  
�������  � 
�����
  �����	�  ���  �� ��

����� 
������� �
 �����
� �
��	.  

������ ������
�� �� 	�
����
 ��� ����� �
������ � ������� 
������ �
���� 	����	 �� 	�
	�� 	����
���� � �� ��� ����� ������
 �����	� �� 
��������
 �
��	�.  

 ��
	����  ��������  
  	�����  ����  ��  ��
��

���  ���
����
,  
������  �  ������  �  �� �
�����  �

��  ��  	�
	����  ���	���.  ��
	����  
��������  �������  �
  �����
�  �
��	  �� �	��������� 	����	�� 	� ���� �����, 
������� �� 	�
���, ���
�������
 
������� � 
�����
 �����	� ��� �� ��

����� 
������� �
 �����
� �
��	. 

 
 

���� 4 
��
	���� 	����� �������
 ����

�� 	� ����� �� �������� ��� 

�	���� �� ���
���� �� ��������	�, ����
	�������	�, �
�������	�, 
����	��	�, 

���������	� � ����	���
����	�.  

 
 

���� 5 
��
	���
 	����
���� �� ������
 �� 	������ ��
�
���	� 	
 
����� 


� �� ��
��

�� �� ��������
  
����	��  �  ��������  �	��������
  ��  ������
  
�	�����  	����
�,  �����  � ���
�
	� �� ��	������
 ��

 	�
����
.  

 

���� 6 
���  �������������  ��  	�
����
  	
  ����
����  ���
����  ��  

	��
�
���  �  �������� ��	���
��	� �� ��������
 ��� ��������� �� 	��
 ��

����, 
	� ���������
 �� ����
������
 �� 	������	� � ����
�
����	�.  

 

 



���� 7 
��
	���
  	����
����  ��  ����	��	�  �
  	����
���
  ��
���  ���  

��  ����������  	
 ���	��������� �� 	�

���
 ����� � �����:  
I ������
�� 	�
	�� 	����
����;  
II 	������ 	�
	�� 	����
���� �  
III �
����	��������-�
������ 	�
	�� 	����
����.  
 
���������  ������ ���������� ��:  
-  	�
	��  �
����	������  ��   ��������  	�
  ��  !
�������  

"��

�����,  	�
	�� �
����	������ �� #�������� 	�
, 	�
	�� �
����	������ �� 
 ����� �����
� 	�
, 	�
	�� �
����	������ �� ��
��������
 	�
���, 	�
	�� 
�
����	������ �� �	������
 	�
��� 	� ������
�� ��
�
���	�,  

- 	���	��
� 	�
	�� 	��
����,  
- ������
��
� �� 	�����,  
- ������
��
� �� 	�
	�� �


�,  
- ������
��
� �� 	�
	�� �


�
��
 �  
- ������
��
� �� �


�
��
.  
 
�� �!��  ������ ���������� ��:  

- ��� 	�
	�� 	��
���� 
- 	�
	�� 	��
����,  
- ��� 	�
	�� 	���������,  
- 	�
	�� 	���������,  
- �����
 	�
	�� 	���������,  
- 	��
����,  
- 	��������� �  
- �����
 	���������.  
 
��"����� ������-��#��!�� ������ ���������� ��:  
 
- 	���	��
� 	�
	�� �
�
�
��,  
- ��� 	�
	�� �
�
�
��  
- 	�
	�� �
�
�
�� ,  
- �����
 	�
	�� �
�
�
��.  
- 	���	��
� �
�
�
��,  
- �
�
�
�� �  
- �����
 �
�
�
��. 
 
��
	���
 	����
���� �
 ������� �� ������
�� 	�
	�� 	����
���� 

����� 	�
����� 300 ��

��� 	���

 $%&� ��� �����
� VII/1 	�
�
�,  	�
	���
 
	����
���� �
 ������� �� 	������ 	�
	�� 	����
���� ����� 	�
����� �������� 
240 ��

��� 	���

 $%&� ��� �����
� VII/1 	�
�
�, �	�
� ��  	�
	�� 	���������, 
�����
 	�
	�� 	���������, 	��������� � �����
 	��������� ��� ����� 	�
����� 
�������� 180 ��

��� 	���

 $%&� ��� �����
� VII/1 	�
�
�, a 	�
	���
 
	����
���� �
 ������� �� �
����	��������-�
������ 	�
	�� 	����
���� ����� 
	�
����� �������� 180 ��

��� 	���

 $%&� ��� �����
�� ���� ��� 	�

�� 
����������
. 

 
'��	�� �� ������� �� 	�
	���
 	����
���� �� ��������� 	� ��� 

���
��� �� 	�
	���� 	�����.  
 



����� �� ������ ������ 

���� 8 
  ����
� �	��������
 � ������� �� ������� �� 	�
	���� 	����� 	
 

������� ���
� �� 	�
	����  	����� (��  �����������  �
�	�:  ���
�),  	� 
	

���
  ��   ��������  	�
  �� !
������� "��

�����.  

 ���
��� �� 	��������� 11 ��
�� � ��� 	�
	���� �
����	������ �� 
 �������� 	�
 �� !
�������  "��

�����,  	�
	����  �
����	������  ��  
#��������  	�
,  	�
	���� �
����	������ ��  ����� �����
� 	�
   � 	�
	���
 
�
����	������� �� ��
��������
 	�
���,  ����  ��	������  ��
����  �  �
����  
	�
	���
  �
����	�������  ��  	�
���  	� ������
�� ��
�
���	�, ��� �
��	
��� 
(
 �������� �� �
���
 �
 ��� ��
���, 	���

 �

�	�

�� �� 	�
����
  ����

� �� 
������� �� 	�
����
.  

  ��� ��������
�� �� ���
���, 	��
�
��� � �������� 	
 
��	���
�� �����
�����
 �� ��

�����
 ��� �
 	
 ������	��� �� !
������� 
"��

�����.  

  '
 �

�� �� ��
�����
 �� ���
��� 	
 ������ ��
�	

��
� 	� 
���
�� �� ���
�
 �
 
�
 ��
���.  

 )�
� �� ���
��� ��� �
������� �� ��� 	�
�
� 	
 ���
�� ��� 

��
	����
�� �� �
�����
. 

 

���� 9 
���
��� �� ���� 	�

���
 ������:  
-  �
������  ��  ����  	�
�
�  ��  �����  �  ���������  ��
�
	
��  

������  �
����  �� ��
�	

��
���
 �� 	�
����
 �� ���
� � ��
	����� �� �����
� 
�
��	 �� 	�
	���� 	�����,  

 - �
������ �� ���� 	�
�
� �� ����� � ��������� �� �
���� �
 
	�
	�����
����	������ �
 

�������� �� �
������ �����
�
,  

- �
������ �� ���� 	�
�
� �� 
�	������	���
 ��	�����,  
- �
������ �� ���� 	�
�
� �� ����� � ��������� �� �
���� �� 

�	��������
 ����� �
 �����
� �
��	 �� 	�
	���� 	����� �  
- 
��� 	����	��	� �� �����
 �� �����
��� ������������ �  

	�	�
���������� �� 	�
����
.  

���� 10 
���
���  �
�����
  ��  
��
	���  ��  	

����  	�  ������	���  

���	���  �
  ���	�����
 ��
����.  
�������-�
����	���������
  ������  ��  ���
���  ��  ����  

�


�
��
  ��  	�	���  ��  �������� 	�
.  
 

 
������ ��"����� ���  

 
���� 11 

 
�������� ��"����� ��� : 
  
- ������
� 	� 	�
	���� 	�����,  

  - �
�����
� 
 �� �	��������
 � ���
�
 �� 	�������
 � 
�
����	�������� - �
�������
 ������ �� 	�
�� �  
- �� ������ �� ��
�	

��
��� �� 	�
�� �� ���
�
�� �� �������
 �
 
	�
	���� ������ � �� 	����

����
�� �� 	�
	���� 

������.“  



 

II. �����$���% � �� �����
$� �	�
���
&
  
 

���� 12 
  � 	�
	���� 	����� ���
 
� 	
 ������� ���
 ��
 �� �	������� 

������
 � ��	
����
 �	����.  
�'(�� ������ ��:  
- 
� 
 
��������� �� !
������� "��

�����,  
- 
� 
 ������
�
�,  
- 
� ��� ����� �
���	��
�� 	��	����	� �  
- 
� �
 �� 
 ���
�
�� ����� 	� �����	���� 	�
	�� ��
	�
� �� 

������� �� ���
�
 ����
	���, 

���	� ��� 
�����	�. 
  
)������ ������ ��:  
- 
� ��� 	��
�
��� ����������
 	����	�� 	� ��
��� 7 �� ���� ����� 

� ����� �� 	�	�
���������� �� ��������
 �
	��, 
- 
� ��� ����
��� ������� �	��	��� �� 	�������,  ����

�� 	� ����� 

�� 	�	�
���������� �� ��������
 �
	�� �  
- 
���� �	���� ����

�� �� ����� �� 	�	�
���������� �� ��������
 

�
	��. 

���� 12-� 
�����
�� ������� �
	�� �� 	�
	���� 	����� 	
 ��������� ��
�� 

	�

���
 ��	�����:  
- ���������
 �� ���
� ����	 �� ����������
 �� 	�
	�� 	�����,  
- ���������
 �� ���
�
� ����	 �� ����������
 �� 	�
	�� 

	����
���,  
- ��
�
���
 �� 	�
	�� 	����
��� �
 


� �� 
��� 	�
 �� ������� 

�
	�� �� �	�� ����
, 
- ��	���

����
 �� 	�
	�� 	����
��� �� �	���� 	�
 �� 
���� 

������� �
	�� �� �	�� ����
 �  
- ��
�
���
 � ��	���

����
 �
 ������ �� 
������ ������, 


������ ������ � 
���� 
������ ��	�������   
 

 
 
 
 
 

���� 13 
  *����
�� �� ����������
 �� ��������� �
	��, ��
�	

��
��� �� 
	�
�� �� 
�	������ 
� ��
	���� ��+
�	�� 	��
�.  
  ��
	���� ��+
�	�� 	��
� �� ����
����
�� �� �	������	�� �� 
�����
�� �� 	�
��, �� ��� �
 15 

�� �� ���
��� �� �����
��, �� 	�
�� ��� �� 
��
�
� �����
�� (
 �� 
�

   	����	��	� �� ����������
 �� 	�o��
���� 
������� �
	��.  
  ��
	����  ��+
�	�� 	��
� (
 �� �
��
 �����
�� �� 	�
�� �� 
����������
 �� 	����
�� ������� �
	��, ��� �
 
 ��

��

�� 	� ����� �� 
	�	�e������������ �� 	�
��.  
 

 
 



���� 14 
  ,������ ����	 �� ����� �� 	�
	�� 	����
��� 	
 �������� �� �������� 

��  
�
��� �
	����, �
 ��� �������� �� �� 


� �
 �
	�����
 ��� 	
 ��
����� 
�� ���

��	�� ����� � �
	�����
 ��� 	
 ��
����� �� ������� ��� �� ��������� 
�������� 20% �
 ��������
 ��� ��������� 	����
� ����� ������
� �
 
���

��	���� �����.  
  ,������ ����	 �� �������� 	�
�� �� ��
���
�� 	����	��	� �� 
��
	���� ��+
�	�� 	��
�. 
  !���� �� ����������
 �� �����
���� ����	 �
 ���
 
� ��

 �������� 
�
 �
� 

�� �
 

��� �� �
������ ���������
.  
  ����
����
 
����
��� ���
�
����
 �� 
�	�������� 
� 	�
�� �� ��� 
	
 ��������� 	�
	���� 	����
���. 
 

���� 15 
  ��
	���� �
����	������, �
��	�� ��
�	

��
��� �� 	�
�� �� ��� 
�
�� 	�
	�� �
����	������, ������� %���	��� �� ����� �� 	�
	�� 	����
���, 
	�	���
�� �
 ��� ��
��, � ���: 

   -


� ������

�, �
��	�� 	����
� 	�
	�� 	����
���, 
 -


� 	�
	�� 	����
��� 	� �	�� ����
 ���� ��������� �
	�� �� ��
 
 

��	����� ������� ����	 �  
   -


� ��
� �� ���
���. 

 
 
 

���� 16 
  �� ���������
 �� ����� �� ����������
, %���	����� �
 ��
��� 15 
�� ���� �����, ���� ����
��� �� ��
	
���
 ��
����� �� ��������� �� 
����������
 	� �	�����
 ����

�� �� ������� ����	. 
  �� ���
�
����
 ��� ��

�� 	
 ��������
 �� ������� ����	 	
 
	����

��� �	��� �� ��� �
 15 

��.  
 
  -	����� 	
 	�	��� �
 ��� 

�� � ���: 

   - ��	�
� 

�, �� ��� ��������� �� 	�	������ ����	����, 
   - �������
� 

� 	� ������ 	� �������
�� �  
   - ���
���� 	� ���
�
����
. 
 

-��
������ 	
 	����

��� 	� �
��
 ���
���� ���
�
��� ��� �� 
�������
 	�������� � ����������� 

� �
 �	����� � ���� 
� ��

 �������� 
���
���� �� ��� �
 �	�� 

�� �
 

��� �� ���������
�� �� �	�����. 

 �� �����
���� ���
����, ����	����� �� ��� �
 �
� 

�� 	�	������ 
���� - ��	�� �
 ����	�
��� ��� ���
�
��� ���� �� �� 
�	������ �� 	�
	���� 
�
����	������, �
��	�� ��
�	

��
��� �� 	�
�� �� ��� �
�� 	�
	�� 
�
����	������. 

 �� �	������, �
 	����� 2 �� ���� ��
�, ��	�
���� � ����������� 

� 
�
 �	����� �� 	�
	�� 	����
��� �
 �� �������� ���
�
����
 ��� 	
 ����������� 
�� ������� �
	�� 	� ����
 '�"��� ������ �� �������, '�"�a� �� �������, 
'�"��� ������  �*� ��� � '�"���  �*� ���. 

 
 
 
 
 
 



���� 17  
��
	���� �
����	������, �
��	�� ��
�	

��
��� �� 	�
�� �� ��� 

�
�� 	�
	�� �
����	������, �� ��� �
 �
� 

�� �� ���
��� �� ���� - ��	���� 
���� ����� �� 


� �
 �������� ���
�
���. 

.�� �� ����� �
 	����� 1 �� ���� ��
�, 	�
	���� �
����	������, 
�
��	�� ��
�	

��
�
�� �� 	�
�� �� ��� �
�� 	�
	�� �
����	������, �
 ������ 
����� �� ���
�
�� ��� �� �	������� �	�����
 �
 ��
��� 12 	������ 2 � 3 �� ���� 
�����, ���� ��	����� �� ����������
 �� 	�
	�� 	����
��� �� �	���� ������� 
�
	�� �
 ���
 
� 	
 	����


 ��

 �	�
��� �� �
	� �
	
�� �
 

��� �� �	�
��� 
�� ����� �
 	����� 1 �� ���� ��
�. 

 
���� 17-� 

-�������� ���
�
�� �� ��� �
 �
� 

�� �
 

��� �� ���
��� �� 
���
	�����
�� �� �����
���� ����� �� ���
�
�� 
 
���
� 
� 
�	���� 
����� �� 
�	��������
 �� ������
 � ��	
����
 �	���� �
 ��
��� 12 	������ 2 � 3 �� ���� 
�����.  

.�� ��������� ���
�
�� �
 �� �	������� ������
 � ��	
����
 
�	���� �
 ��
��� 12 	������ 2 � 3 �� ���� �����, ��	������� �� ����� 	
 
��������� �� 	�

���
 
����� ���
�
��� �
 ����  - ��	����.  

.�� � 	�

���
 
����� ���
�
��� �
 �� �	��������� �	�����
, 
��	������� �� ����������
 �� 	�
	�� 	����
��� 	
 ���������.  

 
���� 17-� 

-�������
 ���
�
��� �� ��������
 �
	�� 	� ����� �����
 	�
	�� 
	���������, �����
 	��a������, �����
 	�
	�� �
�
�
�� � �����
 �
�
�
��, 	
 
����������� ���� �����������. 

�������������� 	��� �� �����
 	�
	�� 	��������� � �����
 
	���������, ���
	��� 12 �
	
��, � �� �����
 	�
	�� �
�
�
�� � �����
 
�
�
�
�� ���
	��� �
	� �
	
��.  

������������ �� ������ �����a�������� �	��� �� ��� �
 15 

�� 
��

 �	�
��� �� �������������� 	���.  

������������ ��� �� ������� �������������� �	��� 	�
����� 	����	 
�� 	�
	�� 	����
���. 

/� ������������ ��� �
 �� ������� �������������� �	��� �� 
��
	������ ����������
�� �� 	�
	���� 	�����. 

 
���� 18 

������ �
������ �� ����� �
 ��
��� 17 �� ���� ����� ���
�
���� ��� 
�
 
 ������ ��� ����� �� ����� 
� ���
��� �� ��� �
 �	�� 

�� �
 

��� �� 
���
��� �� ��	�
���� ���
	�����
 �� �����
���� �����.  

0������ �� �
���� ���������
�� �� �
������ �
 ��
��� 16 �� ���� 
�����.  

���
��� �
������ �� ������� �� ��� �
 15 

�� �
 

��� �� 
���
���. 

�� �����	����	�� �� �
������ �� ����� �� 	�
	�� 	����
���, 
��
�	

��
��� �� 	�
�� 
��
	��� �
�
��
 �� ����������
.  

 
 
 
 
 
 
 



���� 18-� 
��
��, ��� ��� ����
�� �
 ����������
 �� 	����
�� ������� �
	��, 

���
 
� ������ ���
�
� ����	 �� ����������
 �� 	�
	�� 	����
��� (�� 
����������� �
�	� : -��
�
� ����	).  

-��
����� ����	 ���
 
� 	
 	����

��� �� ����������
 �� ������� 
�
	�� �� 	��
 �����, �	�
� �� ������� �����
 	�
	�� 	���������, �����
 
	���������, �����
 	�
	�� �
�
�
�� � �����
 �
�
�
��. 

-��
����� ����	 	
 �������� �� ���
��
� 	��������� �� 	�
�� ��� �� 
�������� ���
����� ����	 � �� ���
��
� 	��������� �� ��
	���� ��+
�	�� 	��
�.  
  !���� �� ����������
 �� ���
����� ����	 �
 ���
 
� ��

 �������� 
�
 �
� 

�� �
 

��� �� �
������ ���������
.  
 

���� 18-� 
  ����� 
� 	
 ������� �� ���
�
� ����	 ��� 	
���  	�
	�� 	����
���, 
��� �� �	������� ��	
����
 �	���� �� ��������� �
	��, ����

�� �� ����� �� 
	�	�
���������� �� ��������
 �
	��, ���� �: 

 -
� ��� ��
�
� 	� ��
�� "	
 �	�������" ��� "��
�������" �� 
�����
�
�� �� ��	�

���� ��
��� ��

 ���������
�� �� ���
����� ����	, 

 -
� ������� �������� 

�� ��
��� �� �
��	�

�� ����	�� ����
 �
 
����
�� �� ��
 
 �����
� ���
����� ����	 �  

 -
� �
 �� 
 ���
�
�� 
�	������	�� �
��� �� �
���
 �
 12 �
	
�� 
��

 ���������
�� �� ���
����� ����	. 
 

 
���� 18-� 

 �����
�
	������� 	�
	�� 	����
��� �� �����
���� ���
�
� ����	 

�	������ ������� 
� 	�
�� ��� �� �������� ���
����� ����	.  
 1������ � 	�
������� �� ��������� �
 	����� 1 �� ���� ��
� �� ��������� 
����	�
��� �� ����
�.  
 

���� 18-+ 
 �� ���������
�� �� ����� �� ����������
, %���	����� �
 ��
��� 15 �� 
���� �����, ���� ����
��� �� ��
	
���
 ��
����� �� ��������� �� ����������
 
	� �	�����
 ����

�� �� ���
����� ����	 � 	����

��� ���
���� ��
 	
 	�	��� �
 
������� �
 ��
�
���	� �� 	�
�� � ���	�� �� ��������� �
	�� 	����	�� 	� ����� 
�� 	�	�
���������� �� ��������
 �
	��, �� ��
 
 ��	����� ���
����� ����	.  
 

���� 18-� 
  �� �	���� �� �
��������
 �
 ���
������, %���	����� �
 ��
��� 15 �� ���� 
�����  �� ��� �
 ��� 

�� �
 

��� �� 	����

����
�� �� ���
������, 
�	������ 
���� ��	�� �
 ��� ����	�
��� 	�
	�� 	����
���� 
� 	�
	���� �
����	������, 
�
��	�� ��
�	

��
��� �� 	�
��, ��

 ��� �
�� 	�
	�� �
����	������, ��� ��	� 
�
���� �� �����.  
 ��
	���� �
����	������, �
��	�� ��
�	

��
��� �� 	�
�� �� ��� �
�� 
	�
	�� �
����	������, �� ��� �
 �
� 

�� �� 
������
�� �� ���� - ��	���� �
 
	����� 1 �� ���� ��
�, 
 
���
� 
� ������ ����� �� ���
�
��.  
 -�������� 	�
	�� 	����
��� �� ��� �
 ��� 

�� �
 

��� �� ���
��� �� 
���
	�����
�� �� �����
���� ����� 
 
���
� 
� %���	����� 
� 
�	���� 
����� 
�� �	��������
 �� ��	
����
 �	���� �
 ��
��� 12 	��� 3 �
 ���� �����.  
 .�� ��������� 	�
	�� 	����
��� �
 �� �	������� ��	
����
 �	���� �
 ��. 
18-� �� ���� �����, ��	������� �� ����� 	
 ��������� �� 	�

���
 
����� 
���
�
��� �
 ���� ��	����.  



 .�� � 	�

���
 
����� ���
�
��� �
 �� �	��������� �	�����
, ��	������� 
�� ����������
 �� 
����
� 	����
��� 	
 ���������.     
 .�� �� ����� �
 	����� 2 �� ���� ��
�, 	�
	���� �
����	������, �
��	�� 
��
�	

��
��� �� 	�
�� �� ��� �
�� 	�
	�� �
����	������, �
 ������ ����� �� 
���
�
�� ��� �� �	������� �	�����
 �
 ��
��� 12 	�.3 �� ���� �����, ���� ��	����� 
�� ����������
 �� 	�
	�� 	����
��� �� �	���� ������� �
	�� �
 ���
 
� 	
 
	����


 ��

 �	�
��� �� �
	� �
	
�� �
 

��� �� �	�
��� �� ����� �
 	����� 2 
�� ���� ��
�. 
 

���� 18-, 
 ������ �
������ �� ����� �
 ��
��� 18-
 	��� 1 �� ���� ����� 
�
��
�������� 	�
	�� 	����
��� ��� ����� �� ����� ��
�� 	�
�� �� ��� ����
�� 
��� �����
� ���
����� ����	, 
� ���
��� �� ��� �
 �	�� 

�� �
 

��� �� 
���
��� �� ��	�
���� ���
	�����
 �� �����
���� �����.  
 ��
�� 
 
���
� �� ��� �
 ��� 

�� 
� �� 
�	���� 
� ���
��� ������� � 
�
������� �� �������. ���
��� �
������ �� ��� �
 15 

�� �
 

��� �� ���
��� 
�� �������.  
 0������ �� �
���� ���������
�� �� �
������.  
 �� ���������
�� �� ��	������� �� �����, 	�
	���� �

����	������, 
�
��	�� ��
�	

��
�
�� �� 	�
��, ��

 ��� �
�� 	�
	�� �
����	������, 

��
	��� �
�
��
 �� ����������
 �� 	�
	�� 	����
���. 

 
 

���� 19 
 ��
	���� 	����
��� 	� �
���� 	����	��	� ���
 
� 	
 ������� �
� ���
� 
����	 �
 


� �� 
��� 	�
, ��� �� ��� 	
 	����	�� ��
�	

��
���
 �� 	�
����
, �� 
��
���
�� 	����	��	� �
 ��
	���� ��+
�	�� 	��
�.  
 

���� 20 
 "���	�
��� �� ����
� 	� ��
�����	�� ��� (
 �� ����
� ����
������
 � 
��	������� �� 	
�
����� � ��������a�
 �� 	�
	���
 	����
����. 
 
 
 

 )�'������-� �� ' �� �"��� ��������  ������ 
"���� � .������-� ��  ������ ����� �� �' �������  ������ � �"� 

 
 

���� 21   
 ����������
 �� �����
�
�� 	����
�� ������� �
	�� 	
 ���� �� 	����� 
����: 

-	�
	���� 	����
��� 	
 ����� �� ��
���� ���

����
 	����	�� 	� ����� 
(����
� ���
	� ��� ����
���� ��	�	���), 

-	�
	�� 	����
��� 	
 ����� �� 	������ �	��������
, 
-	�
	�� 	����
��� 	
 ����� �� �
����
�� ��	�	��� � 
-�� 	�
	�� 	����
��� �� ������ ��������� �
��	. 
��
�	

��
��� �� 	�
�� 
� ��
	���� ��+
�	�� 	��
� (
 �	����� 

���
	�����
 �� ��	�	����� �� 	�
	���� 	����
��� � 

�� ��������� �
	�� (
 
��

 ������
�� 	����	�� 	� �����.  

 
 
 
 



���'� �����-� �� �������� ���������� 
 

���� 22  
��
	���� �
����	������, �
��	�� ��
�	

��
��� �� 	�
�� �� ��� �
�� 

	�
	�� �
����	������, ���� ��	���

����
 �� 	�
	���
 	����
���� �� 
	��
�
����
 ������� �
	�� �� ��� �� �	��������� �	�����
 ����

�� 	� ����� �� 
	�	�
���������� �� ��������
 �
	�� �� 	�
��.  

 
 
 

)�'������-� �� ��������  ������ "���� �� ' ��.�"�-� � 
 ��'� �����-� �� � +��� �� � ������� �' ���, � ����� � +��� � � �+� 

� ����� ����������   
 

���� 23 
�����
�� ������� �
	�� �� 	�
	���� 	����� ���
 
� 	
 ��������� 	� 

��
�
���
 � ��	���

����
 �
 ������ �� 
�������� ������, 
������ ������ � 

���� 
������ ��	�������. 

 
III. )���� 
 ��	
���$
 �� ������$� �	�
�� 

 
���� 24  

 �����
���� �� 	�
	���� 	����� ��� ����� ��: 
 
1) ����� �� ����� ����

� 	� ���� �����, ���� � ����� �� 
���� 

��
��
	���� ��� ������
������� �
 ��������� �
��	; 
 2) ����
� �
��� � ��	�	��� �
 ������ ����

�� 	� ����� ��� 
��� �����	; 
           3) 	������ � ����
	������� �	��������
; 
           4) �	�����
 ��� ����
����
 �� 	��
���� ��� 
���� �
���
��
 	����	�� 	� 
#	����� � �������
 �  
           5) ������  	����	�� 	� ���� �����. 
 
 

������� � �"� 
 

���� 25 
 !�������� ��
�
 ���
	��� 40 ��	� �� ��������� �


�� (����� ������� 
��
�
) 	����	�� 	� �����. 
 
 

)��.�, ��"� � � �������� 
 

���� 26 
  � �
��� �� ��������� ��
�
 ������
���� �� 	�
	���� 	����� ��� ������ 	� 
����� ������� ��
�
 ��� ����� �� ����� 	����	�� 	� �����.  
 

���� 27 
  �����
���
 �� 	�
	���� 	����� ����� ����� �� ��
��
� �
��� �� ���
�
 
�
 20 
� 26 ������� 

��.  
 �������	
� ������
�, ������
, ������
� 	� �������� 60% �
�
	�� 
���
�����
 � ������
� ��� �
���� � ���� 

�
 	� �
�
	
� ��� 
��
�
� 
�

�	����� ��� ����� �� ���
 ��� ������� 

��  ��
��
� �
���. 
 



���� 27-� 
  �����
���� ��� ����� �� ����	�
�
 �� ������������
� 

� �� 
��
������ �
��� �� ����
� ����	 �
 �� 
�� 

�� �� 	
��� �
	
� ������, ���: 

1) �� ���
�
��	���� ��
��� �� ���� 	������ �����
� �
��	 �
 	�
���� 
����� �� �
��	
� ��
��
� �
��� �  

2) �� ��
	����� ��������� �
��	 ��

 ���������
�� �� �����, �� 
�	�
������
�� �� ��� �� 
���� ����� �� �
��	
� ��
��
� �
���.  

 
���� 27-� 

 2�
������ �
��� �� ������� 	
 ����	�� �� �
��� �� ���
�
��	���� ��
���.  
 2�
������ �
��� ���
 
� 	
 ����	�� � �� 
�� 

��, 	� ��� ��� ������ 

� 
���� 
� ���
 �������� 12 ������� 

��.  
 ������ 

� �
 ��
������ �
��� 	
 ����	�� 
� ������ �� �
������� ��
���, 
� �	������� 
� 30 ���� �
���� ��
���.  
 

���� 27-� 
 2�
������ �
��� �� 	�
	���
 	����
���� 	
 ����
��� 	���

 	�

���
 
����
�����:  

 
�� �� �.������ �� ���������� �� ��������:  
 -�� ��	��� ����������
 ��� ������� 

��, 
 -�� 	�

�� ����������
 


� �����
� 

�,  
 
��  ������ ���� �� ���������� �� ��������: 
 -�
 

�� 
� 

	
� ��
��� �����
� 	��� 


� �����
� 

�, 
 -�
 

	
� 
� 15 ��
��� �����
� 	��� 
�� ������� 

��,  

       -�
 15 
� 25 ��
��� �����
� 	��� ��� ������� 

�� �  
       - ��
 25 ��
��� �����
� 	���  �
���� ������� 

�� 
  
 

)������ �������� 
 

���� 28 
  �����
���
 �� 	�
	���� 	����� ����� ����� �� ����
�� ��	�	��� �
 
������ � ��� �� 	�

���
 	����� ��: 

- 	��������
 �� ���� �� 	�
	���� 
	����
���        3 

��, 

- 	��������
 ���� �� 

��     2 

��, 
- �����
 �� 

�
       2 

��, 
- ��	�������
 �� 

�
      2 

��, 
- 	��� �� 	�������� ��� 

�
     5 

��, 
- 	��� �� ��
��
�, ����, 	
	���     2 

��, 
- 	��� �� ��
��
� �� 	��������     2 

��, 
- 	��� �� 


� ��� ����      1 

�, 
- �������
 �� 	����
� �	��� 
�� ����
���
 �� 	�
��      3 

��, 
- 	
��
�� �
 

�� �� 
���� �
	��    2 

��, 
- 	
��
�� �� �	�� �
	��      1 

� � 
- 
�
�
������ �
����
�      3 

��. 
 
 

 
 



��'������ �������� 
 

���� 29 
 �����
���� �� 	�
	���� 	����� ��� ����� 
� ��	�	����� �
 ������ �
� 

��
��
	��� �� ����� � ���
��
	� �
 �����, �� ���
���� ��� �
	
�� �� �
��� �� 
���
�
��	���� ��
���, � ��� ��: 

- ���
�
 �� �
�
����� ����� � 	
�
��� ������,  
- �
�� �� ��
� �� 	
�
�	����� ��� 
 �
��� ���
�, 
- ��	
�� �� ��
� �� ���
	�� 	
�
�	��� �� 	����	���, 
- �����
�� ��� �
�������
 �� 	��� ��� 	
�
��� ��(�, 
- �
�����
 �� 	�
	���� 	����
��� �� �
��� ������, 
- ��
	��� �� �������� � 	����	�� �����
	�����, 
- �������
 �� �����	�

� �	���, 
- ��
	��� �� 	
������, ����������� � �����
	� �� �
����� � 	����	��� � 
- �������
 �� 	����	���. 
*����
�� �� ����	�
�
 �� �
����
�� ��	�	���, 	� ��������
��
, 	
 

��
�
	��� 
� 	�
	���� �
����	������. 
������ �
�
��
�� 
 
�����
�� ����� 
� ���
��� �� ��� �
 ��� 

��. 
 

�� �!�� ���� (���-� 
 

���� 29-� 
��
	���� 	����
��� ��� ����� � 
�����	� 	������ 
� 	
 �	��	����� � 

�	�������. 
%������������� ����� �� 	������ �	��������
 �� 	�
	���
 	����
���� 
 

	� �
� 	�
������
 � ��	������ �����

����
 � 	������ �	��������
 �� 
�
��
�	�� � ��������� ���
�� � �
����� �� ������
���, 	������ � 
����	�� 
���������
 �� �������
 � ��������
 ��
���. 

 
/� ���-� ��  ������ ����� 

 
���� 30 

/� 	�
	���� 	����
��� ��� 
 ������ ��� ��
����� �� 
������ ��� ����� 
��������, ����

�� 	� �����, � ��
 ���
�
 ���� �����
�
�� 
� ��
	���
 
� �� 
�������� �������
 � ��������
 ��
���, �� ������ ��������� �
��	 �� ��
�
 �� 
���
�
�� �� ���������� � ��� ����� �� ��� �
 30 

�� �� ��
	�������
�� �� 
���
�
�� �� ���������� 
� 	
 ����� �� 	�
�� �
 ��

 ��� ������� �� ���
�
 
�� ��������, �� ������� �
	�� ��
 �
������ �� ��
�� �� �
������ ����������
. 
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/� 	�
	���� 	����
��� ��� 
 ����
� �� ������ �� 	����	��� �� ������
 �� 
�
������
��-�
������ ��� ���	�
���-�������� � ������ 	��������, �� 

�������	�� ���������� ��
	��������� �� ������ ��������� �
��	 � ��� ����� 
�� ��� �
 30 

�� �
 

��� �� ��
	�������
�� �� �������� �� 	����	��� 
� 	
 
����� �� ������ �� 	�
�� �
 ��

 ������� �� 	����	���, �� ������� �
	�� ��
 
�
������ �� ��
�� �� �
������ ����������
. 

/� 	�
	���� 	����
��� ��� ����
� 
����� 
 ����
� �� ������ �� 	����	��� 
�� ������
 �� �
������
��-�
������ ��� ���	�
���-�������� � ������ 	��������, 
�� 
�������	�� � ���������� ��
�	���������, �� �
���� �����
 �� �������� 
������� �
 ����������
 � ��� ����� �� ��� �
 30 

�� �
 

��� �� 
��
	�������
�� �� �������� �� �
������ ����
� 
����� �� 	����	��� 
� 	
 ����� 
�� 	�
�� �
 ��

 ��� ������� �� 	����	���, �� ������� �
	�� ��
 �
������ �� 
��
�� �� �
������ ����������
. 



 
������ �� ������ �� (� �0� 

 
���� 33 

�� ��
�
 �� ������ �� 	�
	���
 	����
����, �� 	�
�� 	
 ���������� 
�������
 �� ��	�� 	� ���������
 ��	����� � �������, �
��	�� 	� ������
 
	

���� �� 
��
	����
 � 
�	�������
 �� 	��
 �
���� �� �����	���� ���. 

 � ��	������
  �� ��� 	� ����� 
 ����

�� 

�� 	
 ����, �
��	�� �� 
�������
 ��� 	���

 ����� � 	���

 �����
��� �� �������
 	
 �����, 	�
�� 
 

���
� 
� ������ � �� ��
�
 �� ������. 
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����
� �
��
�
�� �����������
 �� �������� �� 	�
�� � ��

�
 �� 

��

����� �� ������
���
 �� �	����� �� ����� �� �	���� �� ������, 	�
	���
 
	����
���� �� 	�
�� ��	�
�� 	
 ����	������ �� ������� ��
	��� �� ��������. 

��
	���
 	����
���� �� 	�
�� ��� ��
	������� �� ��������, �
 	�
�� �� 
��
�
 �� ������ 
� �� ��
����������� � ����
������ �
������� �����
�
 �� 
	�
�� � �� ������
���
 ��� �
 ��
	������� �� �������� � �
 	�
�� 
� �� 
��������� ��
��� � ���
��� �� 	�
��. 

 
��������� �� � ��������� �� �������� ������ 

 
���� 35 

 
� ��������� �� �������� ������ � ������ ��: 
 
1. �� �������� ��������� ��
�
; 
2. �� ���� 	������ ������ ����
	�������, 	��
	��, �
�������,     

����
�
��  � 
����	�� 	����	�� 	� #	����� �� !
������� "��

�����, �������
 
� 	�
	���� 

������; 

3. ��  ���� 	������ ������ �
���	���	�� � �
� ��������� �
 ��������� 
������; 

4. �
 �� �	������ � ��������� ����� 	����
 ��������� ��

����a �� 	��
�� 
������� �
	�� � �
 �� ��������
���� 	����
 �
�	�� ��
������; 

5. �� �������� ���

���
 �� ��
�	

��
��� �� 	�
��, 	�
���
, 	�
	���� 
�
����	������ � �� 	����
 ��
���	���e��; 

6. �� ���� ���	����������� ����������� � ���

�� �� 	�
��; 
7. �
 ����� ��
�����, �����
� ��
��
	��� ��� ����� ���� ����	�, 

�����	�����
 ��� �	���� � 
8. ��	� �� ��
�� �
	�� ������ �� ������� ��
 �� �
��� �� ��������� ��
�
 

�� ��������� �
	��. 
 
 

���� 36 
3������ ������
���� �� 	�
	���� 	����� 	�
�� 

�� ��
�

���� ���

�� 

�
 
 �� 	����	��	� 	� #	����� �� !
������� "��

�����, �������
, 	�
	���� 


������ ��� 
��� �����	, (
 �� ����
 �� ��� ��� �� ��
�� ���

���� �� �
������� 
�
��������	�. 

3������ ��� ��� �� ��
�� ���

���� �� �������, ���������� �� 	�
	���� 
	����� ��� ����� 
� ������ ��	�
� ����� �� ���������
 �� ���

����, �� ��� 	
 
���

��� �

����
��� �� ��� ��� �� ��
�� � ��
�������  	�
����� �� ���

����. 

3������ ���

���� 
 ��	�
�� ��
�

��, ������
���� �� 	�
	���� 	����� 
 

���
� 
� �� ������, �	�
� ��� ��
�� 

�� �
������� ���������
 ��
�	������ 



�������� 

��, �� ��� 	����� (
 �� �
��
  ���������
�� �� ���

���� � (
 �� 
���
	�� �
��	�

�� ����	����� ��
���	���
� 	����
��� �
 ���� ��� �� ��
�� 
���

����, ���
��� �� 3�������� ����	��� �� 	��
�����
 �� �����������. 

.�� ���������� �� 	�
	���� 	����� �
 �� ��

���

� �
��	�

�� 
��
���	���
���� 	����
��� 

�� ���

���� 
 �
�	����� � �
�����	�� � �� ������ 
���

����, ��� (
 �
������ �� �
������� ���������
, ���� � ���� ��� �� ��
�� 
���

����. 

 ��������� �� 	�
	���� 	����� �
 ���
 
� ��

 ������� �� �
�������	� 
�� ��������
�� �
 	����� 1 �� ���� ��
�. 
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 ��������� �� 	�
	���� 	����� �� ��
�
 �� ��������� ��
�
 �� 	�

 �
� 
�
���
��
 �� ��
���	���
���� 	����
��� 
� �� ������� ��������� �
	�� ��
��� 
�
 	�
��, �	�
� �� ��
�
 �� ������� ��
���
�� ����

�� 	� ���������� �� ������ 
�� 	�
��, � �� 	����� �� ���� � �����
��� �������, 	��
�� �

��
�����
 �
 
��������� �
	�� �

��� �� ���(��
�� �� ������ 
� �� �����
� ��� 	�
	���� 
�
����	������. 

 � 	����� �� 	��
�
��	� 
� 
��

 �� ������, ���������� �� 	�
	���� 
	����� 
 
���
� 
� �� ���
	�� 	�
	���� �
����	������ �� ��������
 �� 
�

�����
�� ���
���� �� ��� �
 24 ��	� �
 ���	�������. 
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 ��������� �� 	�
	���� 	����� �
 	�

 
��
���� 
� ��
	����� �� 
��������� ������� ������� ��� 
���� ����� ��	���� �
 ����� ��
 �� �
��� �� 
��������� ��
�
. 

 �����
���� �� 	�
	���� 	����� �
 	�

 
� ��	� ��� 
� �	������� 
�����	�� 	������ �� ��������� �
	��. 

 
IV.�
�$�/ �� )	�$
 
 ����/��$�&
 �� �����
$� �	�
���
&
 
 

���� 39 
 ��������� �� 	�
	���� 	����� ��� ����� �� ����� � ��
��
	���� �
 

�����, ���� ��� �
������ �� �
������ ������� �
	�� 	���

 �	���� � ����
����� 
����

�� 	� ���� ����� � ��
�� �� ����������
. 

������
 � ��
��
	�����
 �
 ����� �� ���������
 �� 	�
	���� 	����� 	
 
��
��

����� �
 	�
	���� ��+
�. 

���� 40 
������� �� 	�
	���� 	����
��� 	
 	�	��� �
 	�

���
 ������
���:  
- �	����� ������
��� � 
- �	������
��� ������
���. 
 
 
��������� ��"'������ 0� ��!�������: 
- �	����� �����, 
- 
�
���� �� ����� �� ����
 � 
- 
�
���� �� ����� �� ����
��. 

 
           
����!�������� ��"'������ 0� ��!�������: 

- 
�
���� �� ����� �� ��	
��� �	���� �� ������ � 
- ����


� �����
� 
�
���� �� ����� (��
����
�
�� ������). 

 
 
 



���� 41 
�� �	������� ����� ���� 	
 �	������� �� 	�
	���� 	����
��� 	
 

��
��

��� ��

�����
 �� 	��
�
����� 	�
�
� �� ����������
 ����

� 	� ����� 
�� 	�	�
���������� �� ��������
 �
	��, �� ��������� �
	�� �� ��
 ��� 
 
��	���


� � ��������� �	��	���. 

��
�
��� �� ����������
 ����

� �� 	��
�
����� ����� �� 	����	��	� 	� 
��
��� 7 �
 ���� ����� 	
 ��

����, � ��� ��: 

- ��	��� ����������
      200 ��
���, 
- ���� ����������
      150 ��
��� � 
- 	�

�� ����������
      100 ��
���. 
 
!�������� �	��	��� �� 	�
	���� 	����
��� 	
 ��

���� �� ����	 �
 0,5% 

�� 

��� �� �	������� ����� 	� ���� 	
 ��

���� ����������
�� � 
�
������ �� 
����� �� ����
, �� 	
���� �����
�� ��
��� �����
� 	���, � �������� 
� 20%. 

 
���� 42 

�� 
�
������ �� ����� �� ����
 	
 ��
��

��� ��

�����
 �� 	
��
 
����
 �� ����	��	� �
 ��
��, ��
��� �� ��������, 	���
��	�� � �
�������	�� �� 
���������
 �� ��������. 

 
��������� �� '���� .� .��-� �� � ������, � ��� .�: 
 
- 	�
	�� �
����	������ ��  �������� 	�
 �� ! "                             649 ��
� 
- 	�
	�� �
����	������ �� #�������� 	�
, ��  ����� �����
� 	�
, �� 

.�
��������
 	�
���, �� �	������
 	�
��� 	� ������
�� ��
�
���	�   550 ��
� 
- 	���	��
� 	�
	�� 	��
����                   516 ��
� 
- ������
��
� �� 	�����                    490 ��
� 
- ������
��
� �� 	�
	�� �


�                   435 ��
� 
- ������
��
� �� 	�
	�� �


�
��
                                                   372 ��
� 
- ������
��
� �� �


�
��
                                                               372 ��
� 
- ��� 	�
	�� 	��
����                                                                          352 ��
� 
- 	�
	�� 	��
����                                                                                  325 ��
� 
- ��� 	�
	�� 	���������                                                                      287 ��
� 
- 	�
	�� 	���������                                                                              270 ��
� 
- �����
 	�
	�� 	���������                                                                243 ��
� 
- 	��
����                                                                                              325 ��
� 
- 	���������                                                                                          270 ��
� 
- �����
 	���������                                                                            243 ��
� 
- 	���	��
� 	�
	�� �
�
�
��                                                             246 ��
�  
- ��� 	�
	�� �
�
�
��                                                                        228 ��
� 
- 	�
	�� �
�
�
��                                                                                211 ��
� 
- �����
 	�
	�� �
�
�
��                                                                  187 ��
� 
- 	���	��
� �
�
�
��                                                                          246 ��
� 
- �
�
�
��                                                                                             211 ��
� 
- �����
 �
�
�
��                                                                               187 ��
� 

 
 

���� 42-� 
�
��
 ����
 �
 ��
��� 7 �� ���� �����, �	�
� 	�
	���� �
����	������, ��� 

�
���� 	�
�
�� �� ����
��. 
��
	���� 	����
���, �	�
� 	�
	���� �
����	������, 	�
����� 	�
�
� �� 

����
�� 	� ��� 	
 ��
��

��� ����
	�����
� ������ � ��

�����
 �� �	�
��� � 
	������	�� �� �
������ �����
�
. 



��
	���� 	����
��� 	�
����� 	��
�
�
� 	�
�
� �� ����
��, � ��� ��: 
-  	�
�
� . �� �
	� ��	�

����
��� ��
�� „	
 �	�������“ ��� „��
�������“, 

 - 	�
�
� * �� �
	� ��	�

����
��� ��
��  „	
 �	�������“ ��� „��
�������“ 
�� 	�
������
�� 	� 	�
�
� ., 
 - 	�
�
�   �� �
	� ��	�

����
��� ��
��  „	
 �	�������“ ��� „��
�������“ 
�� 	�
������
�� 	� 	�
�
� * � , 
 - 	�
�
� 2 �� �
	� ��	�

����
��� ��
��  „	
 �	�������“ ��� „��
�������“ 
�� 	�
������
�� 	� 	�
�
�  . 
 �������������� 	��� �
 	
 ��	�
���� ��� 	�
������
�� 	� 	�
�
� „.“ �� 
����
��. 

��
	���� 	����
��� ��� (
 ��

 ��
�
� 	� ��
�� „	
 �	�������“ �
���� ���� 
��	�

����
��� ���
 
� ��

 �����


� �� ����
���� �� 

�� ��
��� ������ �
 
�	�����
 ����

�� �� 	����� 3 �� ���� ��
�. 

 
���� 42-� 

��
�
��� �� ����
�� ��
��

��� ����� �� �	����� �� 
�
���� �� ����� �� 
����
�� �� 	��
�
�
� ����
�� �
 
�
������ �� ����
, � ���; 

- 	�
�
� . – 5%, 
- 	�
�
� * – 10%, 
- 	�
�
�   – 15% � 
- 	�
�
� 2 – 20%. 

 
       ��. 42-� 
 
 �� 	��
�
����� 	�
�
� �� ����
�� 	�
	���� 	����
��� ��
�� 
� ��� 
�������
� �����
� 	��� �� 	�
	���� 	����� � ��� �� :  

- ��
�
� „.“, �� ��� ��
��� ������� �	��	��� ���� 	�
	�� 	����
���, 
- ��
�
� „*“, �� ��� ��
��� ������� �	��	��� �� 	�
�
��� . 
- ��
�
� „ “, �� ��� ��
��� ������� �	��	��� �� 	�
�
��� * � 
- ��
�
� „2“, �� ��� ��
��� ������� �	��	��� �� 	�
�
���   
 
 

���� 42-+ 
/� 	�
	���� 	����
���-���������� �� ������� ����� �� ��	��� �
 80% �
 

������� �� 	�
	���� 	����
��� 	� ����
 �����
 	�
	�� 	���������, �����
 
	���������, �����
 	�
	�� �
�
�
�� � �����
 �
�
�
��. 

 
 
 

���� 43 
 �

��	�� �� ��
�� 	
 ����
��� 	
���� ��
��� 	� �
���� ��  ��
��� �� 

!
������� "��

�����. 
 
  

)���� �� ������ � ������� �� �������� 
��� � (�� ��#��!�� � '�"�(��  ����� 

 
���� 44 

������
 �� ������ ������
�� �� 	�
����
 ��� ����� �
������ � ������� 
������ 	
 �� ������
 �� ������
 ����

�� �� �
����	��������-�
�������
 
	�
	�� 	����
���� �� ����	��	� �
 	�
�
��� �� ����������
, ��������� �
	�� 
�� ��
 	
 ��	���


�� 	����	�� 	� ����� �� 	�	�
���������� � ��������� 
�	��	���. 



 
����"������ �� '���� 
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 �����
���
 �� 	�
	���� 	����� ����� ����� �� ��
��
	���� �
 �����, � 
���: 

- �� �����, 
�
��� � 
���� ������� �� �������� �� �
����� � 	����	���, 
           - ������� �� ����	�
�
 �� 	��	��
�� ������� ������ �� 	����
�� 
�������� �� �
����� � 	����	���, 

- ��
��
	��� �� ���������, 
- ������� �� �
��
� ����� �
 	
�
�	�����, 
- ������� �� 	
��
��, 
- ��
��� 
� � �
 ��������� �
	�� (��
 2,5 ��), 
- ������� �� ����
� �� 	�
	���� 	����
��� ��� ��
� �� �
������ ���
	�� 

	
�
�	��� (����
� 
�����, 

�� ��

�� �� ���� ��� ��
��� �
 ����, ��	�����, 
��	��
�� 

�� � 

�� �
�
�� �� ��
������
) � 

- �� ��	��� �
 

�� ����� 
������ ����	�� ���

����
 ���
(
 �
 �
	� 
�
	
��. 

 �	����� �� ��
��
	�����
 �
 ���� ��
� �� 	
���� ��
��� 	
 ����
����� 	� 
������� �� ���������
 �� ��+
��� �� !
������� "��

�����. 

/������, �	�����
 � ����
������ �� 	�
������
 �� ������� �� �	����� �� 

�
���� �� ����
�� �� ��������� ��
�	

��
��� �� ��
	���� ��+
�	�� 	��
� �� 
��
���
�� 	����	��	� �
 ����	�
��� �� �����	��. 
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.�� ������
���� �� 	�
	���� 	����� 	
 ����� �� ���

����
 �� ���
�
 �
 

	

�� 

��, ��� ����� �� ����� �� ��	��� �
 70%, 
� 15 

�� �� ��	��� �
 80%, 

� 60 

�� 90%, �� 

�����
 �� ��� 	
 ����� �� ���

����
. 

�� ����
	������� ���������
 � ����

� �� ������� �
	�� �� 	�
	���� 
	����
��� �� 	
 �	���(� ����� �� ��	��� �
 100%. 
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.�� 	�
	���� 	����
��� 
 ����
� �� 	������ �	��	������
 � �	��������
 
�
 	����� �� 	�
��, �� 	
 �	���(� ����� �� ��	��� �
 100%. 

 
 
 

V.��1�������$ �� �����
$� 
�	�
���
&
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��
	���
 	����
���� 	
 �
������� �� ���
�
�� �� 	����
���
 ������. 
 

�����'������ ��+��� ���� 
 

���� 49 
�� ����

� �� 	����
���� 
�����	� 	�
	���
 	����
���� �
�������� 


�	������	��. 
'
�������	�� �� 	���
����  �������� 

��, �
��	�� �� ��
����� �
 �� 

�	������� 
�	������	���� �
�������	� �� 	�
	���� 	����
���. 
 

 



���� 50 
��
	���� 	����
��� �
������ 
�	������	�� �� ���
	�� � ���
��� 


�	������	�� ����

�. 
)������ '�� ��� �� ���������� �������� �: 
1)  �

�����
 �� ������ �� ���


�
���� ��
�
 � �

�
 �
 ������ ��

 

�	�
��� �� ��������� ��
�
 � ������ ����
���� �
 �
��	�

�� ��
���	���
���� 
	�
	�� 	����
���; 

2)�
��

�� �����
 �� 	����
���
 	��	� � ��
�����; 
3)�
�����
��� �

�����
 �� ������ 
� 
�� ������� 

�� �� �
��� �� 

�� 

���
�
��	�� ��
���; 
4)�
��	
�
 �� �������
 	� ������� ��
; 
5)�
�����
 �� 	�������� �	��	������
 � �	��������
 �� ��
 
�������� 

	����
��� 	
 ������� � 
6)�
���
������
 �� ��������� ��
�
, ��	���

�� � ����	�
�
�� �� 

��������� ��
�
. 
 

���� 51 
�� ���
	�� 
�	������	�� ����

� ���
 
� 	
 ���
�
 ������� ����� �� 

��	��� �
 10% �
 

���
	
�
� ����	 �� ������� �	����
�� �� ��	�

���� �
	
� 
��

 ���������
�� �� 
�	������	���� �
��

��	� �� ���
�
 �
 


� 
� ��� 
�
	
��. 
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)���(�� �����'������ '�� ��� �: 
1) �
���������
 ��� �
	��
	��, �
���	�����, �
����
�
�� ��� 

�
��
��� ���
�
 �� 	����
���� 
�����	�; 
2) ���������
 � ��	�������
 �� ��������� ��
�����
 �� ���
�
�� 

�� 	����
���
 ��
���; 
3) �
�����
 
� 	
 
�

 ��� 
����
 �� �
����� ��
����� �� 


�������
 ������, �������
 ���� � �� ��������
, 
������ 

����
�� �� ��
����� 
 ��������� 	� �����; 

4) �
�������� ��	�������
 	� ���
��������
 	�

	���; 
5) �
�����
 �� ���
�
 �� 	����
���
 ��
��� �
 ��������� �
	�� 

�� ��
 
 ��	���


� ��� �
�����
 �� ���

�� �
 ��
�	

��
��� 
�� 	�
��, 	�
	���� �
����	������ ��� �
��	�

�� 
��
���	���
����  	�
	�� 	����
���; 

6) �
���������
 �� �
�

���
 �� ������ �� �	���� �� ������; 
7) �
��
�
���
 ��� 

����� ��
�
���
 �� ����������
 �
��� �� 

�	��������
 �� �
��

��	�� �� 
��
�
���
 ��

�
��; 
8) ��

���������
 �� �����
�� ���
������� ��
��; 
9) ����������
 �� ���
	�� 
�	������	�� ����

�; 
10) ������
 �� ��
����� ��� 
��� ��
 �� ����	� 
11) ��������
�� �� 	����	�� ��� ��
�
�������
 �� ����	�������� 

�� ���
�
 �� 	����
���
 ��
���. 
12) ��������
�� �� ���

����
 
13) �

����
 ���	��������� ����������� 	� 	�
�
� �� �����	� 

���


�
� 	����	�� 	� �����; 
14) ��
	����
, �����
�� � �����
�
 ��
 

�	��� �� ������� ��� 

���������� 	�

	���; 
15) �
���
������
 ��� �����	��
 �� ������� �
 ���
	�, ������� 

��� ������, �����, 
�	�������, ��
��� 

�	������
 �� ������ � 

���� ���	�� ���
��� � ����

� �� �����	��
 �� ������� �� 
��������� 	�

���; 



16) ��	�������
 ��  ������� �����	�	�� ���
�
	 �� 	�
�� 	� 
��������� � 	����	�� �� 	�
	���� 	����
���; 

17) ����

���� ��� ��	������� �
�
	����
 � 
18) �
�����
��� �
���
	�����
 �� �
��	�

�� ��
���	���
���� 

	�
	�� 	����
���, �
��	�� 	�
	���� �
����	������ ��� 
��
�	

��
��� �� 	�
�� �� 	��
�
��	�� �� 
�����
 �� ������ �� 
��� �
 24 ��	�. 

�� 
�	������	���
 ����

� �
 	����� 1 �� ���� ��
� 	
 ���
����: 
- ������� ����� �
 10% 
� 30% �
 

���
	
����� ����	 �� ������� 

�	����
�� �� 	�
	���� 	����
��� �� �
	
��� ��

 ���������
�� �� ���
��� 

�	������	�� ����

�, �� ���
�
 �
 


� 
� �
	� �
	
��, 
           - ��	���

����
 �� ����	�� ������� �
	��, �� ���
�
 �
 �
	� �
	
�� 
� 


�� ��
���, �� �	�
��� �� ��
 	�
	���� 	����
��� 	
 ���(� �� ��������� �
	�� 
�� ��
 ��� ��	���


� ��

 ���
�����
�� �� 
�	������	���� �
��� �  

- ��
	����� �� ����������
��, ���� ��	�����
 ��
��� ��	�

��� �� 
	�
�� ��� �� 	�������
. 
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 ������ �� ��������
 ����� ���
�
�� �� 	�
	���� 	����
��� �� 


� �
	
� 
�� ���
	�� � ���
��� 
�	������	�� ����

�, �
 ���
 
� ��
���
 30% �
 
����	�� �� �
������ ������ ����� �� ��� �
	
�. 
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 3�	������	���
 �
��� ������ 	�
	���� 	����
��� �� ���
	�� 

�	������	�� ����

� �� ���
���� 	�
	���� �
����	������, �
��	�� 
��
�	

��
��� �� 	�
�� �� ��� �
 	
 ������ 	�
	�� �
����	������, � �� 
��
���

� ��	�
� ���
���� �
 �
��	�

�� ��
���	���
���� 	�
	�� 	����
��� 
��� 	�
��� 	� ��� ������. 
 ��

 ���
�����
�� �� �
�����, 	�
	���� 	����
��� 	
 ���
	���� ��	�
�� 
�� ����
��
 ��� ��	����� ������ �
�� � ��� ��� �����	� 
� 
�

 �
����� �� 
���
������ �
 	����� 1 �� ���� ��
�. 
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 ��
	���� �
����	������ ������� ����	��� �� ��

�
 �� 
�	������	�� 
��	����� �� ���
��� 
�	������	�� ����

� ( �� ����������� �
�	�: ����	���). 
 %���	����� �
 	����� 1 �� ���� ��
� 
 	�	���
�� �
 ��� ��
�� � ��� 
����� 
������
��, �
��	�� 	������ 	�
	�� 	����
���� � 


� 	�
	�� 	����
��� 	� �	�� 
����
 ���� � 	�
	���� 	����
��� ������ ��� 	
 ��
� 
�	������	���� ��	�����. 
 %���	����� �
 	����� 1 �� ���� ��
�, �� 	����


���� 
�	������	�� 
��	����� �� ��

���� 	��
�
��� 
�	������	�� �
��� �� 	�
	���� 
�
����	������, �
��	�� ��
�	

��
��� �� 	�
�� �� ��� �
�� 	�
	�� 
�
����	������. 
 .�� ����	����� �
 	����� 1 �� ���� ��
� ����
� 

�� 	�
	���� 	����
��� �
 

 �
�����
� ��� �
 	
 �	����
�� �	�����
 �� 
��
	����
 �
�
��
 �� 
���
�����
 �� 
�	������	���� �
���, �� ��

���� �� ��
�	

��
��� �� 	�
�� 
� 
�� ������ ��

�����, �
��	�� 
� �� ����
 ��	�������. 
 ��
	���� �
����	������, �
��	�� ��
�	

��
��� �� 	�
�� �� ��� �
�� 
	�
	�� �
����	������ ��� �	���� �� ��

����� �� ����	�����, �� ��� �
 ��� 

�� 
�
 
�	��������
�� �� ��

����� �� ����	�����, 
��
	��� �
�
��
 �� 
���
�����
 �� 
�	������	�� �
���, �
��	�� �� �������
 �� ��

�����, �
��	�� 
�� �������
 �� ��	�������. 
 !
�
��
�� �� ���
�����
 �� 
�	������	�� �
��� 	
 ������� ����� �� 
	�
	���� 	����
���, �� ������� �� ��������
 ���	����� �� 	�
�� �� ��� 	�
	���� 



	����
��� ������, �
��	�� �� �
�
	� �� ���
�����
��, �
��	�� 
��
	����������
�� �
 ��
 	�
	���� 	����
��� 	
���
�
��� 
���� �� ������. 
 .�� 	�
	���� 	����
��� �
 ���
 
� 	
 ������

 �� �
�
	��� �� 
���
�����
��, �
��	�� ��
	����������
�� ��� ��� �� �
��
 ��������
��, 
�
�
��
�� 	
 �������� �� ����	�� ����� �� 	�
��. �� ���������
�� �� ��� 
������� 

�� �
 

��� �� ���������
�� �� ����	���� ����� 	
 	�
�� 

�� 
��������
�� 
 �����
��. 
 '
������ �� 	����


���� 
�	������	�� ��	����� 	
 
��
	��� ���
���� �� 
��� �
 60 

��, 	�
���� �
 

��� �� ���

����
 �� 
�	������	���� ��	�����, �� 
	�������� 	
 	�
�� 

�� ��	������� 
 ����
��. 
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 �
��� 	�
	�� 	����
��� � 
���� ���
, ��  	����	��	� 	� �����, ��� ����� 
� 
��
�
	
 ����������� �� ����
�����
 �� 
�	������	�� ��	����� ������ 	�
	�� 
	����
���, ���� ��
�� 
� ��

 ��������
��. 
 ��

��� �� ����
�����
 �� 
�	������	�� ��	����� ������ 	�
	���� 
	����
��� ��
�
	��� �
��	�

�� ��
���	���
���� 	�
	�� 	����
��� ��� 	�
��� 
	� ��� ������, �
��	�� 	�
	���� �
����	������ ��� ��
�	

��
��� �� 	�
�� �� 
	�
����
 �� ��� �
 	
 ������ 	�
	�� �
����	������. 
 
 ��

����� �
 	����� 2 �� ���� ��
� 	
 
�	������ 
� 	�
	���� 	����
��� � 
	��
�������� ������������, ��� ��
� 
 	�
	���� 	����
���. 
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 3�	������	���� ��	����� �
 ���
 
� 	
 ���


 ��� �������
 ��� �
	
�� 
�
 

��� ���� �
��	�

�� ��
���	���
���� 	�
	�� 	����
���, 	�
	���� 
�
����	������ ��� ��
�	

��
��� �� 	�
��, �� 	�
����
 ��

 ��� �
 	
 ������ 
	�
	�� �
����	������, 
����� �� ����

��� �� 	����
���� 
�����	�. 
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 3�	������	���� ��	����� �
 ���
 
� 	
 ���


 ��� �������� 

�� ��
��� 
�
 

��� ���� 
 	���
�� ����

��� �� 	����
���� 
�����	�. 
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 .�� ����

��� �� 	����
���� 
�����	� ����
���� � �������� �
�������	�, 

�	������	���� ��	����� �� ����
����
 �� �
�������	�� �� 	�
	���� 	����
��� 
��	������ �� ��� �
 
�
 ��
��� �
 

��� �� 
�������
�� �� ����

���. 
 

���� 60 
 ��
	���� 	����
��� ���
 
� ��

 	�	�
�
���� �
 	�
�� ��� �	���� �� 
�
�
��
 �� ��
�	

��
��� �� 	�
��, � �� ��

��� �� �
��	�

�� ������
���� 
	�
	��  	����
��� �
��	�� 	�
	���� �
����	������. 
 ��
	���� 	����
��� ���
 
� ��

 	�	�
�
���� �
 	�
�� �� 	����� ���� 
������ �
�� 
 ����
���� �������� ��	����� �� �������� 

�� 	���
�� �� ������ 
��� �� ��	�� 	� �������� ��� 
 ����
���� 
�	������	�� ��	����� �� ���
��� 

�	������	�� ����

�, � ����

��� 
 �
 ����� �����
� ��� �
������ ��������� 
���	�	��� �� 	�
�� 
�

�� ���
 ��	������� ��
��� (
 	
 �
���� ��� 	�������, 
�
��	�� (
 �� �	�
�� ��� ��
������� ����
����
�� �� �
�������	�� �� 

�	������	���� ����

�. 
 ��	�
������� �
 	����� 2 �� ���� ��
� ���
 
� 
��
	����
�� �� 
�����	���� ��� ���
��� �
����. 



 3�

�� ���
 	�	�
�
����
�� 	�
	���� 	����
��� ��� ����� �� ����� �� 
��	��� �
 50% �
 ��	�

���� �	����
�� ����� �� �
	
��� ��

 ����
�����
�� 
�� 
�	������	���� ��	����� ��� 	
 ����
��� 	� �
�
��
. 
 

���� 61 
 ������ �
�
��
�� 	� ��
 
 ���
�
�� 
�	������	�� �
��� �� ���
��� 

�	������	�� ����

� � �
�
��
�� �� 	�	�
�����, 	�
	���� 	����
��� ��� ����� 

� ������ ����� 
� ���
��� �� ��� �
 8 

�� �
 

��� �� ��������
�� �� 
�
�
��
��. 
 
    /��� �0����  ��+��� ���� 
  

���� 62      
 ��
	���� 	����
��� 
 �
�����
� �� ��
���� ���� �� ������ ��� �� ��	�� 	� 
��������, ���
��� ��� �
 ������ �
��
���	� �� �� ��

������� �� 	�
��. 
 ��
	���� �
����	������, �
��	�� ��
�	

��
��� �� 	�
�� �� ��� �
�� 
	�
	�� �
����	������ ������� ����	��� �� ����
����
 �� ���
������� 
�
�������	� �� 	�
	���� 	����
���. 
 %���	����� �
 	����� 2 �� ���� ��
� 
 	�	���
�� �
 ��� ��
�� � ��� 
����� 
������
��, �
��	�� 	������ 	�
	�� 	����
���� � 


� 	�
	�� 	����
��� 	� �	�� 
����
 ���� � 	�
	���� 	����
��� ������ ���� 	
 ��
� ��	������� �� ����
����
 
���
������� �
�������	�. 
 %���	����� �
 	����� 2 �� ���� ��
� �� ����
���  ���
��������� 
�
�������	� �� ��	��
�
 �� 	���
�� ���
������� ��
��, �
������� ��	��� � 
������� �� 	�������
, ��� �� ��

������� ��
���� � ��� (
 �� ��
��
	��. 
 %���	����� �
 	����� 2 �� ���� ��
� �� ����

���� �������� 	�	����� 
��
�
	��� ���
����, ��� �	���� �� ��� 	�
	���� �
����	������, �
��	�� 
��
�	

��
��� �� 	�
�� �� ��� �
�� 	�
	�� �
����	������ 
��
	��� �
�
��
 �� 
��
��
	����� �� ��
����. 
 ������ �
�
��
�� �
 	����� 5 �� ���� ��
� 	�
	���� 	����
��� ��� ����� 
�� ����� 
� ���
��� �� ��� �
 �	�� 

�� �
 

��� �� ��������
�� �� 
�
�
��
��. 
 3������ �� ��� �
 ��� �
	
�� 	�
	���� 	����
��� �
 �� ��
��
	�� 
������
���� ��
��, ��
�	

��
��� �� 	�
�� ������� ��	����� �� ��
��
	��� �� 
��
�� 	����	�� 	� ������� �� ������������
 �
��	�. 
 3������ ��� ���� � ������
�� ��
�� �
 	����� �� ����������, ����� �� 
��� �
 ��� �
	
�� �
 �����	����	�� �� �
������ �� 
�	������	�� �
�������	� 
��� ��
�� 
� 	
 ��
��
	�� ��� 
� 	
 ���


 	�
	�� ��	����� �� ��
��
	�����
 
�� ��
��. 
 
 
 

��+��� ���� �� �������� '�����0� � �� ������ 
� ������� �� �������� ��� � (�� ��#��!�� 

� '�"�(��  ����� 
 

���� 63 
 '
�

���
 �� 
�	������	���� � ���
��������� �
�������	� �� 	�
	���
 
	����
���� �
 ���� �����, 	��
�
��� 	
 ����
������ �� �����
�����
 �� 
	�
	���� �������� � �� ������ ������
�� �� 	�
����
 ��� ����� �
������ � 
������� ������. 
 

 



VI. �&�����% � �� �����
$� �	�
���
&
 
 

���� 64 
 ��
	���
 	����
����, �	�
� 	�
	���� �
����	������, ��� �	���� �� 
��	������ 	�


�
 �� ������� ������, 	
 ��
������ 	
��� �
	� �
	
��. 
 '�
�����
�� �������� ���
���� 


� �
	
� �� �	�
��� �� �
	�
 �
	
�� 
�� ��� 	
 ���� ��
�����
��. 
 ��
	���
 	����
���� ��� �� �
��� �� ��
����� ���
 ��	���� �
 ������ 
��
���� �
 3 �
	
�� (���

����
, �
����
�� ��	�	��� � 	�����), ���� � 	�
	���
 
	����
���� ��� �� ������ 	
 ��������
 �� 	�
����
 �� ���� �����, �� ��
����� �� 
���� 	
 ���� ��
�����
�� � �����
�
 �������� �
 3 �
	
��, �
�� 
� ��
�� 
��
������. 
 /������, ��	������� � �����
��� �� ��
�����
 �� 	�
	���
 	����
���� 	� 
��
�����	�� ��� �� ����
��� ����	�
��� �� ����
�. 
 

���� 65 
 '�
�����
�� �� 	�������
 	�
	�� 	����
���� � �� �
����	��������-
�
�������
 	�
	�� 	����
���� �� ���� �
��	�

�� ��
���	���
���� ������

� 
	�
	�� 	����
���. 
 '�
�����
�� �� ������
���
 	�
	�� 	����
���� �� ���� 	�
	���� 
�
����	������, �
��	�� ��
�	

��
��� �� 	�
�� �� ��� �
�� 	�
	�� 
�
����	������. 
 

���� 66 
 '�
�����
�� �� 	�
	���
 	����
���� 	
 ���� ��� �	���� �� ��
����� ��� 
	
 �
�
	����� �� �
��������
 �
 ������� ������ � ������
 ������
�� ��� �� 
�������
 �� �
��� �� �����
�
��. 
 '�
�����
�� �� 	�������
 	�
	�� 	����
���� 	
 ���� ��� �	���� �� 
��
����� ��� 	
 �
�
	����� �� �
��������
 �
 ������� ������ � ������
 
������
�� ��� �� �������
 �� �
��� �� �����
�
��, � �� ��
���
�� ������
�� 
��	�
�
 �
 	�
����� 	� ��� ������ 	�
	���� 	����
� 	����
��� 	����	�� 	� 
��
������ ��	���

 �� ������. 
 

���� 67 
 ��
	���� 	����
��� ���
 
� ��

 ��
�
� 	� ��
��� „	
 �	�������“, 
„��
�������“, „

����� ��
�������“ � “�
 ��
�������“. 
 ��
	���� 	����
��� ��� �
 
 ��
����
� �
 ��
���� ��� ����� �� ��� �
 
�	�� 

�� �
 

��� �� ��
�����
�� 
� ��
�
	
 ����� 
� ���
���. 
 

 
���� 68 

 ��
�� 
 
���
�  ���
���� 


� �
	
� �� ���������
�� �� ��
�����
�� 

� 
�	���� ���
���� �� �����
���� ��
�����
 
� 	�������� 	����� �� ��
	���� 
��+
�	�� 	��
�, ���� ��
�
��� 	����� ���� �� ��
� !
��	����� �� 	�
	���
 
	����
����. 
 

 
 
 
 
 
 
 



VII.)���$���� �� �����$���% �$� 
 

���� 69 
 /� ������
���
 �� 	�
	���� 	����� �� ��
	������ ����������
��: 
 

- �� 	����
��, 
- �� ����� �����
, 
- �� 	��� �� ����� � 
- �� 
���� 	����� ����

�� 	� ���� ����� 
 

���� 70 
 /� ������
���� �� 	�
	���� 	����� �� ��
	������ ����������
��  �� 
	����
��, ���� 	� ��
�	

��
��� �� 	�
�� (
 	����� ��	�
�� 	����
�� �� 
��
	����� �� ����������
��. 

 
 

���� 71 
/� ������
���� �� 	�
	���� 	����� �� ��
	������ ����������
�� ��� 

��
�
	
 ��	�
�� �����
 �� ��
	����� �� ����������
��. 
 � 	����� �� ��
	����� �� ����������
�� �� �����
 �� ������
����, 

��������� ��� ���
 30 

�� �
 

��� �� ��
�
	����
�� �� �����
�� �� 
��
	����� �� ����������
��, �	�
� ��� ������� �
 	
 	����
� 	� ��
�	

��
��� 
�� 	�
��. 

 
 

���� 72 
  
 /� ������
���� �� 	�
	���� 	����� �� ��
	������ ����������
�� �� 	��� 
�� ����� ���: 
 - �� ������ ��������� 	��	����	� – 	� 

��� �� 
�	�������
�� �� 
�����	������ �
�
��
 �� ����
����
 �� �����
���� ������� 	��	����	�, 
 - �� ��
	���
 
�������	����� �� !
������� "��

�����, 	� 

��� �� 

�	�������
�� �� �
�
��
�� �� ����	� �
 
�������	��� �� !
������� 
"��

�����, 
 - �� 	
 ���
�
 ����� �
��	�� ��
������� 	������� ������� �� ���
�
 
����
	���, 

���	� ��� 
�����	� – 	� 

��� �� �����	����	�� �� �������, 
�
��	�� ��
��������� 	�������, 
 - 
 �	�

� �� �������� 

�� �� ��	�� 	� 	����
���� 
�����	� ��� 
���� 
�������� 

�� ��
 �� ����� �

�	��
� �� 	�
	�� 	����
��� � �� ���
�
 �� 
	������� �� 	�
��- 	� 

��� �� ��������
�� �� �����	������ ��
	�
�, 
 - ����
� ��
������
 �� ����� ������ �� ���
�
 ��
���� �
 �
	� �
	
�� – 
	� 

��� �� 	�������
�� �� ��
������
 �� ����� � 

- �	������� �	���� �� �
����� 	����	�� 	� �����. 
 

 
���� 73 

 
/� ������
���� �� 	�
	���� 	����� �� ��
	������ ����������
�� � �� 

	������
, ���: 
- �
�����
��� ��	�	����� �
 ������ �������� ��� 

�� ��	�

����
��� �� 




� �
	
� �
��	�� �
	� 

�� �� �
��� �� ��
�����, 
- 
�� ���� ��	�

����
��� ��� �������� 
�� ���� �� ��	�

���
 ��� 

��
������ ��

 ��
�
� 	� ��
�� „�
 ��
�������“. 



- 	
 ����
� 

�� ��� ����������
�� ��
������ ��� 
�� �
��	������ 
��
����� �� �
��	 �� ������
 � ��	
����
 �	���� �� ����������
,  

- �� ��� �
 15 

�� �
 	
 ����� �� ������ �� ���������
�� �� 	�������� 
�	��	������
 ��� �	��������
 � 

- ������� �� 
�������� ������, ��
�
�
� �� ��	�
������� �� ���
��, 
����
� 

�� 	�
	���� 	����
��� 
 ������
� 	�������� �� �
�

���
 �� ���� 
�����. 

 
���� 74 

!
�
��
�� �� ��
	����� �� ����������
�� �� ������
���� �� 	�
	���� 
	����� �� 
��
	��� ��
�	

��
��� �� 	�
��. 

!
�
��
�� �� ��
	����� �� ����������
�� �� 	
 
�	������ ����� �� 
������
���� �� 	�
	���� 	�����, �� ������� �� ��������
 ���	����� �� 	�
�� �� 
��� ��� ������, �
��	�� �� �
�
	� �� ���
�����
��, �
��	�� ��
	����������
�� 
�
 ��
 	�
	���� 	����
��� 	
���
�
��� 
���� �� ������. 

.�� 	�
	���� 	����
��� �
 ���
 
� 	
 ������

 �� �
�
	��� �� 
���
�����
��, �
��	�� ��
	����������
�� ��� ��� �� �
��
 
�	�������
��, 
�
�
��
�� 	
 �������� �� ����	���� ����� �� 	�
�� �� ��� �����
�. 

�� ���������
�� �� ��� ������� 

�� 	
 	�
�� 

�� 
�	�������
�� 
 
�����
��. 

 
���� 75 

������ �
�
��
�� �� ��
	����� �� ����������
��, ���������� �� 
	�
	���� 	����� ��� ����� �� ����� 
� ���
��� �� ��� �
 �	�� 

�� �
 

��� �� 

�	������
�� �� �
�
��
��. 

���
��� �
������ �� ����� �� ��� �
 15 

�� �
 ���
��� �� �������. 
0������ �� �
���� ���������
�� �� �
�
��
�� �� ��
	����� �� 

����������
�� 
� 
��
	����
�� �� ���
����� �
�
��
 �� �������. 
 

 
VIII.��2 $
$� �� )����$� �� �����
$� �	�
���
&
 

 
���� 76 

��
	���� 	����
��� �� ��� 	� �
�
��
 �� 
 ����


�� ����� �
 �����
� 
�
��	 ��� ����� �� ����� 
� ���
��� �� ��� �
 15 

�� �
 ���
��� �� 
�
�
��
��, �	�
� ���� 	� ���� ����� ������� �
 
 ����

��. 

���
��� 
 
���
� 
� �
���� �� ������� �� ��� �
 15 

�� �
 ���
��� �� 
�������, �	�
� ���� 	� ���� ����� ������� �
 
 ����

��. 

 
���� 77 

��
	���� 	����
��� ��� �
 
 ��
����
� �
 ���
����� �
���� �� ���
��� 
��� ���
��� ��� �
 �
����� �� ��� �
 15 

��, ��� ����� �� ��� �
 15 

�� �
 
���
��� �� �
�
��
�� 
� ���� ������� �� 	����
 ����� ��

 ��
�
�
� 	�
. 

��
	���� 	����
��� �
 ���
 
� ���� ������� �� ������� ��

 ��
�
�
� 
	�
 ��� ��
���
�� �
 ����� ������� �� ������� ��

 ���
���, �	�
� �� ������� 
�� ������� ���������
. 

 
 
 
 
 
 
 



IX. ��1
�$�� �� �����
$� �	�
���
&
 
 
 

���� 78 
��������� 	����� �� ��
	���� ��+
�	�� 	��
� ��
� !
��	��� �� 	�
	���
 

	����
����, ���� 

��	��
�� ���� �� ��
�����. 
��
������
 ��� 	
 ��
	����� �� !
��	����� ��
�	�������� ���	��������� 

���������� 	� 	�
�
� �� �����	� ���


�
� 	����	�� �����. 
 

���� 79 
��
�� 
 
���
� 	
��� ��
���� �� ��	������ ����
�� �� ��
������
 �� 

	�
	���� 	����
��� 
� �� 
�	���� 
� 	�������� 	����� �� ��
	���� ��+
�	�� 
	��
� �� ��� �
 15 

�� �
 ��	�������� ����
��. 

��������� 	����� �� ��
	���� ��+
�	�� 	��
� 
 
����� ��
������
 
� �� 
��
	
 �� !
��	����� �� ��� �
 15 

�� �
 ������� 
�	�������
. 

"���	�
��� �� ����
� 	� ��
�����	�� ��� �� ��������� ������� � 
	�
������� �� ����	���
 �� 
��

������
 �� ��
������
 �� 	�
	���
 
	����
����, ���� � ������� �� ������� ����	�
�
. 

 
���� 79-� 

'�
��

����
�� �� ���
����
, ������, ������ � �
������
�� �� �

�� �� 
	�
�� �� ���� 	�
	���� ��������. 

 
���� 79-� 

�� ���
�
 �� �������
 �
 	�
	���� �������� ���
 
� ��

 ����
�� ���
 
��
, ������ ������
 �	���� �� ��	�����
 �� �����
� �
��	, ��
�� 
� �� 
�	������� � 	�

���
 �	����: 

1) 
� �
 
 ��	���� �
 25 ��
���, ��� ������ 	
 ���������; 
2) 
� 
 ������� � �	������ 	��	���� �� ���
�
 �� �������
 �
 	�
	���� 

�������� � 
3) 
� ��� �����
�� �������� IV 	�
�
� �� 	������ ��
�������. 
����
����� �� �	�����
 �� ������
 � ������
�� �� ������ �� ���� 

"���	�
�	����� �� ����
� � ������, �
� 
� 	
 ������� ����
������
 ��������� 
	� �����, (
 	
 ��
��

� 	��
�
��� � �������� ��	���
��	� �� ��������
 ��� 
��������� �� 	��
 ��

����. 

�� �	������ �
 	����� 2 �� ���� ��
�, 	����
�� ������� �
	�� �� 	�
	���� 
�������� ���
 
� 	
 ��������� 	� ��
�
���
 �
 ������ �� 
�������� ������, 

������ ������ � 
���� 
������ ��	�������. 

"���	�
��� �� ����
� 	� �
���� �� ����
��� ������ �� ������ �� ���
�
 
�� ������ �� 	�
	���� �������� �� 	
��� 	�
. 

 
���� 79-� 

 � 	�
����
 	� 	�
	���� �������� ������
� ��
�	

��
��� �� 	�
��. 
�� 	�
	���� �������� �
��	�

�� �����
��� �����
�� �� 	�
	���� 

�������� ��� ��	������ 	���

 ��	����
 � ����	����� �� ��
�	

��
��� �� 	�
�� 
� ��� ��� ���
���. 

%����
��, �
��	�� ���
��� �����
�� �� 	�
	���� �������� ���
 
� ��

 
���
 ��
, ������ �	�����
 �
 ��
��� 79-� �� ���� �����, �� �	������� � 	�

���
 
�	����: 

- 
� ��� 	�
����� 300 ��

��� 	���

 $%&� ���  VII 	�
�
� 	��
�
���  
����������
 � 

- 
� ��� �������� 

�� ��
��� ������� �	��	��� ���� �����
��� �� 	�
	�� 
��������. 



%����
����, �
��	�� ���
��� �����
���� �� 	�
	���� �������� �� 
��������� ��
�	

��
��� �� 	�
�� �
 �

�� �� �����
�����
 �� 	�
	���� 
��������. 

 
 

 X. ������ )�	
&
3� 
 

���� 80 
��
�	

��
��� ��  �������� 	�
 �� !
������� "��

�����, �
 �

�� �� 

�����
�����
 �� 	�
	���� �������� ��  �������� 	�
 �� !
������� "��

����� 
	� ��	��� ����������
, ��������� �����
��� �� 	�
	���� �������� �� !
������� 
"��

����� ��� 
 ������
� ��  �������� 	�
 �� !
������� "��

�����. 

��
�	

��
���
 �� ��
��������
 	�
��� �
 �

�� �� �����
�����
 �� 
	�
	���� �������� 	� ��	��� ����������
 �� ���
 	�
���, ����������� 
����
������ �� 	�
	���� �������� �� �	������
 	�
��� �
 ��
��������� 
��
����
, ��� 	
 ������
�� �� 	��
�
����� ��
������
� 	�
. 

 
���� 81 

"���	�
��� �� ����
� 
��
	��� �������� �� 

������� � ��
���� �� 
�����
�����
 �� 	�
	���� ��������. 

���������� �
 	����� 1 �� ���� ��
� 	
 
�	������ 
� 	��
 	�
��� �� 
!
������� "��

�����. 

��
�	

��
���
 �� 	�
����
 ���
���� 
� 

�
���� ��
���
���� ��
��� 

��
	����� ������� �� �
��������� �� ���������� �
 	����� 1 �� ���� ��
�. 

 
���� 81-� 

��
�	

��
��� �� 	�
�� 
��
	��� ���� �� ��
��

����
 �� 	�
��. 
1������ � 	�
������� �� ������ �� ��������� ����	�
��� �� ����
�. 
 

���� 82 
/�
��� ��
 �������� �� 	�
	���� �������� �� 	�
����
 �� !
������� 

"��

����� ����: ��
�	

��
��� �� 	�
��, "���	�
�	����� �� ����
� � 
�����
���� �� 	�
	���� �������� ��  �������� 	�
 �� !
������� "��

�����. 

%���
��������
 �� 	�
	���� �������� �� ��
��������
 	�
���, ����� 
��
��� ��
 �������� �� 	�
	���� ��������, �� �	������
 	�
��� �
 ��
����
�� �� 
	��
�
����� ��
������
� 	�
.  

/�
��� ��
 	����

����
�� �� ������� � ��
������ �� 	�
	���� �������� 
�� 	�
����
 �� !
������� "��

����� ����: ��
�	

��
��� �� 	�
��, 
"���	�
�	����� �� ����
� � �����
���� �� ��
	���� �������� �� !
������� 
"��

�����, ���� � ����
��������
 �� 	�
	���� �������� �� ��
��������
 	�
��� 
�� �	������
 	�
��� �
 ��
����
�� �� 	��
�
����� ��
������
� 	�
. 

3������ 	
 ���	�������� �
��������	�� �� ��	�� 	� �������� �� 	�
	���� 
�������� �
 	�������
 1, 2 � 3 �� ���� ��
�, ������ ��� �� ����� ��
�����, 
��

������ �
��� � �������	�� �� ��	��������
 �� ����

���
 �

�	������. 

������ ��� �� ����� ��
����� ����� ����� 
� ��
�	

��
��� �� 	�
�� 
� 
��

����� ���

����
 
�	������	�� ��	����� �� �����
��� �� 	�
	���� 
��������, ��� ��� 	��
�
��� 	
 ����
������ �
�

���
 �� 
�	������	�� 
�
�������	� �
 ���� �����. 

3������ ������ ��� �� ����� ��
����� ����
�� �
��������	�� �� ��� 
 
�
�����
� ��
�	

��
��� �� 	�
��, �� ��� �� ���
	������ ��
	���� 	��
� �� 
!
������� "��

�����. 

 
 



 
���� 83 

������� �� �����
����� �� 	�
	���� ��������, �� ����
�������� �� 
	�
	���� ��������, �� �����
���� �� 	�
	���� ��������, �� ���
����� �����
�� 
�� 	�
	���� �������� � �� �����
�����
 �� 	�
	���� �������� 	
 	�	��� �
 
�
 
������
���, � ���: 

- ��
��� �� ����������
 � 
- ��
��� �� ������� �
	��. 
 
���'���� �� �� �.������ �� � ������ �� �������� ��!��; 
- ��	��� ����������
   200 ��
�, 
- ���� ����������
   150 ��
� � 
- 	�

�� ����������
   100 ��
�. 

 
 ��������� "���� �� � ������ �� �������� ��!��: 
 

- �� �����
��� �� 	�
	���� �������� �� 
 �������� 	�
 �� !
������� "��

�����   320 ��
� 
- �� ����
������ �� 	�
	���� ��������   267 ��
� 
- �� �����
�� �� 	�
	���� ��������    270 ��
� 
- �� ���
���-�����
�� �� 	�
	���� ��������   238 ��
� 
- �� �����
��� �� 	�
	���� ��������    228 ��
�. 
 
 �

��	�� �� ��
�� 	
 ����
��� 	
���� ��
��� 	� �
���� ��  ��
��� �� 

!
������� "��

�����. 
 

���� 83-� 
�����
�����
 �� 	�
	���� �������� ��	�� ��������� �������� 	� ������ 

�� ����
�� � 	� 
���� ��	
��� ������ � 	
 ������
�� 	����	�� 	� �����	��
 �� 
���
�
�� �� 	�������. 

 
���� 83-� 

��� ���
�
�� �� 	����
�� ������, �����
�����
 �� 	�
	���� �������� 
����� 
� �����
��� ���
�� �����
 �� 	�
�� � ����� 	�
��, �� 	�

���
 	�����: 

1) 
� �� �������� ������� �� ���	�����
 �� 	�
��; 
2) 
�  	��
��� �
�	��� �� ���
 ���
�
�� �� ���
�
 �� �������� 

�� 

��
 	
 ���� �� 	����
�� 
�����	� � ��� ��	����� �	���� �� 	���
��
 

�� (
 
�����
�� ���
�� �����
 �� 	�
�� � ����� 	�
��; 

3) 
� �
����� �
 	
�
 �
��	�


� ����������
� ����
 	� ��� 	
 
��������� ������� ����� � 

4) 
� �
����� ����
 �� 	�
�� 
 � 	������
 �
 	����� 1  �� ���� ��
�, �����
�����
 �� 	�
	���� �������� 

(
 �����
��� ���
�� �����
 	��� ��� 	� �����
�� �� ������� 	���, ���
�� ����� 
��� 
���� 	�

	��� �� ���	���� �
 ����� 
� �� ��
��

�� 	����
���� ������. 

 
���� 83-� 

.�� 	�

	����� �� ���	���� � ���
�� �����
 	
 �����
�
�� �� ��������
 �� 
����	�����
�� �	����
�� 
 �
�������	�� �� �����
����� �� 	�
	���� �������� 
��� �� �����
��� 	�

	����� ��� ���
���� �����
. 

 
 
 
 



���� 84 
����
� ��
��, �����
��� � 	���
��	�� �� �������
 � ��
����
 ��� 	
 

���������� �
 �����
�����
 �� 	�
	���� ��������, ����	�� �� 	�

	����� 
���
�
�� �� ����� �� ��
 ������� ��
��� ���
 
� 	
 ����
�� 
� 20%. 

"���	�
��� �� ����
� 	� ��
�����	�� ��� �� ����
��� ����
����
 �� 
����
�����
 �� ����� 
� 20% �� 	
��� 	�
 ��	
���. 

/� �����
�����
 �� 	�
	���� �������� �� 	
 �	���(� ��
��
	��� �� ��(�� 
������ � ��
����
�
�� ������ 	����	�� 	� ����� � ���
����
� 
������. 

 
 

���� 85 
�����
�����
 �� 	�
	���� �������� ������� �� ������ ����� 
� �� 

�	������ �� ����� 
� �
 	
 ������� �
��

��	�� �� 	�
��, 
� �
 	
 �������� 
�

������ ���������
 �� ��������, ���� 
� 	
 ����
���� �������� �� 
�����
 
	����� �� 	�
�� � ���	����� �� 	�������
 �� �
��. 

'������������ �� �������� 
 
���
� 
� �� �� ������ �������� �� 
����	�
��� �� ����
�, ��
�	

��
��� ��  �������� 	�
 �� !
������� 
"��

����� � ��
�	

��
��� �� 	��
�
����� 	�
, � 
� �� 
�	���� �
������ �� 
	�������
 �� ������ � ���������� �� ������� � ��
��� �� ���
�
 �� ��������
 
��
��� �� 	�
	���� �������� ��� 
 �
����
�� 
� 	
 ���������� �� ��
�
 �� 
��������, ���
���� 	

�� 

�� ��

 ���
����� �� ��������. 

 
���� 85-� 

 ��
��� �� !
������� "��

����� �� ��

��� �� "���	�
��� �� ����
� 

��
	��� �����	� ��: 

- ����������
�� � ���
���� �� 	�
	���� ��������, 
- �������  � �	�����
 �� 	�
������
 �� �������, 
- �������
 �� ������� � ����������, 
- �����
���� �� ���
�� �����
, ���
�� ����� � 
���� 	�

	��� �� ���	����, 
- ��������� �� ���
�
 �� �������
 �� 	�
	���� ��������, 
- �����

����
�� �� �����
�����
 �� 	�
	���� ��������, 
- ��
�
���
�
�� �� ���
����, �
����
 � ��	
��� ������� ���
��, 
- �	�����������
 	��	����	�� ��� ��
�� 
� �� ��	

����� ������ ��� 	
 

������� �� ������ � 
- ���
��������� �����
�
 	� ��

�
���
 �� ����������
�� � ��	
����� 

����� ���
�� � �����
����
 �
��	� �� 	�
	���� ��������. 
 

���� 85-� 
 �����
��� �� 	�
	���� �������� ��� ����� �� 
�
���� �� ������� �� 
��	
��� �	���� �� ������, � ��� ��: 
 - ��(�� ������, 
 - ������ �� 	�
��, �
��	�� �����	�, 
 - ������ �����
�� �� ��	�� �����, 
 - ������ �� ��
�
 �� �


�
� �
��� � 
 - ������ �� ��
�
 �� �������� ����

�� 	� �����. 
 !������
 ��
 ��	
��� �	���� �
 	����� 1 �� ���� ��
�, ��
�� 
� ��
�� 
��

��

�� �� �����
 �� 	�	�
���������� �� ��������
 �
	��. 
 

���� 85-� 
 3�
������ �� ����� �� ��(�� ������ �� ��	 	
 ��

���� �� ����	 �
 35% �
 
����	�� �� �	������� ����� � 
�
������ �� ������� �� ����
 �� ��	. 

 
 



���� 85-+ 
 �����
��� �� 	�
	���� �������� ��� 
 ��	���


� 
� ������ �� 	�
��, 
�
��	�� �� �����	�, ��� ����� �� 
�
���� �
 5% �
 ����	�� �� �	������� ����� 
� 
�
������ �� ������� �� ����
 ��
	�
���� �� ��	. 

 
���� 85-� 

 �����
��� �� 	�
	���� �������� ��� ��� ��������� 
� ������ �� ��
�
 �� 
�


�
� �
��� ��� ����� �� ������ 	����
�� ��	���, �
��	�� 

����, ����� ��� 
��� ��������� �� ��
�
 �� �


����� �
��� ��� ��� ����� �� 
�
���� �� ����	 
�
 5% �
 ����	�� �� �	������� ����� � 
�
������ �� ����� �� ����
, ��
	�
���� 
�� ��	. 
 

���� 85-, 
 �����
��� �� 	�
	���� �������� �� ������ �� 

���� �� �������� 
����

�� 	� �����, ��� ����� �� 
�
���� �� ����� �� �������� ��	��� �� ������ 
�� ����	 �
 50% �
 ����	�� �� �	������� ����� � 
�
������ �� ����� �� ����
. 
 

���� 85-� 
 �����
��� �� 	�
	���� �������� ��� ����� �� 
�
���� �� ����� ��� ������ 
��
���� �
 ������� ������� ��
�
 � ��� �� ��	��� �
 35% �� ��	 �
 ����	�� �� 
�	������� ����� � 
�
������ �� ����� �� ����
. 
 �����
��� �� 	�
	���� �������� ��� �����
� ��
���� �
 ������� ������� 
��
�
, 
o
������ �
 	����� 1 �� ���� ��
� ��� ����� 
� �� ���
�� 	� 	����
�� 
��	��� �
��	�� 

����. 
  
 

XII.)�����
 
 ����2 �
 ������
 
 

���� 88 
 ��
�����	���
 ���� �
 ���� ����� (
 	
 
��
	�� �� ��� �
 �
	� �
	
�� �
 


��� �� ��
�����
 �� 	��� �� ���� �����. 

 
���� 89 

 ���
��� �� 	�
	���� 	����� 	
 ������� ��� �
	
�� �
 

��� �� 
��
�����
�� �� 	��� �� ���� �����. 
 3� ������� �� 	�
	�� �
����	������� ��
���� �� ���
��� (
 ��
�� 
������
��
���
 �� 	
�����-	
��
���� �� 	�
����
. 

 
���� 90 

 .����
 �� �����
��� ������������ � 	�	�
���������� �� ��������
 �
	�� 
�� 	�
����
, ��
�	

��
���
 �� 	�
����
 (
 �� 
��
	�� �� ��
���
�� 	����	��	� 
�� ���
���, � ���
���� 90 

�� ��

 ����������
�� �� ����
���� �� ���� �����. 
 

���� 91 
 !�����
���
 
������ 	����
����: �
�
������� 	
��
��� ��  �������� 	�
 
�� !
������� "��

����� � ������
��
���
 �� 	
�����- 	
��
���� �� 
��
��������
 � �	������
 	�
��� ��� �� 	�
����
 	����	�� �� ������

� 

����
� 	����
��� 	����	�� 	� ������� �� 
�������
 	����
���� � �� 
�	��������� �	�����
 ��

��

�� �� ��
�����
 21 � 22 �
 ���� ����� 	� 

��� �� 
����
���� �� ���� �����, 	� ����� �� 	�	�
���������� �� 	�
�� ��

 ��� 	
 
������
��, 	
 ��	���

����� �� ������� �
	�� 	�
	�� �
����	������. 

 
 



���� 92 
  �����
���
 �� 	�
����
 ��� ����� 	����	 �� 
������ 	����
����, � ��� 
	
 ������
�� �� 	��
�
��� ������� �
	�� ��� �
�������� � ��� �� �	��������� 
�	�����
 �� ��������
 �
	�� �� ���� �����, 	
 ��	���

����� ���� 	�
	�� 
	����
���� 	����	�� 	� ��������
 �
	�� ����

�� 	� ���� �����, � ������
���
 
��� �
 �� �	��������� �	�����
 ��

��

�� 	� ���� ����� (
 ��
�� 
��
��	���


�� �� ������� �
	�� ��� �
�������� �� ������� 	�
�
� �� 
����������
. 

 
���� 93 

  �������� 	�
 �� !
������� "��

����� (
 ��
��

� ���	����� �	���� �� 
������������
 �� ���
��� �� 	�
	���� 	�����. 
 

���� 94 
 �� 	
 ��� �
 
 �
�������� 	� ���� ����� ����� �
�

���
 �
 ������� �� 

�������
 	����
���� � ������� �� ��������
 �
��	�. 
 
 
 

���� 95 
 '��� ����� ��
���� �� 	��� �	���� 

� �
 

��� �� ���������
�� �� 
„�����
� �
	��� �� !
������� "��

�����“, �	�
� ��
�����
 21 � 32 �
 ���� 
����� ��� (
 �������� 
� 	
 ����
������ �
 1 ������� 2011 ��
��� � �����
 
��
���� 42-�, 42-� � 42-� �
 ��
��� 22 �� ���� ����� ��� (
 �������� 
� 	
 
����
������ �
 1 ������� 2012 ��
���. 
 
 
 
                                            LAW ON JUDICIAL SERVICE 
                                                 GENERAL PROVISIONS 
 
 
                                                                   Article 1 
This law regulates the status, rights, duties, responsibilities of judicial service, the system of 
salaries and allowances of the judicial service pay. 
 
                                                                  Article 2 
Judicial Service includes court clerks, persons employed in the courts that perform technical 
and ancillary works and judicial police. 
 
                                                                 Article 3 
Judicial officer is a person who performs professional in the courts, administrative and 
supervisory, administrative, technical, executive, and statistical material and financial affairs in 
accordance with this Law and other laws. Judicial officers employment rights are exercised in 
accordance with this law, collective agreements and other regulations governing employment 
rights. 
Persons employed in the courts that perform technical and ancillary works do not have the 
status of judicial officers and for them the general rules applicable to labor relations. 
The judicial police service that provides facilities, property and persons and maintain order in 
the court room. The judicial police rights to exercise employment in accordance with this Law, 
the courts, collective agreements and other regulations governing employment rights. 
 
 
                                                                Article 4 
Judicial Service duties provided by law to perform based on the principles of legality, 



professionalism, accountability, efficiency, economy and transparency. 
 
 
                                                             Article 5 
Court officials within its jurisdiction shall provide effective citizens and lawful exercise of their 
constitutional freedoms, rights and interests in proceedings before the courts. 
 
                                                             Article 6 
While employment in the courts apply the principle of equitable representation of citizens 
belonging to all communities, respecting the criteria of professionalism and competence. 
                                                             Article 7 
Judicial officers according to the official duties they perform are classified into the following 
groups and titles: 
I senior judicial officers; 
II expert judicial officers and 
III judicial administrative and technical staff. 
 
Senior judicial officers are: 
- Judicial Administrator Supreme Court of the Republic, court administrator of the 
Administrative Court, court administrator of the High Administrative Court, court administrator 
of the appellate courts, court administrator of the courts with extended jurisdiction, 
- Independent legal adviser 
- Head of Service 
- Head of Judicial Department, 
- Head of Department and judicial 
- Head of Department. 
 
Professional judicial officers are: 
- Senior legal advisor 
- Legal adviser 
- Senior Judicial Fellow, 
- Judicial Fellow, 
- Junior legal assistant, 
- Advisor 
- Associate and 
- Junior Associate. 
 
Administrative and technical judicial officers are: 
 
- Independent judicial officer, 
- Senior legal officer 
- Judicial officer 
- Junior judicial officer. 
- Independent officer 
- Officer and 
- Junior Officer. 
 
Judicial officers of a group of senior judicial officers have acquired 300 credits according to 
ECTS or completed VII / 1 level, judicial officers of a group of professional judicial officers have 
gained at least 240 credits according to ECTS or completed VII / 1 level, except for judicial 
assistant, junior court Fellow, Fellow and Junior Fellow who have gained at least 180 credits 
according to ECTS or completed VII / 1 level, a group of judicial officers from administrative 
and technical judicial officers have gained at least 180 credits according to ECTS or completed 
college or high school. 
 
The description of the ranks of judicial officers shall be prescribed by the Council Act of judicial 
service. 



                                       Council of the Judicial Service 
                                                               Article 8 
  For exercise and protection of judicial service council form of judicial service (hereinafter: 
Council), based in the Supreme Court of the Republic of Macedonia. 
 The Council comprises 11 members and the judicial administrator of the Supreme Court of the 
Republic, the judicial administrator of the Administrative Court, the judicial administrator of the 
Higher Administrative Court and court administrators appellate courts, as permanent members 
and four administrators of the judicial courts with extended jurisdiction, which each will rotate 
for a period of three years, according to the order of the courts established in the Law on 
Courts. 
  The formation of the Council, appropriate and fairly represented members of communities that 
are not majority in Macedonia. 
  From among the members of the Council is elected president with a mandate for a period of 
two years. 
 Member of the Council who decided in the first degree shall be excluded when making 
decisions. 
 
                                                              Article 9 
The Council shall: 
- Decide in the second degree appeals and complaints against decisions of the presidents of 
the courts for adoption and termination of employment in the judicial service, 
- Decide in the second level complaints and appeals of decisions from sudskiotadministrator 
from the scope of its operations, 
- Decide in the second degree in disciplinary proceedings, 
- Decide in the second level complaints and appeals of decisions to achieve employment rights 
in the judicial service and 
- Give consent to the acts on internal organization and systematization in the courts. 
 
                                                            Article 10 
Council decisions are made at a meeting by a majority vote of members present. 
Professional and administrative work for the Council performs unit within the Supreme Court. 
 
 
                                                 Judicial Administrator 
 
                                                            Article 11 
 
Court Administrator: 
  
- Managing the court service 
  - Responsible for the exercise and performance of professional and administrative - technical 
work of the court and 
- Assist the presiding judge in performing the duties of court administration and implementation 
of the Court Rules. " 
 
                        II. EMPLOYMENT OF COURT OFFICERS 
 
                                                            Article 12 
 The Court Service can hire a person who meets the general and special conditions. 
General conditions: 
- Be a citizen of the Republic 
- To be an adult, 
- Have the capability and general health 
- Not to be sentenced by a final court decision to ban the profession, activity or duty. 
  
Specific conditions are: 
- To have adequate education in accordance with Article 7 of this law and act of 
systematization of jobs, 



- Have the necessary experience in the field, defined by the act of systematization of jobs and 
- Other conditions specified in the act of systematization of jobs. 
Article 12-a 
Vacancy in the judicial service are filled through the following actions: 
- Publication of a public advertisement for employment in the judicial service, 
- Publication of internal competition for recruitment of judicial officer 
- Taking the judicial officer to another court at the same job title, 
- Deployment of judicial officer in the same court to another job in the same profession and 
- Download and deployment of state administrative bodies, government bodies and other state 
institutions 
 
 
                                                            Article 13 
The request to fill the job, the presiding judge shall submit to the Court Budget Council. 
Court Budget Council for determination on the merits of the request of the court, within 15 days 
after receipt of the request, the court that an application will give consent for filling slobodnoto 
workplace. 
Court Budget Council will reject the request of the court to fill the vacancy, if not provided by 
the Act of sistematizacijata the court. 
 
                                                            Article 14 
The public announcement for the selection of judicial officer shall be published in at least two 
daily newspapers, of which at least one of the newspapers in the Macedonian language 
newspapers in the language spoken by at least 20% of citizens who speak an official language 
other than language. 
The public notice announces the court prior consent of the Court Budget Council. 
The deadline for reporting the announcement can not be shorter than five days from the date of 
its publication. 
Necessary documents candidates submitted to the court which employs judicial officer. 
 
                                                           Article 15 
Court Administrator or the presiding judge in the court administrator who will set up a 
Committee for selection of judicial officer, composed of three members, namely: 
One-run, professional or judicial officer, 
-A judicial officer with the same title as the job for which a public announcement and 
announced 
-One member of the Council. 
 
 
                                                          Article 16 
Upon completion of the application deadline, the Commission under Article 15 of this law, 
check the entries in the application for employment with the conditions set out in the public 
listing. 
For candidates who are duly registered public notice for conducting the examination within 15 
days. 
 
The exam consists of three parts: 
- Written part, which prepares the questions komisjata, 
- Practical work with computers and 
- Interview with candidates. 
 
The interview is conducted with the top five candidates who passed the professional and 
practical part of the exam and must be scheduled within eight days from the date of completion 
of the exam. 
Mon completed interview, the commission within five days compile rankings - a list of the best 
three candidates which he submitted to the court administrator or presiding judge that no 
judicial administrator. 
By way of derogation from paragraph 2 of this article, written and practical part of the exam for 



court clerk does not take candidates who are employed in a job title with junior associate 
justice, pomlad assistant, junior legal officer and a junior officer. 
 
                                                         Article 17 
Court Administrator or the presiding judge in the court administrator who shall, within five days 
after the rank - the list selects one of three candidates. 
If within the period referred to in paragraph 1 of this Article, the judicial administrator or 
pretsedateleot the court with no judicial administrator does not choose the candidate who 
meets the requirements of Article 12 paragraphs 2 and 3 of this law, a new recruitment 
procedure of judicial officer the same job can not be implemented before the expiry of six 
months from the date of expiry of the period referred to in paragraph 1 of this Article. 
 
                                                        Article 17-a 
The selected candidate within five days of receipt of notification of the selection of a candidate 
shall submit evidence of compliance with general and specific requirements of Article 12 
paragraphs 2 and 3 of this Law. 
If the selected candidate does not meet the general and specific requirements of Article 12 
paragraphs 2 and 3 of this Law, the selection procedure is repeated for the next two 
candidates from the rank - the list. 
If the following two candidates do not qualify, the procedure for hiring a court clerk repeats. 
 
                                                         Article 17-b 
Selected candidates for jobs with the title Junior judicial assistant, sorabotnik junior, junior legal 
officer and junior officer, were employed as apprentices. 
Internship for a junior legal assistant and a junior associate, is 12 months, and for junior judicial 
officer and junior officer is six months. 
Trainee taking pripravnichkiot exam within 15 days before the expiration of the internship. 
Trainee who has passed the probationary exam acquire status judicial officer. 
The trainee who has not passed the exam trainee ceases employment in the judicial service. 
 
                                                         Article 18 
Against the selection decision under Article 17 of this Law, the candidate who is elected has 
the right to appeal to the Council within eight days from the date of receipt of the notice of the 
selection. 
The appeal suspends the execution of the decision under Article 16 of this Law. 
Council decides on the appeal within 15 days of receipt. 
After the final selection decision of a court officer, the president of the court decision for 
employment. 
 
                                                        Article 18-a 
The court, which requires filling the vacancy, declare an internal advertisement for recruitment 
of judicial officer (hereinafter referred to as internal announcement). 
The internal announcement can be conducted to fill jobs in all positions, except in judicial ranks 
junior assistant, junior assistant, junior legal officer and a junior officer. 
The internal announcement is posted on the website of the court that internal advertisement 
and published on the website of the Court Budget Council. 
Deadline to internal announcement can not be shorter than five days from the date of its 
publication. 
 
                                                       Article 18-b 
Right to report on internal announcement has any judicial officer who meets specific 
requirements for the job, determined to act on posts as well: 
-Have been assessed with an "outstanding" or "Pass" for operations in the last year before the 
publication of internal competition, 
-Have undergone at least one year immediately below the title of the title which is published 
and internal Listing 
-Not to a disciplinary measure for a period of 12 months before the release of internal ad. 
 



 
                                                           Article 18-c 
Interested court clerk announced Mon internal announcement submit an application to the 
court which publishes an internal announcement. 
The form and content of the application of paragraph 1 of this Article shall be prescribed by the 
Minister of Justice. 
 
                                                           Article 18-D 
After the application deadline, the Commission under Article 15 of this law, check the entries in 
the application for employment with the conditions laid down in internal advertisement and 
conduct an interview consisting of questions from the jurisdiction of the court and job title in 
accordance with the Act systematization of jobs, which is announced internal call. 
 
                                                           Article 18-D 
Based on the results of the interview, the Commission under Article 15 of this law within three 
days following the completion of the interview, submit a list of three judicial officers to 
successful court administrator or presiding judge, where no judicial administrator, who A 
decision on selection. 
Court Administrator or the presiding judge in the court administrator who shall, within five days 
after receiving the rank - the list of paragraph 1 of this Article shall be obliged to choose the 
candidate. 
The chosen court clerk within three days of receipt of notification of the selection to the 
Commission is obliged to submit evidence to meet the specific requirements of Article 12 
paragraph 3 of this Law. 
If selected judicial officer does not meet the specific requirements of Art. 18-b of this Law, the 
selection procedure is repeated for the next two candidates from the rank list. 
If the following two candidates do not qualify, the procedure for recruitment of civil servants is 
repeated. 
If within the period referred to in paragraph 2 of this Article, the court administrator or presiding 
judge in the court administrator that does not choose the candidate who meets the 
requirements of Article 12 paragraph 3 of this Law, a new recruitment procedure of judicial 
officer same job can not be implemented before the expiry of six months from the date of 
expiry of the deadline referred to in paragraph 2 of this article. 
 
                                                        Article 18-f 
Against the selection decision under Article 18, paragraph 1 e of this law frustrated judicial 
officer has the right to appeal through the court whose needs internal announcement was 
posted to the Council within eight days from the date of receipt of the notice of the selection. 
The court shall, within three days to submit a complaint to the Council and answer the 
complaint. Council shall decide within 15 days of receipt of the appeal. 
The appeal suspends the execution of the decision. 
After the selection procedure, the court addministrator or pretsedateleot the court, where no 
judicial administrator, a decision to employ the judicial officer. 
 
 
                                                         Article 19 
Judicial officer with his consent may be employed without a public announcement to another 
court, if it were the presidents of the courts agree, by prior consent of the Court Budget 
Council. 
 
                                                         Article 20 
Minister of Justice bylaw will establish criteria and procedure for selection and vrabotuvanje 
judicial officers. 
Filling of temporary vacancy 
place and establishing a working relationship for a fixed time 
 
 
Article 21 



Filling of temporary vacancy shall be made in cases where: 
-Judicial officer is on long sick leave in accordance with the law (due to illness or maternity 
leave) 
-Judicial officer is on vocational training, 
-Judicial officer is on unpaid leave 
-The court has suspended official employment. 
President of the Trial Court Budget Council will send notification of the absence of a judicial 
officer and that job will be filled according to law. 
Deployment of judicial officers 
 
                                                           Article 22 
Court Administrator or the presiding judge that no judicial administrator, made the deployment 
of judicial officers of the relevant jobs that meet the conditions specified in the act of 
systematization of jobs in court. 
 
Filling the vacancy by downloading and deployment of state administration bodies, government 
bodies and other state institutions 
 
                                                           Article 23 
Vacancy in judicial office may be filled by taking and deployment of state administration bodies, 
government bodies and other state institutions. 
 
                           III. RIGHTS AND DUTIES OF SERVICE Case 
 
                                                            Article 24 
An employee in the judicial service shall be entitled to: 
 
1) salary, as determined by this Law, as well as to other charges proizleguvavat of 
employment; 
2) paid vacation and absence from work provided by law or other regulation; 
3) vocational and professional training; 
4) establishment or zachlenuvnje to a union or other association in accordance with the 
Constitution and laws, 
 5) strike in accordance with this law. 
 
 
                                                           Hours 
 
                                                          Article 25 
The working time is 40 hours per week (full time) in accordance with law. 
 
 
                                          Breaks, holidays and leave 
 
                                                          Article 26 
During working hours the employee in the judicial service who works full time is entitled to a 
break in accordance with law. 
 
                                                          Article 27 
Employees in the judicial service are entitled to annual leave for a period of 20 to 26 working 
days. 
Employed adult, disabled, employed at least 60% physical damage and an employee who 
cultivate and keep a child with physical or mental deficiency shall be entitled to three working 
days annual leave. 
 
                                                         Article 27-a 
Workers are entitled to use the proportional part of annual leave for a total of two days each 
month working if: 



1) in the calendar year in which he made a working relationship has acquired the right to full 
vacation and 
2) termination of his employment before the expiry of the period after the expiration of which 
got the right to full vacation. 
 
                                                        Article 27-b 
Annual leave a rule used during the calendar year. 
Annual leave can be used in two parts, with the first part must be at least 12 working days. 
The first part of annual leave used by the end of the current year and the remainder by June 30 
next year. 
 
                                                        Article 27-c 
Annual leave for judicial officers are determined according to the following criteria: 
 
For basic education to be added: 
-Higher Education three working days 
-Secondary education one working day 
 
The length of service of the base are added: 
-From one to ten years of experience working one day 
-From ten to 15 years of service, two business days 
-From 15 to 25 years of service three working days 
- Over 25 years of service four days 
  
 
                                                        Paid leave 
 
                                                        Article 28 
Employees in the judicial service are entitled to paid leave from work in the following cases: 
- Marriage of the judicial 
Officer 3 days 
- Marriage of children 2 days 
- Birth of a child 2 days 
- Adoption of a child 2 days 
- Death of spouse or child 5 days 
- Death of a parent, brother, sister 2 days 
- Death of parents of spouse 2 days 
- Death of a grandfather or grandmother, 1 day 
- Taking the exam 
for the court 3 days 
- Removal from one place to another 2 days 
- Removal at the same place 1 day 
- 3 days disasters. 
Unpaid leave 
 
                                                            Article 29 
An employee in the judicial service shall be entitled to absent from work without salary 
compensation and contributions paid, but not longer than three months during the calendar 
year as follows: 
- Carrying out urgent personal and family matters, 
- Care of a family member who is ill, 
- Visiting close family member abroad 
- Construction or renovation of an apartment or family house 
- Treatment of the judicial officer at his expense, 
- Participation in cultural and sporting events, 
- Passing the bar exam, 
- Participation in seminars, workshops and congresses in the country and abroad 
- Travel abroad. 



The request for the use of unpaid leave, with an explanation shall be submitted to the court 
administrator. 
Against the decision be appealed to the Council within three days. 
 
                                                Vocational training 
 
                                                      Article 29-a 
Judicial officer has the right and duty to be trained professionally and improved. 
The continuing training for professional training of judicial officers in order to gain and constant 
improvement and professional development of theoretical and practical knowledge and skills 
for quality, professional and efficient performance of duties and tasks. 
 
                                                  Stay of employment 
 
                                                          Article 30 
The judicial officer who is elected or appointed to state or public function, as determined by 
law, and whose execution required to temporarily cease to perform duties and tasks, he 
suspended the employment during the performance of the function and has the right within 30 
days after the termination of the exercise of the function to return to court where he went to 
perform the function of the job which suits his type of education. 
 
                                                          Article 31 
The judicial officer who was sent to work abroad within the international technical and 
educational-cultural and scientific cooperation in the diplomatic consular offices has suspended 
the employment and is entitled within 30 days of termination of work abroad to return to work in 
court and went abroad, to a position which corresponds to the type of his education. 
The judicial officer whose spouse was sent to work abroad within the international technical 
and educational-cultural and scientific cooperation in diplomatic and consular missions, upon 
request to miruvaat employment rights and is entitled within 30 days the cessation of work on 
his spouse abroad to return to court where he went abroad, to a position which corresponds to 
the type of his education. 
 
                                                 Working amid strike 
 
                                                           Article 33 
During a strike by judicial officers in court pursuing activities related to the scheduled hearings 
and hearings or public meetings for adoption and submission of all decisions within the legal 
limit. 
The procedures which the law established that emergency or for the things that according to 
law and the nature of things are necessary, the court is obliged to work during the strike. 
 
                                                             Article 34 
For the smooth organization of the court and keeping records of employees for payment of 
salary in case of strike, court clerks at the court in writing declare their participation in the 
strike. 
Judicial officers in court participating in the strike, not during the strike to prevent or hinder the 
ongoing operation of the court and the employees who do not participate in the strike and may 
not block the entrance and exit of the court. 
 
                              Duties of employees in the judicial service 
 
                                                            Article 35 
 
An employee in the judicial service is obliged to: 
 
1. respect the working hours; 
2. perform their work professionally, conscientiously and responsibly, promptly and efficiently in 
accordance with the Constitution, laws and court rules of procedure; 



3. perform their work impartially and without influence from political parties; 
4. not propagate and publicly expressed their political ubeduvanja their job and do not abuse 
their religious beliefs; 
5. execute the orders of the presiding judge, judges, court administrators or their pretpostaveni; 
6. keep classified information and reputation of the court; 
7. not accept gifts, compensation or any benefits, privileges or service and 
8. brings in a prominent place on her name tag during the hours of work. 
 
 
                                                             Article 36 
If the employee believes that judicial office issued an order inconsistent with the Constitution, 
laws, court rules of procedure or other regulation, would indicate that he issued the order for its 
illegality. 
If he who gave the orders to repeat, vrabotniot in judicial office is entitled to ask for a written 
order to carry out the order, stating the identity of the one that issued and specify the content of 
the order. 
If the order is issued in writing, an employee in the judicial service is obliged to perform, unless 
determined that its performance is crime, in which case you reject the execution of the order 
and will notify the immediate superior officer of the supervisor who issued the order, the 
Council of the State Commission Against Corruption. 
If vrabotniot in the judicial service have not warned the superior officer that the order is 
unconstitutional and illegal and execute the order, he will be responsible for its execution, and 
the one who issued the order. 
Vrabotniot in the judicial service can not be held accountable for the implication of paragraph 1 
of this Article. 
 
                                                           Article 37 
Vrabotniot in the judicial service during the hours of laughs without the approval of a superior 
officer to leave the job off the court, except during the break with previously established 
program of work of the court, and in case of emergency and valid reason, his departure from 
the workplace immediately upon return to work to justify the court administrator. 
In case of inability to come to work, vrabotniot the judicial office shall notify the court 
administrator of the reasons for nedoagjanjeto within 24 hours of absence. 
 
                                                           Article 38 
Vrabotniot the judicial office shall not directly participate in political election campaigns or other 
public performances of its kind during working time. 
An employee in the judicial service must not wear or party symbols in the workplace. 
 
IV.SISTEM OF SALARIES AND ALLOWANCES OF COURT OFFICERS 
 
                                                           Article 39 
Vrabotniot the judicial office is entitled to salary and remuneration of salary, which corresponds 
to his job under such conditions and criteria established by this law and the type of education. 
Wages and benefits paid by the vrabotnite the judicial service is provided by the judicial 
budget. 
 
                                                           Article 40 
The salary of the judicial officer shall consist of the following components: 
- Basic component and 
- Exceptional component. 
 
The main component consists of: 
- Basic salary, 
- In addition to salary and title 
- Salary supplement for a career. 
 
           The exceptional component consists of: 



- Salary supplement for special working conditions and 
- Associate working in addition to salary (overtime). 
 
                                                           Article 41 
The basic salary paid to a judicial officer to ensure proper valuation of the degree determined 
by the act of systematization of jobs for the job at which he is deployed and working 
experience. 
The level of education provided for the respective group in accordance with Article 7 of this 
Law shall be valued as follows: 
- Higher Education 200 points, 
- Higher education and 150 points 
- Secondary school 100 points. 
 
The working experience of the judicial officer is assessed in the amount of 0.5% in terms of 
basic salary which valued education and supplement title, navrshena for each year of service, 
up to 20%. 
 
                                                       Article 42 
The supplement provides valuation title of each title, depending on the type, scope of work, 
complexity and responsibility for execution of work. 
 
Supplement to be valued, as follows: 
 
- Judicial Administrator Supreme Court of RM 649 points 
- Court administrator of the Administrative Court, the Higher Administrative Court, the appellate 
courts, the courts with extended jurisdiction 550 points 
- Independent legal advisor 516 points 
- Head of Service 490 points 
- Head of Judicial Department 435 points 
- Head of Court Department 372 points 
- Head of Unit 372 points 
- Senior legal advisor 352 points 
- Legal advisor 325 points 
- Senior Judicial Fellow 287 points 
- Judicial Fellow 270 points 
- Junior Associate Court 243 points 
- Advisor 325 points 
- Associate 270 points 
- Junior Fellow 243 points 
- Independent judicial officer 246 points 
- Senior Judicial Officer 228 points 
- Judicial Officer 211 points 
- Junior judicial officer 187 points 
- Independent Officer 246 points 
- Officer 211 points 
- Junior 187 points 
 
 
                                                        Article 42-a 
Each title of article 7 of this Law, unless the judicial administrator, there are four stages of 
career. 
Judicial Officer, except the judicial administrator, acquires a degree of career by providing 
professional development and evaluation of success and expertise in its work. 
Judicial officer acquires an appropriate level of career, in: 
- Grade A rated six consecutive "outstanding" or "Pass" 
- Grade B rated six consecutive "outstanding" or "Pass" after obtaining a degree A, 
- Grade C at six consecutive evaluate "outstanding" or "Pass" after obtaining a degree and B, 
- Grade D evaluated after six consecutive "outstanding" or "Pass" after obtaining a degree 



Internship not take into account the acquisition with level "A" career. 
Judicial officer who will be assessed with an "outstanding" four times consecutively can be 
promoted to career a year earlier than the conditions set out in paragraph 3 of this Article. 
 
                                                          Article 42-b 
The degree of career law provides for payment of salary supplement for a career in an 
appropriate percentage of the allowance for the title, and that; 
- Grade A - 5% 
- Grade B - 10% 
- Grade C - 15% and 
- Grade D - 20%. 
 
                                                         Article 42-c 
 
The appropriate level of career judicial officer should have minimum working experience in the 
judicial service and this in: 
- Grade "A" after three years work experience as a judicial officer, 
- Grade "B" after three years work experience in the grade A 
- Grade "C" after three years work experience in the grade B and 
- Grade "D" after three years work experience in the degree Tues 
 
 
                                                        Article 42-D 
The judicial officer-trainee belongs in salary than 80% of the salary of the judicial officer with 
the title Junior judicial assistant, junior assistant, junior legal officer and a junior officer. 
 
 
 
                                                         Article 43 
The value of the point is determined each year by decision of the Government. 
 
 
                           Salaries of persons employed in the courts 
                             performing technical and ancillary works 
 
                                                         Article 44 
The salaries of persons employed in the courts that perform technical and ancillary works are 
within the established salary for administrative and technical officers in court depending on the 
level of education, the workplace which are distributed according to the act sistematicacija and 
work experience. 
 
                                                       Fees to pay 
 
                                                        Article 45 
Employees in the judicial service are entitled to compensation of salary, as follows: 
- For travel, daily expenses and other trips at home and abroad, 
           - Costs for using own vehicle for official travel in the country and abroad, 
- Meal allowance, 
- The cost of life separated from family, 
- The cost of removal, 
- Transport to and from work (over 2.5 km) 
- Funeral expenses of the judicial officer or member of his immediate family (spouse, children 
born in marriage or outside marriage, posinoci, adopted children and children and minors) and 
- Amounting to a wage if they use sick leave for more than six months. 
The amount of the fees of this Article for each year are determined by law enforcement budget 
of the Republic of Macedonia. 
Manner, conditions and kriteriumit for acquiring the right to payment of allowance for career 
provides the President of the Court Budget Council for prior approval by the Minister of 



Finance. 
 
Article 46 
 
If the employee in the judicial service is on sick leave for a period of seven days, is entitled to 
salary amounting to 70%, to 15 days in the amount of 80% to 90% 60 days, the days that are 
located on sick leave. 
Occupational disease and injury in the workplace of the judicial officer's salary is paid in the 
amount of 100%. 
 
Article 47 
If the judicial officer is sent to vocational training and improvement by the court, shall be paid 
salary in the amount of 100%. 
 
 
 
V. RESPONSIBILITY OF THE COURT 
SERVANTS 
 
Article 48 
Judicial officers are responsible for the execution of official activities. 
 
Disciplinary responsibility 
 
Article 49 
For breach of duty court officials disciplinary suit. 
Responsibility for the committed crime or offense for not preclude disciplinary responsibility of 
the judicial officer. 
 
 
Article 50 
Judicial Officer for disciplinary choose lighter and more severe disciplinary violation. 
Easier breach of duty is: 
1) The absence of work within the time and going from work before the end of working hours 
despite the warning by the superior court clerk; 
2) improper storage of official records and data; 
3) unexcused absence to work up to two working days during a calendar year; 
4) nenosenje the tags with her name; 
5) The refusal of vocational training and training of civil servants who are referred and 
6) failure of the working time schedule and use of working time. 
 
Article 51 
To facilitate disciplinary violation may be imposed a fine amounting to 10% of one month salary 
paid in the last month before the execution of disciplinary conduct in duration from one to three 
months. 
 
Article 52 
Serious disciplinary violation is: 
1) non-performance or unethical, improper, untimely or negligent performance of duty; 
2) expression and representation of political opinion in the performance of official duties; 
3) refusal to grant or giving false information to state bodies, legal persons and citizens, if given 
data is provided by law; 
4) illegal disposal of tangible assets; 
5) refusal to perform the official duties of the job that is assigned to or rejection of orders from 
the presiding judge, court administrator or the superior court clerk; 
6) respecting the provisions to work in terms of strike; 
7) failing or partial taking of the prescribed measures to ensure the safety of entrusted objects; 
8) causing greater damage; 



9) Repeat the lighter disciplinary violation; 
10) receiving gifts or other benefits 
11) abuse status or overstepping of authority in performing official duties. 
12) abuse of sick leave 
13) reveling classified information with a certain degree of secrecy in accordance with law; 
14) entry, use and operating under the influence of alcohol or drugs; 
15) failure to comply with regulations for protection against disease, occupational safety, fire, 
explosion, harmful action of toxins and other dangerous substances and violation of regulations 
on environmental protection; 
16) setting personal financial 
16) setting personal financial interest in conflict with the position and status of the judicial 
officer; 
17) abusive or violent behavior and 
18) unjustified neizvestuvanje of the superior court clerk or court administrator or presiding 
judge for inability to come to work within 24 hours. 
For disciplinary violations of paragraph 1 of this Article shall be imposed: 
- A fine of 10% to 30% of one-month salary paid to the judicial officer the month before the 
execution of a serious disciplinary violation, for a period of one to six months 
           - Deployment to a lower position, for a period of six months to one year, after which the 
judicial officer is back at work which was deployed before the passing of the disciplinary 
measure 
- Termination of employment, occurred when the harmful consequences for the court or the 
parties. 
 
Article 53 
The sum of fines imposed on the judicial officer in a month for easier and more severe 
disciplinary violation may not exceed 30% of the total amount of his salary for that month. 
 
Article 54 
Disciplinary action against judicial officer for a disciplinary violation easier to impose court 
administrator or presiding judge in that court are elected administrator, followed by a written 
report by the superior court clerk or judge that matters. 
Before passing the measure, the judicial officer is notified in writing of the allegations against 
him there and he has the opportunity to answer the report referred to in paragraph 1 of this 
Article. 
 
Article 55 
Court Administrator set up a commission for conducting disciplinary proceedings for serious 
disciplinary offense (hereinafter: Commission). 
The Commission referred to in paragraph 1 of this Article shall comprise three members, two 
managerial, professional or judicial officials and a court clerk with the same title as the judicial 
officer against whom disciplinary proceedings. 
The Commission referred to in paragraph 1 of this article, after a disciplinary action proposes to 
appropriate disciplinary action of the court administrator or presiding judge that no judicial 
administrator. 
If the committee referred to in paragraph 1 of this Article finds that judicial officer is not 
responsible or not the conditions for making a decision to impose the disciplinary measure, he 
suggested to the presiding judge to reject the proposal, ie to stop the procedure. 
Court Administrator or the presiding judge in the court administrator who does not based on a 
proposal from the Commission, within three days of dostavauvanjeto the Commission 
proposal, a decision to impose a disciplinary measure, or to reject the proposal, ie to stop the 
procedure . 
The decision to impose a disciplinary measure is handed personally to the court clerk, a rule in 
the office premises of the court in judicial affairs officer or the address of residence, or 
residence from which the judicial officer coming to work every day. 
If the judicial officer can not find the address of residence, or residence, or if you refuse 
delivery, the solution is posted on the bulletin board in court. After the three working days from 
the date of publication of the bulletin board believes that delivery was made. 



The decision after a disciplinary procedure shall be submitted within 60 days from the date of 
initiation of disciplinary proceedings, otherwise the procedure is considered stopped. 
 
Article 56 
Each judicial officer and another person in accordance with law, is entitled to file a motion to 
initiate disciplinary proceedings against judicial officer, which should be clarified. 
Proposal to initiate disciplinary proceedings against the judicial officer shall submit the superior 
court clerk or judge who works with or court administrator or presiding judge in the courts are 
not elected court administrator. 
 
The proposal referred to in paragraph 2 of this Article shall be submitted to the court clerk and 
trade union organization, whose member is the judicial officer. 
 
Article 57 
Disciplinary proceedings may be initiated if you spent three months from the date when the 
superior court clerk, court administrator or presiding judge, in the courts where they are not 
elected court administrator, learned of the breach of duty. 
 
Article 58 
Disciplinary proceedings may be initiated if you spent one year from the date when the 
violation of official duty. 
 
Article 59 
If the violation of official duties entail criminal responsibility, disciplinary proceedings to 
establish the responsibility of the judicial officer expire within two years from the date of the 
injury finding. 
 
Article 60 
Judicial officer may be suspended by the court on the basis of a decision of the presiding 
judge, following a proposal of direct managerial judicial officer or court administrator. 
Judicial officer may be suspended by the court in the case against him was initiated criminal 
proceedings for a crime committed at work or work-related or initiated disciplinary proceedings 
for serious disciplinary violation and the injury is of such nature that its further presence in court 
during the procedure would adversely affect the service, that would thwart or prevent the 
establishment of disciplinary responsibility for the injury. 
Suspension of paragraph 2 of this article takes the final decision or final decision. 
 
While the suspension of the judicial officer is entitled to salary amounting to 50% of the last 
salary paid in the month before the initiation of disciplinary action as determined by the 
solution. 
 
Article 61 
Against the decision that a disciplinary measure for a serious disciplinary violation and the 
decision for suspension, the judicial officer has the right to appeal to the Council within 8 days 
of receiving the decision. 
 
Material responsibility 
 
Article 62 
Judicial Officer is responsible for the damage that a job or work-related, intentionally or by 
negligence has caused the court. 
Court Administrator or the presiding judge in that court administrator will establish a committee 
to establish the material responsibility of the judicial officer. 
The Commission referred to in paragraph 2 of this Article shall comprise three members, two 
managerial, professional or judicial officials and a court clerk with the same title as the judicial 
officer against whom proceedings for determining a material liability. 
Commission under paragraph 2 of this article establishes responsibility for the material 
existence of the damage done, its amount and manner of commission, which caused the 



damage and who will compensate. 
Commission under paragraph 2 of this article determined factual situation report, based on 
which the court administrator or presiding judge in the court administrator who will make a 
decision on compensation for damage. 
Against the decision referred to in paragraph 5 of this Article, the judicial officer has the right to 
appeal to the Council within eight days of receiving the decision. 
If within three months of the judicial officer does not compensate the damage done, the 
president of the court initiate proceedings for compensation for damage in accordance with the 
Law on Obligations. 
If there is guilt and damage done by the employee, then within three months of the decision on 
disciplinary responsibility that should be compensated or to initiate legal proceedings for 
compensation. 
 
 
 
Responsibility of the judicial police and the people 
employees of courts who perform technical 
and assistance 
 
Article 63 
The provisions on the disciplinary and material responsibility of judicial officers of this Law shall 
apply to members of the judicial police and persons employed in the courts and performing 
technical assistance. 
 
 
VI. EVALUATION OF COURT OFFICERS 
 
Article 64 
Judicial officers, except judicial administrator, based on continuous monitoring of their work is 
evaluated every six months. 
The assessment ends no later than one month after the expiration of six months for which 
there is assessment. 
Judicial officers during the year were absent from work for more than 3 months (sick leave, 
unpaid leave, etc.) and judicial officers who were first employed in the courts under this law, in 
the year for which assessment is carried out and worked less than 3 months, will be assessed. 
The manner, procedure and form for evaluating judicial officers bylaw sets out the Minister of 
Justice. 
 
Article 65 
The assessment of professional judicial officers and judicial administrative and technical 
officers carried out the superior court superior officer. 
Evaluation of managing judicial officers performed court administrator or presiding judge that 
no judicial administrator. 
 
Article 66 
The assessment of judicial officers is based on data concerning the results of their work and 
personal qualities they have shown during the operation. 
The assessment of professional judicial officers on the basis of data concerning the results of 
their work and personal qualities they have shown during the operation, after earlier opinion 
issued by a judge who works with professional judicial officer in accordance with the annual 
schedule of work. 
 
Article 67 
Judicial officer can be rated with a score of "outstanding", "Pass", "partially meets" and "not 
satisfactory". 
Judicial officer is not satisfied with the assessment is entitled, within eight days from the date of 
assessment to appeal to the Council. 
 



 
Article 68 
The court is obliged one month after the assessment to submit report on evaluation performed 
by the professional service of the Court Budget Council, authorizing that the register of judicial 
officers. 
VII.PRESTANOK OF EMPLOYMENT 
 
Article 69 
Employees in the judicial service shall terminate employment: 
 
- By agreement 
- After a personal request 
- By the force of law and 
- In other cases stipulated by this law 
 
Article 70 
The trial service employee ceases employment by agreement, when the presiding judge shall 
sign a written agreement for termination of employment. 
 
 
Article 71 
The employee in the judicial service shall terminate employment if you submit a written request 
for termination of employment. 
In the event of termination of employment at the request of employees, cancellation period 
lasts 30 days from the date of filing the request for termination of employment, unless 
otherwise settle with the president of the court. 
 
 
Article 72 
 
The trial service employee ceases employment by the force of law if: 
- Lost their working ability - with the submission of the final decision to establish the lost 
working ability, 
- To stop the citizenship of the Republic of Macedonia, on the day of submitting the decision for 
discharge from citizenship of the Republic 
- Imposed a penalty or sanction a ban on performing profession, activity or duty - the date on 
which the penalty or misdemeanor sanction 
- Has been convicted of a crime in connection with official duties or other criminal act which 
makes it unfit for judicial officer and to perform service in the court-the date of delivery of the 
final verdict, 
- For serving a prison sentence longer than six months - the day of entry to serve the penalty 
and 
- Eligible for retirement in accordance with law. 
 
 
Article 73 
 
The employee in the judicial service shall terminate employment in cases when: 
- Absent from work for at least three consecutive days in a month or six days during the year 
- Twice consecutively or at least twice in the last three evaluations is assessed with "not 
satisfactory". 
- Establish that employment premolchal or gave false information on the general and special 
conditions of employment, 
- Within 15 days returned to work after completing vocational training or education and 
- The authority of state administration, responsible for labor inspection found that the judicial 
officer is employed with the provisions of this Law. 
 
Article 74 



The decision for termination of employment of the employee in the judicial service passed by 
the President of the court. 
The decision for termination of employment shall be delivered personally to the employee in 
the judicial service, as a rule in the office premises of the court in which he works, or the 
address of residence, or residence from which the judicial officer coming to work every day. 
If the judicial officer can not find the address of residence or temporary residence or reject the 
submission, the decision is posted on the bulletin board in the court where he worked. 
After the three days is considered that the submission is made. 
 
Article 75 
Against the decision on termination of employment, the court vrabotniot service has the right to 
appeal to the Council within eight days of dostauvanjeto the decision. 
Council decides on the appeal within 15 days of receipt of the complaint. 
The appeal suspends the execution of the decision on termination of employment pending a 
final decision on the appeal. 
 
 
VIII.ZASHTITA THE RIGHTS OF COURT OFFICERS 
 
Article 76 
Judicial officer that a decision has been violated labor rights have the right to appeal to the 
Council within 15 days of receipt, except when the law otherwise determined. 
Council shall decide the appeal within 15 days of receipt of the complaint, except when the law 
otherwise determined. 
 
Article 77 
Judicial officer who is not satisfied with the final decision of the Council or the Council if not 
decided within 15 days, has the right within 15 days of receipt of the decision to seek protection 
of their rights before the competent court. 
Judicial officer can not seek protection of law before a competent court if it had not sought the 
protection of the Council, except for the right of a monetary claim. 
IX. REGISTRY OF COURT OFFICERS 
 
 
Article 78 
Administrative Office of the Court Budget Council keeps a Register of judicial officers, as a 
single database. 
The data are entered in the register, is classified information with a certain degree of secrecy 
under the law. 
 
Article 79 
The court is obliged to record any change of data of the judicial officer to submit to the 
Administrative Office of the Court Budget Council within 15 days of the change. 
Administrative Office of the Court Budget Council is obliged to enter data in the Register within 
15 days of their submission. 
Minister of Justice bylaw shall prescribe the form and content of forms for recording the data on 
judicial officers as well as the manner of their use. 
 
Article 79-a 
The provision of facilities, property, people and maintaining order in the court conducted 
judicial police. 
 
Article 79-b 
To perform the operations of the judicial police may be the person who received, in addition to 
the general conditions for establishing a workable relationship, should meet the following 
conditions: 
1) is not older than 25 years if first employed; 
2) be physically and mentally capable of performing the work of police and judicial 



3) have completed at least Level IV of education. 
Check the requirements for receiving and receipt of work performed by the Ministry of Justice 
and thus, without prejudice to the criteria laid down by law, will provide adequate and equitable 
representation of citizens belonging to all communities. 
Notwithstanding paragraph 2 of this Article, a vacancy in the judicial police may be filled by 
taking from the state administration bodies, government bodies and other state institutions. 
Minister of Justice decision is determined by the number of persons to perform the work of 
judicial police in any court. 
 
Article 79-c 
In the courts by court police chaired by the President of the court. 
With the judicial police commander commands directly to the judicial police acting under the 
directions and instructions of the President of the court and he has a deputy. 
Commander or deputy commander of the judicial police may be a person who, in addition to 
the requirements of Article 79-c of this law, fulfills the following conditions: 
- Have acquired 300 credits according to ECTS or VII extent appropriate education and 
- Has at least one year of work experience as a member of the Judicial Police. 
Commander or deputy commander of the judicial police shall be appointed by the presiding 
judge from among the members of the judicial police. 
 
 
 X. JUDICIAL POLICE 
 
Article 80 
President of the Supreme Court of the Republic from among the members of the judicial police 
in the Supreme Court of the Republic of Higher Education, appointed commander of the 
judicial police of the Republic who is employed in the Supreme Court of the Republic of 
Macedonia. 
The presidents of appellate courts from among the members of the judicial police with higher 
education in these courts appointed coordinator of the judicial police to courts of apelacionoto 
area, who are employed in the appropriate appellate court. 
 
Article 81 
Minister of Justice shall adopt programs for education and training of members of the judicial 
police. 
The program referred to in paragraph 1 of this Article shall be submitted to all courts in the 
country. 
Presidents of courts at the latest by December last year making plans for the implementation of 
the Programme referred to in paragraph 1 of this Article. 
 
Article 81-a 
President of the Court adopt plans for providing the court. 
The form and content of the Plan by the Minister of Justice. 
 
Article 82 
Supervise the work of judicial police in the courts of the Republic of Macedonia performed: the 
presiding judge, Justice and the judicial police commander in the Supreme Court of the 
Republic of Macedonia. 
The coordinators of the judicial police in the appellate courts, supervise the work of the judicial 
police, the courts of the territory of the relevant court of appeal. 
Supervision over the implementation of training and training of judicial police in the courts of 
the Republic of Macedonia performed: the presiding judge, Justice and the Judicial Police 
Commander of the Republic of Macedonia, as well as coordinators of the judicial police in the 
appellate courts in the courts of the territory of the appropriate appellate Court. 
If the note irregularities in connection with the work of judicial police in paragraphs 1, 2 and 3 of 
this article, people who monitor, propose measures and activities to eliminate the deficiencies. 
Individuals who supervise are entitled to the court president to propose disciplinary action for a 
member of the judicial police, with the provisions on the responsibility of this law. 



If the persons who supervise irregularities which President is in charge of the court, it shall 
notify the Council of the Republic of Macedonia. 
Article 83 
The salary of the judicial police commander, the coordinator of the judicial police, the judicial 
police commander, the deputy commander of the judicial police and members of the judicial 
police consists of two components, namely: 
- Points for education and 
- Points for the job. 
 
The level of education are valued as follows; 
- Higher Education 200 points 
- Higher education and 150 points 
- Secondary school 100 points. 
 
Workplace are valued as follows: 
 
- The commander of the judicial police 
Supreme Court of the Republic 320 points 
- The coordinator of the judicial police 267 points 
- The commander of the judicial police 270 points 
- Deputy commander of the judicial police 238 points 
- Member of the judicial police 228 points. 
 
The value of the point is determined each year by decision of the Government. 
 
Article 83-a 
Members of the judicial police wear the prescribed uniform, bearing the title and with other 
special plates and are armed in accordance with the regulations for the performance of the 
service. 
 
Article 83-b 
In carrying out official work, members of the judicial police may use firearms in court and 
around the court, in the following cases: 
1) to protect the lives of those present in court; 
2) to prevent the escape of a person caught committing a crime that is prosecuted ex officio if 
there are grounds to doubt that it will use firearms in court and on court; 
3) to refuse from his own illicit an immediate attack that endangers their lives and 
4) refuse to attack the court 
In the cases referred to in paragraph 1 of this Article, members of the judicial police to use 
firearms only if the use of physical force, baton or other means of coercion can not provide 
official work. 
 
Article 83-c 
If the means of force and firearms are used within the power off is the responsibility of the 
member of the judicial police who used the means or firearms. 
 
 
 
 
Article 84 
Due to the type, nature and complexity of the work and tasks performed by members of the 
judicial police, the amount of funds paid for those jobs can be increased to 20%. 
Minister of Justice bylaw sets out to increase the percentage of salary to 20% for each court 
separately. 
The members of the judicial police are paid compensation for night work and overtime in 
accordance with law and collective agreement. 
 
 



Article 85 
Members of the judicial police the right to strike can accomplish in a way not to jeopardize 
security of the court, not to disturb the performance of the work, nor interfere with other 
services in court and the parties to approach him. 
The organizer of the strike is bound to strike announced by the Minister of Justice, the 
President of the Supreme Court of the Republic and President of the appropriate court, and to 
submit the decision to establish a program for the strike and the manner and scope of 
performing the duties of judicial police that is necessary to pursue during the strike, the latest 
seven days before the strike. 
 
Article 85-a 
Government at the proposal of the Minister of Justice shall adopt rules for: 
- Armaments and equipment of the judicial police, 
- Titles and terms for acquisition of titles, 
- Marks and uniform titles, 
- The use of firearms, baton and other means of coercion, 
- The rules of performing the duties of judicial police, 
- Promotion of members of the judicial police, 
- Duration of clothing, especially shoes and personal accessories, 
- Psycho-physical skills you need to have people who are admitted to work and 
- Working with the material objects of special personal arms and equipment and internal 
relations with the judicial police. 
 
Article 85-b 
A member of the judicial police is entitled to a salary supplement for special working conditions, 
as follows: 
- Night work, 
- Work in shifts or turnusi, 
- Work exposed to high risk 
- Work during weekly rest and 
- Work on holidays set by law. 
The works under special conditions referred to in paragraph 1 of this Article shall be provided 
in acts of systematization of jobs. 
 
Article 85-c 
Salary supplement for night work per hour is assessed in the amount of 35% of the amount of 
base salary and the salary supplement for the title after an hour. 
 
 
Article 85-D 
A member of the judicial police who is assigned to work in shifts, ie turnusi, is entitled to an 
allowance of 5% of the amount of base salary and the salary supplement for the title calculated 
per hour. 
 
Article 85-D 
A member of the judicial police who had been hired to work during the weekly holiday is 
entitled to free as many hours or days, as he was engaged during the weekly holiday or is 
entitled to allowance of 5% of the amount of basic salary and allowance the salary for the title, 
calculated per hour. 
 
Article 85-f 
A member of the judicial police to work in the days of holidays stipulated by law, is entitled to a 
salary supplement for the past hours of work amounting to 50% of the amount of base salary 
and supplement for the title. 
 
Article 85 is 
A member of the judicial police is entitled to a salary supplement if you work more than full-time 
and in amount of 35% per hour by the amount of base salary and supplement for the title. 



A member of the judicial police who worked more than full-time dodatokot of paragraph 1 of 
this Article shall have the right to replace with free hours or days. 
 
 
XII.TRANSITIONAL AND FINAL PROVISIONS 
 
Article 88 
Bylaws of this law shall be enacted within six months from the date of entry into force of this 
Law. 
 
Article 89 
Council to establish a judicial service three months from the date of enactment of this law. 
Until the court administrators Council members will be heads of departments, secretaries of the 
courts. 
 
Article 90 
Acts on internal organization and systematization of jobs in the courts, the presidents of the 
courts will adopt a prior consent of the Council, and within 90 days prior to the commencement 
of implementation of this law. 
 
Article 91 
The managerial state officials: the Secretary General of the Supreme Court of the Republic and 
heads of departments, secretaries of primary and appellate courts that have acquired the 
status of civil servant management in accordance with the Law on Civil Servants and meet the 
requirements provided for in Articles 21 and 22 of this Law the date of application of this law, 
the act of systematization of the court where employees are assigned to the court administrator 
position. 
Article 92 
Court staff who have the status of civil servants, who are employees of suitable jobs that match 
and who qualify for the jobs of this law are classified as judicial officers according to the jobs 
provided by this law, employees who are not qualify under this law will be reassigned to jobs 
that suit their level of education. 
 
Article 93 
Supreme Court of the Republic of Macedonia will provide premises for the functioning of the 
Council of the judicial service. 
 
Article 94 
That are not regulated by this Law shall apply the provisions of the Law on Civil Servants and 
Labour Law. 
 
 
 
Article 95 
This Law shall enter into force eight days after publication of the "Official Gazette", except 
Articles 21 and 32 of this Law shall begin to apply from 1 January 2011 and new members 42 
a, 42-b and 42-c of article 22 of this Law shall begin to apply from 1 January 2012. 


