3AKOH 3A CY[CKA CITYXBA

OCHOBHWU OPEABU

UneH 1
Co 0BOj 3aKkOH ce ypegyBaaT CTaTycOT, MpasaTa, AOIMKHOCTUTE,
OOroBOPHOCTMTE Ha CyAckaTta cnyxba, CUMCTEMOT Ha nnatu U HagoMecTouu Ha
nnatm Ha cygckata cnyxba.

Unen 2
Cyackata cnyxba ja couuHyBaaT cyackute cnyxbeHuumn, nuuata
BpaboTeHn BO CydOBUTE KOW BpLUAT TEXHWYKM M MOMOLHM paboTu u cyackata
nonuuuja.

Unen 3
Cyockn cnyxbeHuk € nuue Koe BO CyAOBUTE BpLUM  CTPYYHM,
yrNpaBHO-HAA30PHN, aAMUHUCTPATUBHO-TEXHUYKN, N3BPLUHN, CTaTUCTUYKU n

mMaTepujanHo-PUHaHCUCKM  paboTM BO COMMAcHOCT CO OBOj M OPYr  3aKOH.
Cyaockute cnyxbeHvun npasata of paboTeH OAHOC M OCTBapyBaaT COrfacHo Co
OBOj 3aKOH, KONEKTMBHWTE [OroBOpM W ApyrMTe nponucu LWTo rn ypeaysaar
npaeata og paboTeH ogHoC.

Jlnuata BpaboTeHn BO CyooBMTE KOW BpLUAT TEXHUYKM WU MOMOLLHU
paboTn HeMaaT CTaTyC Ha CYACKM CryXOeHUUM 1 3a HMB BaXaT OMLITUTE NPOMUCK 3a
paboTHUTE ogHOCH.

Cyockata nonuumja e cnyxba koja mm obesbenyBa objekTuTe,
MMOTOT W nuuaTa M 1o ogpXyBa pedoT BO cyackuoT npoctop. Cyackata
nonvumja npaeata o paboTeH OAHOC M OCTBapyBaaT COrMMacHO CO OBOj 3aKOH,
3aKoHOT 3a CyaoBM, KONEKTMBHWUTE AOrOBOPU M OPYrUTe MPOMMCK LITO M ypeayBaaT
npaBarta og paboTeH ofgHoC.

UneH 4
Cyackata cnyxba pabotute yTBpOEHM CO 3aKOH MM U3BpLUyBa Bp3
OCHOBA Ha Havenarta Ha 3aKOHUTOCT, NPOECUOHANHOCT, O4rOBOPHOCT, e(prKacHOCT,
€KOHOMUYHOCT U TPaHCNapeHTHOCT.

UneHn 5
Cyackute cnyxbeHuum Bo paMKUTE Ha CBojaTa HagMEeXHOCT ce OOSKHN
Aa nm obesbenar Ha rparaHuTe euKacHO M 3aKOHUTO OCTBapyBak€ Ha HUBHUTE
ycTaBHM cnobogu, npaeBa M MHTEPECK BO MOCTaNKUTe Npen cygoBuTe.

UneH 6
Mpn BpaboTyBakaTa BO CYAOBUTE CE MPUMEHyBa Ha4yeroTo Ha
cooABeTHa W MpaBW4yHa 3acTaneHoCT Ha rparaHnTe Kou npunaraaT Ha cuTe 3aedHuun,
CO MOYUTYBaHE Ha KPUTEPUYMUTE HA CTPYHHOCT M KOMMNETEHTHOCT.



Unen7
Cyackute cnyx6eHnun BO 3aBUCHOCT of CryXOeHuTe 3agadn LWTo
M M3BpLUyBaaT ce KnacvduumpaaTt BO CleaHUBE rpynu n 3eamba:
| pakoBO4HM CYACKU CNy>XOeHnuu;
[l cTpyyYHM cyackm cnyx6eHuum n
[l agMUHUCTPaATUBHO-TEXHNYKM CYLCKN Cry>XOeHnun.

PakoBogHu cyacku cnyx6eHuum ce:

- CyACkM aamuHucTtpatop Ha BpxoBHuoT cygq Ha Penybnuka
MakenoHuwja, cyacku agMUMHUCTPATOP Ha YNpaBHWOT cyd, CyACKM agMWHUCTpATOp Ha
BuwunoT ynpaBeH cyn, CyACKM agMUHUCTpaToOp Ha anenauvoHuTe CyaoBW, CYACKM
afMUHUCTPATOP Ha OCHOBHUTE CyJ0BW CO NPOLUMPEHa HAAMNEXHOCT,

- CaMOCTOEH CYCK/N COBETHWK,

- pakoBoguTen Ha cnyxba,

- pakoBoAUTEN Ha Cyacku oanen,

- pakoBoAMTEN Ha CyACKO oaaerieHve u

- pakoBoAUTEN Ha ogaderieHne.

CTpy4yHM cyacku cnyxbeHuum ce:

- BULWI CyACKN COBETHUK

- CYACKWN COBETHUK,
- BMLU CyACKM COPabOTHMUK,

- CYACKN copaboTHUK,

- NoOMnag CyAacku copaboTHUK,
- COBETHWK,

- copaboTHUK "

- noMmnag copaboTHUK.

AﬂMVIHVICTpaTVIBHO-TEXHVI‘-IKVI CYACKHN CHY)KGEHVILIVI ce:

- CaMOCTOEH CyaCKM pedepeHT,
- BMLL CyaCKu pedbepeHT

- CYACKUN pedepeHT ,

- NOMNag CyAcCKU pedyepeHT.

- CaMOCTOEH pedepeHT,

- pedhepeHT U

- nomnag pedepeHT.

CyackuTe cnyx6eHnumn of rpynata Ha pakoBOLHM CyOCKU CNy>XOeHuLm
nmaat ctekHatn 300 kpeautu crnopen EKTC wunu 3aspweH VII/1 cteneH, cyackute
CcnyX6eHnumn og rpynata Ha CTPYYHM CYACKM CNYyXOEeHUUM Mmaat CTEeKHaTu HajMarnky
240 kpeantn cnopen EKTC mnnu 3aBpweH VII/1 cteneH, ocBeH 3a cyackn copabOoTHUK,
nomnag cyackum copaboTHMK, COpaboTHUK M nomrag copaboTHUK KOM MMaaT CTEKHaTK
Hajmanky 180 kpeamtn cnopeg EKTC wnn 3aBpweHn VII/1 cTeneH, a cyackute
cnyx6eHnun og rpynata Ha agMWHUCTPATUBHO-TEXHWUYKM CYACKU CRyXO6eHnun nmaar
cTekHatTn Hajmanky 180 kpeautn cnopeg EKTC wnn 3aBplueHO BMLWO UAW CPeaHo
obpasoBaHue.

OnncoT Ha 3BawaTa Ha CYACKWTE CNyXOeHuuu rv nponuwiyBa CO akT
CoBeToT Ha cyackaTa cnyxba.



CoBeT Ha cyacka cnyx6a

UneH 8

3apaau ocTBapyBawe M 3aliTUTa Ha npaBaTta Ha cyackaTa cnyxba ce
dopmupa CoseT Ha cyackata cnyxba (Bo HatamowHuot Tekct: CoBeT), coO
ceanwte Bo BpxoBHuoT cyg Ha Penybnuka MakegoHuja.

CoBeToT ro coumHyBaaT 11 uneHa 1 Toa CYACKMOT agMUHUCTPATOpP Ha
BpxoBHuoT cya Ha Penybnvka MakedoHwja, CyACKMOT — afMWHUCTpATOp  Ha
YnpaBHUOT cyA, CYACKMOT agMuHUCTpaTop Ha BuwwuoT ynpaBeH cyg v cyackute
agMVHUCTPAToOpPU Ha anenaumMoHUTe CYLOBM, Kako MOCTOjaHU YNEHOBU U YeTupu
CyACKUTEe aAMUHUCTPATOPVM Ha CydoOBM CO NpOLUMpEeHa HagneXHOCT, Kou mefycebHo
Ke poTupaaT Ha Nepuog o4 Tpy roOAMHKW, cnopen pefocnenoT Ha CcynoBuTe YTBPAEH BO
3aKoHOT 3a cygoBuTe.

Mpn ¢opmmpaneto Ha CoBeTOT, COOABETHO W TMpPaBUYHO Ce
3acTaneHn npunagHUUMTE Ha 3aegHULMTE KOM HEe Ce MHO3MHCTBO BO Penybnuka
MakepnoHuja.

On peoot Ha uneHoBuTe Ha CoBeToT ce m3bupa npercegaTten co
MaHOaT BO Tpaekwe o4 ABe roAVHM.

UneH Ha CoBeTOT KOj oafiydyBan BO MpB CTeMNeH ce u33ema npu
AOHEeCyBaHeTO Ha OANyKUTE.

UneHn 9

CoBeToT v BpLUK cnegHvee paboTu:

- ognyyyBa BO BTOp CTenmeH MO >xanbwu un npuroBopu MOAHECEHU
NPOTMB OANYKM Ha NpeTcegatenvTe Ha Cy4oBuUTe 3a Npuem u npecTtaHok Ha paboTeH
OOHOC BO cyackaTta cnyxba,

- ognyyyBa BO BTOp CTeMmeH Mo xanbwu u nNpuroBOopu Ha OANyKu oA
CYACKMOTaAMUHUCTPATOpP OA AEeNOKPYroT Ha HeroBoTo paboTerse,

- 0Any4dyBa BO BTOP CTEMEH BO ANCLUUMNIIMHCKUTE NOCTanku,

- oAanydyBa BO BTOpP CTeneH Mo anbwu u npuroBopu Ha oanyku 3a
ocTBapyBawe npasa o4 paboTeH ogHOC BO cyackaTa crnyxba n

- [aBa COIMacHOCT Ha akTuTe 3a BHATpelwHa opraHusaumja wu
cucTemartmsaumja BO CyJoBUTE.

YneH 10
CoBeTOT oanykute M [OHecyBa Ha cedHuua CO  MHO3WHCTBO
rmacoBu oA MPUCYTHUTE YNIEHOBMW.
CTpyyHO-aAMUHMUCTPATUBHUTE pabotu 3a CoBeToT M BplMK
oggeneHve Bo cocTaB Ha BpxoBHuoOT cya.

CyAackn agMuHuUcTpatop
Ynen 11
CyAcknoT agMUHUCTpaTop:

- pakoBoAu Co cyackarta cryxba,

- OArOBOPEH € 3a OCTBapyBake W BPLIEHE HA CTPYYHUTE U
aQMUHUCTPATMBHO - TEXHUYKMTE paboTn Ha cyaoT m

- My MoMara Ha npeTceaarenoT Ha CyAoT BO BPLUEHETO Ha paboTuTte o

CyAckaTa ynpaBa 1 BO CNpOBeAyBaHETO Ha CyACKMOT LENTOBHMK. "



Il. BPABOTYBAHKE HA CYOACKUTE CNYXXBEHULIA

YneHn 12

Bo cyackata cnyxba moxe ga ce BpaboTu nvue Koe rm McnosiHysa
OnNwTUTE N NOCEOHUTE YCIOBN.

OnwTKn ycnosu ce:

- Aa e gpxasjaHnH Ha Penybnuka MakegoHuja,

- [1a e MOIHOoJIEeTEH,

- Ja nma onwiTa 3apaBCTBEHA CNOCOBHOCT U

- Ja He My e M3peyeHa Kas3Ha CO NpaBOCUIIHA CyAcka npecyga 3a
3abpaHa Ha BpLeHe npodecuja, 4EejHOCT UM OOMKHOCT.

Moce6Hu ycnoBwm ce:

- Aa nma cooaBeTHO obpa3oBaHMe COrmacHO CO YNeHOT 7 Ha OBOj 3aKOH
N aKTOT 3a cuctemaTusaumja Ha paboTHUTE MecCTa,

- Aa nma noTpebHo paboTHO MCKYCTBO BO CTpyKaTa, YTBPAEHO CO aKTOT
3a cuctemartumsaumja Ha paboTHUTE MecTa u

- APYr1 YCNOBWU YTBPAEHM BO aKTOT 3a cucTemaTuM3aumja Ha paboTHuTe
mecTa.

UneH 12-a

CnoboagHo paboTHO MecTo BO cyackaTa cnyxba ce nononHyBa Mpeky
crnegHvBe NocTanku:

- objaByBan-€ Ha jaBeH ornac 3a BpaboTyBane BO cyacka cnyxoa,

- objaByBakbe Ha WHTEpeH ornac 3a BpaboTyBake Ha CyacKu
CNYyX6eHuK,

- Npe3eMane Ha CyacKu Cny>X6eHuK of efeH Bo Apyr cyd Ha paboTHO
MEeCTO BO UCTO 3Bak-€,

- pacnopegyBawe Ha CYACKM CNYyXOeHWK BO MCTUOT Cyd Ha Opyro
paboTHO MecTo BO UCTO 3BaH-€ U

- npesemarwe W pacnopefyBawe O OpraHuM Ha ApXxaBHa ynpasa,
ApXXaBHW OpraHv 1 Apyrv Ap>KaBHU MHCTUTYLMK

YneH 13

BaparweTto 3a nononHyBawe Ha pabOTHOTO MecTo, MpeTcegaTtenoTr Ha
cynoT ro goctasyBa 40 CyackMoT ByLIeTCKU COBET.

Cyackuot 6yueTckm coBeT MO yTBpAYBakeTO Ha OCHOBaHOCTa Ha
OapaheTo Ha cyaoT, BO pok og 15 geHa no npuemoT Ha GapaneTo, Ha CyaoT KOj ro
nogHen 6GapaweTo ke My agage COrnacHOCT 3a MOomMofHyBake Ha cnobogHOTOo
paboTHO MecToO.

Cyacknotr  OBylleTckm coBeT ke ro opabuwe GapaweTo Ha cygoT 3a
nononHyBawe Ha crnobogHo pabOTHO MECTO, ako He e MpeaBMAEHO CO aKToT 3a
cucTtemartmsaumjata Ha cygor.



Unen 14

JaBHMOT ornac 3a n3bop Ha cyacku cnyxbeHuk ce objaByBa BO Hajmarnky
ABa [OHEBHW BECHULM, Of KOW HajMarky BO MO efeH Of BEeCHWUUTe LTO ce usgasaar
Ha MaKeLOHCKM ja3uK M BeCHMUMTE LITO Ce M3[aBaaT Ha ja3ukoT WTo ro 36opysaat
Hajmanky 20% op rparaHute Kou 36opyBaaT cnyxOeH jasuk pasnuyeH oA
MaKeJOHCKMOT ja3uk.

JaBHMOT ornac ro o6jaBsyBa cCydoT MO MpPeTXOA4Ha COrnacHoCT Ha
CyackunoT GyLleTckn coBer.

PokoT 3a npujaByBare Ha 06jaBeHNOT ornac He Moxe ga 6uae nokpaTok
o4 neT AeHa o4 AeHOT Ha HeroBoTo objaByBakse€.

MoTpebHnTEe AOKYMEHTU KaHauaaTuTe M AocTaByBaaT OO CyAOT BO KOj
ce BpaboTyBa CyACKMOT CNyXO6eHUK.

YneH 15

CyacknoT agMUHUCTpAToOp, OO4HOCHO npeTcedaTesnioT Ha cyaoT BO KOj
HemMa Cyackn agMuHuUcTpaTop, dopmmpa Komucuja 3a ns3bop Ha cyacku CnyxX6eHuk,
COCTaBeHa o TpW YfieHa, 1 Toa:

-ejeH pakoBOAEeH, O4HOCHO CTPYY€EH CYACKN CY>XOEHUK,

-ejeH CyACKM cny>BeHWK CO UCTO 3Barbe Kako paboTHOTO MECTO 3a Koe €
pacnuLiaH jaBHUOT orrac u

-efleH uneH Ha CoBeToT.

UneH 16
Mo 3aBpliyBawe Ha pPOKOT 3a npujaByBawe, Komucujata of yneHot 15
Ha OBOj 3aKOH, BpLWKW TMpPOBEpKa Ha BHeCeHWTe nogaToun BO MpujaBata 3a
BpaboTyBake CO yCrnoBuTe YTBPAEHM BO jaBHUOT ornac.
3a kaHOoupatTuTe KoM ypedHoO ce npujaBune Ha jaBHUMOT ornac ce
crnposeayBa UcnNuT Bo pok o 15 aeHa.

WcnutoT ce coctomn o Tpy gena v toa:

- MUCMEH Jern, 3a Kou npallawarta rm coctaByBa KoMucjata,
- NpakTMyeH gen co paboTta co KomnjyTepu u

- UHTEPBjY CO KaHauaaTuTe.

WHTepBjyTO ce cnpoBegyBa CO neTTe Hajgobpu kKaHaAugatM Kou ro
NonoXune CTPYYHUOT U MPAKTUYHMOT Aen o4 UCNUTOT M Mopa fa Ouae 3akaxaHo
HajaoLHa BO pOK 04 OCYM AieHa o AEeHOT Ha 3aBpLUyBaH€TO Ha UCMIUTOT.

Mo 3aBpLIEHOTO WHTEPBjY, KOMUCKjaTa BO POK oA NeT geHa CocTaByBa
paHr - nucTa oA HajycnelwHn Tpu KaHauaaTu Koja My ja gOCTaByBa Ha CyACKMOT
agMVHUCTPaToOp, OOHOCHO MpeTcedaTtenoT Ha CyaoT BO  KOj Hema CyAacKu
agMuHUCTpaTop.

Mo nckny4yok, og CTaBOT 2 Ha OBOj YNEH, MUCMEHUOT N NPAKTUYHUOT Aen
o4, UCMUTOT 3a CyACKM CNy>XOeHWK He ro nonaraaT KaHaugaTute kou ce BpaboTtyeBaaT
Ha pabOTHO MeCTO CO 3Bawe NMomsag CyACKM copaboTHMK, nomnag copaboTHMK,
nomnag cyacku pedepeHT u nomnag pecepeHT.



Ynen 17

CyackmoT agMuWHUCTpATOp, OAHOCHO MpeTcedaTtenoT Ha CyaoT BO KOj
HemMa CyACKM aAMUHUCTPATOT, BO POK OA4 MeT AeHa No NpUEMOT Ha paHr - nucrarta
BpLwK n360p Ha efeH of TpojuaTta KaHanaaTu.

AKO BO pOKOT oA CTaBOT 1 Ha OBOj YNeH, CyACKMOT aAMWHUCTpaTop,
OOHOCHO npeTtcefaTeneoT Ha CyAOT BO KOj HEMa CyACKU agMUHUCTPaTop, He U3BpLUK
n3bop Ha KaHaMAaT KOj M UCMOSIHYBa YCrnoBuTe of YneHoT 12 ctaBoBu 2 1 3 Ha OBOj
3aKOH, HOBa MocTanka 3a BpaboTyBawe Ha CyACKM CNYyXOeHUK Ha MCTOTO paboTHO
MEeCTO He MOXe a ce crpoBefe npes UCTEKOT Ha LeCT Meceumn o AEHOT Ha UCTEKOoT
Ha POKOT 04 CTaBoT 1 Ha 0OBOj YneH.

UneH 17-a

N3bpaHnoT kaHaugaT BO pOK oA neT AeHa of AeHOT Ha npuemMoT Ha
N3BECTyBaH-eTO 3a U3BPLUEHUOT N360p Ha KaHOMAAT e AOMKeH Aa OOCTaBu AoKasu 3a
NCNONHyBake Ha onwTuTe n nocebHuTe ycnosu of YneHot 12 ctaBosBn 2 U 3 Ha OBOj
3aKOH.

AKO u130bpaHMOT KaHOuaaT He M MUCMOfIHYBa OMWTUTE U MNocebHuTe
ycnoBu o 4dneHot 12 craBoBM 2 M 3 Ha OBOj 3aKOH, nocrtankara 3a u3bop ce
NnoBTOpPYBa 3a cnegHUTe ABajua KaHAMAATU Of paHr - nucrara.

Ako n cnegHuTe [Bajua KaHAuAaTUM He M UCMNONHyBaaT YCNoBUTE,
noctankaTa 3a BpaboTyBamwe Ha CyAcku crnyxbeHunk ce noBTopyBa.

YUneHn 17-6

N3bpaHuTe kaHamaatn 3a paboTHUTE MecTa CO 3Baka nomrag CyACKu
copaboTHUK, nomnag copaboTHUK, NoMnaz cyackn pedepeHT u nomnag pedepeHT, ce
BpaboTyBaaT kako NpunpaBHULM.

MpunpaBHMYKMOT CTax 3a noMnag CyAckM copaboTHWK W nomnag
copaboTHuUK, M3HecyBa 12 meceuun, a 3a noMnag CYACKM pedepeHT W nomnag
pedepeHT n3HecyBsa LLUECT Meceuu.

MpunpaBHMKOT ro norara NpunpaBHUYKMOT UCNUT BO poK o 15 geHa
npeg UCTEKOT Ha NPUMNPAaBHUYKUOT CTax.

MpunpaBHMKOT KOj rO MOSIOXWUN NPUNPABHUYKUOT UCTIIUT CTEKHYBa CTaTyc
Ha CyaCKM CnyXO6eHuK.

Ha npvnpaBHUKOT KOj He rO MOMOXWI MPUNPaBHUYKMOT WUCIUT MY
npecrtaHyBa BpaboTyBaweTO BO cyAckaTa criyxba.

YneH 18

MpoTuB ognykaTa 3a n3bop oA 4neHoT 17 Ha OBOj 3aKOH KaHAWOATOT KOj
He e n3bpaH Mma npaBo Ha Xanbta o CoBeToT BO POK OA4 OCYM AeHa oA AEHOT Ha
nNpMemMoT Ha NMMCMEHOTO U3BECTYyBakE 3a U3BPLLUEHMOT U300p.

XKan6ata ro ognara n3BpLlyBaweTo Ha offykata of YneHot 16 Ha OBOj
3aKOH.

CoetoT ognyyyBa no an6ata Bo pok og 15 geHa of AeHOT Ha
nNpUeMoT.

Mo npaBocunHOCTa Ha opfykata 3a M300p Ha CYACKM CRyXOGeHuK,
npetcegartenoT Ha CyaoT JOHeCYyBa pelleHue 3a BpaboTyBakbe.



YneH 18-a

Cynor, koj uma notpeba oa nonosnHyBakwe Ha cnobogHo paboTHO MECTO,
MoXe [fa objaBu MHTepeH ornac 3a BpaboTyBawe Ha CyAackuM cnyxbeHuk (BO
HaTaMOLLHWOT TeKCT : IHTepeH ornac).

WHTepHMOT ornac MoXe ga ce cnpoBedyBa 3a MOMosiHyBake Ha paboTHU
MecTa BO cuTe 3Bawa, OCBEH BO 3BawaTa Mommnag Ccyackum copaboTHuk, nomnag
copaboTHUK, MoMnag Ccyacku pedepeHT n nomnag pedepeHT.

NHTepHMOT ornac ce objaByBa Ha MHTEPHET CTpaHuULUaTa Ha CyAoT KOj ro
ob6jaByBa MHTEPHMOT Ornac U Ha MHTEpPHEeT cTpaHuuaTa Ha CyacknoT OyLIeTCKM COBET.

PokoT 3a npujaByBawe Ha MHTEPHUOT Orfac He MoXxe Aa 6uae NokpaTok
o4 neT AeHa o4 AeHOT Ha HeroBoTo objaByBat-e€.

YneH 18-6

[MpaBo ga ce npujaBn Ha MHTEPEH Ornac umMa Cekoj CyACKU Cry>XOeHuK,
KOj r'M mucnonHyea nocebHuTe ycroBu 3a paboTHOTO MeCcTo, YTBPAEHUM BO aKTOT 3a
cucTemartmsaumja Ha paboTHUTE MecTa, Kako U:

-ja 6un oueHeT co oueHa "ce wucTakHyBa" wunu "sagoBonyea" 3a
paboTeneTo BO nocriegHaTa rogmHa npef objaByBahbeTo Ha MHTEPHMOT ornac,

-Aa NoMWHan HajManky efHa rogvMHa BO HeEnocpeaHoO MOHUCKO 3Bawe Of
3BaH-€TO 3a Koe e 0bjaBeH MHTEPHUOT ornac u

-A4a He My e M3peyeHa gucuMnimMHCKa Mepka BO nepuog oa 12 meceum
npea objaByBak-€TO HA MHTEPHUOT Ornac.

YneH 18-B
3avHTepecupaHnoT Cyackm cnykbeHnk no o06jaBeHMOT WHTEepeH ornac
AOCTaByBa NpujaBa 4o CyAoT Koj ro ob6jaByBa MHTEPHMOT ornac.
dopmaTa 1 cogpxuHaTa Ha npujaBaTta o4 CTaBOT 1 Ha OBOj YNeH rn nponuysa
MUHUCTEPOT 3a npaeaa.

YUneH 18-r
Mo 3aBpwyBak-€TO Ha POKOT 3a NpujaByBawe, Komucujata og uneHot 15 Ha
OBOj 3aKOH, BpLUM MpOBEpPKa Ha BHeCeHUTe nogaTouun BO npujaBaTa 3a BpaboTyBame
CO yCnoBuTe YTBPAEHU BO MHTEPHUOT Orfiac U cnpoBegyBa UHTEPBjy KOe ce COCTOU oA
npawlawa of HaaIeXHOCT Ha CyAoT U ONMCOT Ha paboTHOTO MECTO COrflaCcHO CO akToT
3a cuctematmsaumja Ha paboTHUTE MeCTa, 3a KOoe e pacnuilaH UHTePHUOT ornac.

UneH 18-

Bp3 ocHoBa Ha pes3ynrtatute oa vHTepBjyTo, Komucujata og yneHot 15 Ha oBOj
3aKOH BO POK 04 TpW A€Ha oA AEHOT No CnpoBefyBaH-€TO HA UHTEPBjYTO, AOCTaBYyBa
paHr nNucta o4 TpW HajyCrnewHW CyACKM Cny>XOeHuun OO0 CYACKMOT agMUHUCTpaTop,
OOHOCHO npeTceaaTenoT Ha CcyaoT, Kaje WTOo HeMa CyACKM agMUHUCTPATop, KOj HOCK
oanyka 3a usbop.

CyackmoT agMWHUCTPATOp, OAHOCHO npeTcedatenoT Ha CyaoT BO KOj Hema
CyACKW afiMMHUCTPATOpP, BO POK OA4 NeT AeHa no AobuBarweTo Ha paHr - nucrtata of
CTaBoT 1 Ha 0OBOj YneH, e AOMMKeH Aa n3spwn n3bop Ha kaHauaar.

N3BpaHnoT cyacku cnyxbeHuk Bo poK OA4 TpW AeHa oA LEeHOT Ha NpMeMoT Ha
N3BECTYBaH-€TO 3a U3BPLLUEHMOT n3bop e gorkeH o Komucujata ga gocrasu gokasu
3a UCnosiHyBake Ha nocebHuTe ycrnoBm of YneHoT 12 ctaB 3 o4 OBOj 3aKOH.

AKO n3bpaHnoT cyackn crnykbeHuk He M UcnonHyBa nocebHUTe ycrosn o un.
18-6 Ha 0BOj 3akoH, MocTankata 3a u3bop ce NOBTOpyBa 3a crnegHuTe ABajua
KaHAMAaTV O4 paHr nucrara.



AKO n cnegHuTe ABajua kaHAnOaTu He M UCMOfHyBaaT YCcrnoBuTe, NocTankarta
3a BpaboTyBaw€e Ha Ap>KaBeH Crny>X0eHnK ce NoBTopyBa.

AKO BO pOKOT 0f CTaBOT 2 Ha OBOj YNeH, CyACKMOT agMWHUCTpPATOpP, OQHOCHO
npetcegatenoT Ha cyaoT BO KOj HEMa CyACKM agMUHUCTpaTop, He U3BpLUM n3bop Ha
KaHOMOaT Koj M UCnorHyBa ycrnosuTe o4 4neHoT 12 ¢T.3 Ha 0OBOj 3aKOH, HOBa nocTarnka
3a BpaboTyBawe Ha Cyackum crykbeHuK Ha UCTOTO paboTHO MEecTO He MOXe fa ce
cnpoBee npen UCTEKOT Ha LIEeCT Meceunm o4 AEHOT Ha UCTEKOT BO POKOT Of CTaBoT 2
Ha OBOj YNeEH.

YUneH 18-

MpotvB opgnykata 3a wu3bop of 4neHor 18-4 ctaB 1 Ha O0BOj 3aKoH
He3aJ0BOJSTHUOT CYACKU CnyXbeHnK nMma npaBo Ha xanba npeky CyaoT 3a 4nmn noTpedu
oun objaBeH WMHTepHWMOT ornac, 4o CoBeTOT BO POK OO OCyM feHa o4 AEeHOT Ha
NPMeMOT Ha NMCMEHOTO U3BECTYBaH-E 3a U3BPLUEHMOT M360p.

CynoTt e JomkeH BO poK oA Tpy AeHa Aa ja goctasum Ao CoeToT xanbata u
o4roBopoT Ha xanbarta. CoBeToT ogny4vyBa BO pok o 15 geHa og AEHOT Ha NpuemoT
Ha »xanbara.

YKanbGata ro ognara u3spLuyBaweTO Ha oasiykara.

Mo 3aBpwyBakeTO Ha MocTankata 3a u3bop, CyACKUMOT agaMUHUCTPaTop,
OQHOCHO nNpeTcedateneoT Ha CyaoT, Kage WTO Hema CYACKM agMUHUCTpaTop,
AOHecyBa peLleHne 3a BpaboTyBare Ha CYACKN CryXOeHuK.

UYneH 19
CyackuoT cnyxGeHnK co Heroea COrfacHOCT MoXe fa ce BpaboTu 6es3 jaBeH
ornac of eieH Bo ApYyr Cyd, ako 3a Toa Ce cornacar npetcegatenuTe Ha cyaoBuTe, No
npeTxoaHa cornacHocT og CyackuoT ByLIETCKM COBET.

UneH 20
MuWHMCTEpPOT 3a npaBda CO MOA3AKOHCKM akT Ke rM yTBpAM KpUTepuymuTe U
nocrarnkaTta 3a cenekuuja n BpaboTysarbe Ha cyackuTe cryxbeHunum.

NMononHyBawe Ha NpUMBpPEeMEeHO croboaHOo paboTHO
MeCTO M 3aCHOBaH€e Ha paboTeH o4HOC Ha onpeneneHo paboTHO Bpeme

UneH 21

MononHyBawe Ha NpMBPEMEHO CrnoboaHO paboTHO MECTO ce BpLUM BO Cry4vau
Kora:

-CYACKMOT cnyb6eHnK ce Haora Ha nogonro 6onegyBawe COrMacHO CO 3aKOH

(nopagu 6onect uny NOpoauITHO OTCYCTBO),

-CYACKM cnyX6eHnK ce Haora Ha CTPYy4HO YyCOBpLUYBaHE,

-CyACKN cnyX6eHnK ce Haora Ha HennaTteHo OTCYCTBO U

-Ha cyacku cnyx6eHnk My mupyBa paboTHMOT ogHOC.

Mpetcepatenotr Ha cypgotr pno Cyackmotr OyueTckM coBeT Ke  ucnpatm
N3BECTYBak€ 3a OTCYCTBOTO Ha CYACKMOT CNyXOeHuK u geka paboTHOTO MecTo Ke
Ounae NononHeTo CornacHo Co 3aKOH.



PacnopenyBake Ha cyacKkuTe cryx6eHuum

YneH 22
CyackmoT agMWHUCTpATOp, OAHOCHO MpeTcedaTernioT Ha CyaoT BO KOj Hema
CYACKM aAMUHUCTpATOp, BPLUM pacrnopedyBawe Ha cyackuTe cnyxbeHuum Ha
cooaBeTHUTE paboTHM MecTa 3a KOW M UCMOSTHyBaaT YCNoBUTE YTBPAEHN CO aKToT 3a
cucTemaTtmsaumja Ha paboTHUTE MecTa BO CyAoT.

NMononHyBawe Ha cno6oaHoO paboOTHO MECTO CO NpeB3eMate U
pacnopenyBake oA OpraHv Ha Ap)XXaBHaTa ynpaBa, ApXXaBHU OpraHu n gpyru
AP>XaBHU MHCTUTYLIMM

YneH 23
CnobogHo paboTHO MecTo BO cyackata cnyxba moxe ga ce norofiHyBa co
npesemMake U pacnopenyBawe Of OpraHu Ha gpXKaBHaTa ynpasa, ApXKaBHWM OpPraHu u
APYTv OpXKaBHU MHCTUTYLIUN.

[ll. MIPABA U OOJIXKHOCTU HA CYACKATA CJITY>KBA

UYneH 24
BpaboTeHnoT BO cyackaTta cnyxba uma npaso Ha:

1) nnaTa Ha Ha4YuH YTBPAEH CO OBOj 3aKOH, Kako U MPaBO Ha Apyru
HaZOMEeCTOUM LITO NpousneryBaBaT o paboTHNOT OOHOC;

2) nnaTteH ogMop 1 OTCYCTBO of paboTa yTBpAEHO CO 3aKOH MW ApYr NPOMnuc;

3) CTpy4HO 1 NpoheCcnoHanHo yCoBpLUYBaHE;

4) OCHOBaH-€ UIM 3a4rieHyBH-€ BO CUHAMKAT U ApYro 34py>KeHne CornacHo co
YCTaBOT ¥ 3aKOHUTE U

5) wTpajk cornacHo co OBOj 3aKOH.

Pa6oTHO Bpeme

UneH 25
PaboTHOoTO Bpeme u3HecyBa 40 4aca Bo paboTHaTa Hegena (MonHO paboTHO
BpeMme) COrnacHoO CO 3aKOH.

Maysu, oamMopu n oTcycTBO

UneH 26
Bo TekoT Ha paboTHOTO BpeMe BpaboTeEHMOT BO cyackaTa cnyxba koj paboTu co
nonHo paboTHO BpeMme MMa NpaBo Ha nay3a COrfacHO CO 3aKOH.

Unen 27
BpaboTeHuTe BO cyackaTta cnyxba umaat npaBo Ha rogulleH OAMOp BO Tpaeke
oa 20 oo 26 paboTHM aeHa.
MoBo3paceH BpaboTeH, WHBanua, BpaboTeH co Hajmanky 60% TenecHo
owTeTyBake W BpabOTeH KOj HeryBa W 4YyBa [eTe CO TerleceH wunuv AylesBeH
HeJOoCTaToOK MMa NpaBo Ha yLTe Tpu paboTHM AeHa rogueH ogmop.



UneH 27-a
BpaboTeHMOT uMma npaBO Ha KOPWUCTEHE Ha npornopuMoHaneH pAgen Ha
roauLLHMOT 0AMOP BO BKYNEH U3HOC 0 Mo ABa [AeHa 3a cekoj Mecel, paboTa, ako:
1) BO KaneHgapckaTa rogvHa BO Koja CKIyyun paboTeH OAHOC He CTeKHarn
NpaBo Ha LieNoCeH roaguLLieH ogMop U
2) My npectaHan pabOoTHMOT OOHOC Npen W3MUMHYBaweTO Ha POKOT, MO
NCTEKHYBaHETO Ha KOj 61 400K NpaBo Ha LIENOCeH roanLLeH ogmMop.

UneH 27-6
OAMLWHNOT 0AMOpP MO NpPaBUIO Ce KOPUCTM BO TEKOT Ha KaneHaapckarta roguHa.
OAMWHNOT 0AMOP MOXE [a Ce KOPUCTM M BO ABa Aena, Co Toa LTo NPBMOT Aen
Mopa Aa Tpae Hajmanky 12 paboTHu geHa.
MpBMOT Oen of roguWHNOT OOMOP Ce KOPUCTM A0 KPajoT Ha TEeKoBHAaTa roamHa,
a octatokoT go 30 jyHn ngHata roguHa.

YneH 27-B
roanwHMOT ogMop 3a cyackuTe cnyxbeHuum ce yTBpayBa cnopen criegHuse
KpUTepnymu:

3a obpaszoBaHMe Ha OCHOBMUAaTa ce goaaBaar:
-3a BUCOKO 0bpas3oBaHune Tpu paboTHU aeHa,
-3a cpeaHo obpasoBaHue efeH paboTeH AeH,

3a paboTeH cTax Ha OCHOoBMLAaTa ce AoaaBaar:
-0[ eqHa Ao aecet roanHn paboTeH ctax egeH paboTeH aeH,
-oa necet oo 15 rognHn paboTeH cTtax aBa paboTHM AeHa,
-oa 15 0o 25 roanHn paboTeH cTax Tpu paboTHM AeHa n
- Hag 25 rogmHn paboTeH cTax 4eTupu paboTHM aeHa

MnaTteHo oTcycTBO

UneH 28
BpaboTteHute BO cyackata cnyxba mmaat npaBO Ha MnaTeHO OTCYCTBO Of
paboTa 1 Toa BO crnegHuBE cryyaum 3a:
- CKryyyBawe Ha 6pak Ha CyacKunoT

cnyx6eHuk 3 foeHa,
- cknyyyBawe bpak Ha geua 2 OeHa,
- parawe Ha gete 2 OeHa,
- MOCBOjyBake Ha geTte 2 neHa,
- CMPT Ha CONPYXHWK Unu gete 5 neHa,
- CMpT Ha poguTten, 6part, cecTpa 2 NeHa,
- CMpT Ha poauTen Ha COMNpY>XHMK 2 NeHa,
- CMpT Ha geno wnun 6aba 1 OeH,
- onarawe Ha CTpy4YeH UCNUT
3a notpebuTte Ha cyaoT 3 OeHa,
- cenuaba of eaHo Ha Apyro MecTo 2 NeHa,
- cenuaba BO UCTO MECTO 1 0eHn

- eJfieMeHTapHn Henoroaun 3 OeHa.



HennateHo OTCyCTBO

YUnen 29

BpaboTeHnoT BO cyackarta cnyxba uma npaBo ga oTcycTByBa of paboTa 6e3
HaZlOMECTOK Ha nnata v NpUAOHEeCU oA nnarta, HO Haj4omnro TpyM MeceLa BO TEKOT Ha
KaneHgapckaTa roguHa, 1 Toa 3a:

- BpLUEHE HA HEOLMOXHUN JINYHU N CEMEjHM paboTw,

- Hera Ha YNeH Ha CeMejCTBOTO KOj e TellKo borneH,

- MOceTa Ha YrfieH Ha MOTEeCHO CEMEJCTBO BO CTPAHCTBO,

- nsrpagba nnv peHoBUpare Ha CTaH UM ceMejHa Kyka,

- IeKyBar€ Ha CYACKMOT CNYy>XOEHMK Ha HEroB TPOLLIOK,

- YYeCTBO Ha KynTYpHM 1 CNOPTCKU MaHudecTauum,

- nonarakwe€ Ha NpaBOCYOEH UCTNT,

- YYeCTBO Ha CeEMMUHapW, paboTUITHMLM N KOHIPECK BO 3eMjaTa U CTPAHCTBO U

- naTyBah€e BO CTPaHCTBO.

BapateTo 3a kopucTewe Ha HennaTreHo OTCYCTBO, CO oObpasnoxeHue, ce
noaHecyBa A0 CYACKMOT agMUHUCTPATOP.

MpoTuB pelweHneTo e Ao3BoneHa xanba o CoBeToT BO pOK 04 TpW AeHa.

CTpy4Ho ycoBplyBaHe

YneH 29-a
CynckmoT cnyk0eHuK MMa npaBoO W AOMMKHOCT CTPYYHO Aa ce ocnocobyea u
yCOBpLUYBA.
KoHTMHyMpaHaTa obyka 3a CTPy4HO YCOBpLUYBake Ha cyackuTe crnyxbeHnum e
CO Uen CTekHyBake W MOCTOjaHO YyHanpeayBawe W CTPYYHO YCOBPLUYBake Ha
TEOPETCKM M MPaKTUYHM 3HaeHa W BELITMHM 3a KBANMUTETHO, CTPYYHO U edumkacHo
n3BpLlyBarwe Ha paboTnte n paboTHUTE 3agauun.

MupyBahe Ha paboTeH ogHOC

YneH 30
Ha cyacknot cnyxbeHuk Koj e nsbpaH nnum umMeHyBaH Ha ApXXaBHa WK jaBHa
dyHKLMja, YTBpPAEHA CO 3aKOH, a Yne Bpluerwe Hapa NnpMBpeMeEHO Aa npectaHe ga rm
n3spwysa pabotute n paboTHUTe 3agayn, My MupyBa pabOTHMOT OL4HOC 3a BpeMe Ha
BpLUEHETO Ha doyHKUMjaTa U mMa npaso BO pok of 30 AeHa no npecTaHyBahkeTO Ha
BPLUEHETO Ha yHKUMjaTa Aa ce BpaTu BO CyaoT of Kafe LITO 3aMuHarn BO BpLUEHE
Ha pyHKUMja, Ha pabOTHO MECTO KOe oaroBapa Ha BUOOT Ha HEroBoTo obpasoBaHue.

Ynen 31

Ha cynckmnot cnyx6eHuk Koj e ynaTeH Ha paboTa BO CTPaHCTBO BO pamMKuTe Ha
MeryHapogHO-TEXHMYKA WM MPOCBETHO-KYNTYypHA W HayyHa copaboTka, BO
AUNSIOMAaTCKN KOH3YMapHN NpecTaBHULLTBa My MUpyBa paboOTHMOT OQHOC U MMa NpaBo
BO pok o 30 oeHa oA OEHOT Ha npecTaHyBaweTO Ha paboTaTa BO CTPaAHCTBO Aa ce
BpaTh Ha paboTa BO CygoT 04 Kade 3aMumHan BO CTPaHCTBO, Ha paboTHO MecTo koe
ofroesapa Ha BMAOT Ha HEroBoTo obpasoBaHue.

Ha cyacknot cnyx6eHuk 4nj 6payeH gpyrap € ynateH Ha paboTa BO CTPaHCTBO
BO paMKuUTE Ha MeryHapoa4HO-TEXHUYKA U NPOCBETHO-KYNTYPHA N Hay4YHa copaboTka,
BO OMMNNOMAaTCKM U KOH3ynapHW NpeTcTaBHULLTBA, HA HeroBo Gapawe My mupyBaat
npaBata oa BpaboTyBake M MMa nNpaBo BO pok of 30 aeHa o4 AeHOT Ha
npectaHyBakeTO Ha paboTaTa Ha HeroBmoT BpayveH gpyrap BO CTPaAHCTBO Aa ce BpaTtu
BO CydOT O Kaje LTO 3amMuHan BO CTPAHCTBO, Ha paboTHO MeCTO Koe ofrosapa Ha
BUOOT HA HEroBoTO ob6pasoBaHue.



Pa6oTa BO ycnoBuM Ha WITPajK

YneH 33
3a Bpeme Ha LWTpajk Ha cyackuTe cnyxbeHuun, BO cydoT ce u3BpllyBaaT
paboTuTe BO BpcCKa CO 3akakaHuTe pacrnpaBuM W POYULLTA, OAHOCHO CO jaBHUTE
ceqHUUM 3a JOHEeCYyBahe U [I0CTaByBakEe Ha CUTE OAYKU BO 3aKOHCKUOT POK.
Bo noctankute 3a KOM CO 3aKOH € YTBPAEHO [eka ce WTHW, OAHOCHO 3a
paboTuTe KoM Crnopea 3akoH WU criopen npupopaTta Ha paboTuTe ce HyXXHW, CydoT e
[AOMKeH aa paboTun 1 3a Bpeme Ha TpajK.

UneH 34

3apagu HernpeyeHo opraHu3upawe Ha paboTrata Ha CydoT U Bodewe Ha
eBugeHumja Ha BpaboTeHUTe 3a ucnnarta Ha nrarta BO YCNOBW Ha LUTPaAjK, CyAcCKUTe
cnyx6eHnumn Bo cyaoT NMUCMEHO Ce U3jacHyBaaT 3a HUBHOTO Y4ECTBO BO LUTPAjKOT.

Cyackute cnyxeHvum BO Cy4OT KOW y4ecTByBaaT BO LUTPAJKOT, HE cMeaT 3a
BpeMe Ha LWTpajKk ga ro OHeBO3MOXyBaaT M nonpedvyBaaT TEKOBHOTO paboTenwe Ha
CcyooT M Ha BpaboTeHWTe KoM He y4yecTByBaaT BO LITPAjKOT M He cMmeaTr gda ro
Onokvpaat Bne3oT 1 n3nes3oT Ha cyaoT.

HdomkHocTu Ha BpaGoTeHUTe BO cyAcKaTa cnyxba
YneHn 35
BpaboTeHUOT BO cyacKkaTa cnyxba e AorkeH pa:

1. ro noyntyBa pabOTHOTO BpeME;

2. ja Bpwwn cBojaTa pabota npodecuoHanHo, COBECHO, OArOBOPHO,
HaBpPeEMEHO W edmKacHO cornacHo co YctaBoT Ha Penybnuka MakegoHuja, 3akoHUTE
N CYACKNOT AENOBHUK;

3. ja Bpwwm cBojata paboTta HenpucTtpacHo u 6e3 BNujaHuja og NOMUTUYKN
napTum;

4. He M UCKaxyBa 1 rnponarvpa jaBHO CBOUTE NMonmTuykM ybeayesawa Ha CBOETO
paboTHO MeCTO 1 He 1 3roynoTpebyBa CBOUTE BEPCKN yBEPYBaH-a;

5. v u3sBpwyBa HapeabuTe Ha npeTcedartenoT Ha cyaoT, CyaAuuTe, CyOCKUOT
agMVHUCTPaTOP U Ha CBOUTE NPETNOCTaBEeH!;

6. ja yyBa knacuduumpaHaTa nHopmaumja n yrnegoT Ha CyaoT;

7. He npuma nogapouu, napuvyeH HaJOMECTOK WNM KakBa Ouro Kopucr,
noBriacTyBake Unu ycnyra un

8. HocK Ha BMOHO MeCTO O3Haka 3a JIMYHOTO MMe BO TEKOT Ha paboTHOTO Bpeme
Ha paboTHOTO MecTo.

Unen 36

Hokonky BpaboTeHNOT BO cyAckaTa cnyxba cmeTa geka u3gageHata Hapenba
He e BO corracHocT co YcraBoT Ha Penybnuka MakenoHuwja, 3akoHUTE, CyOCKMOT
AENOBHWK UNK ApYr NPONuC, ke My yKaxke Ha Toj LWTO ja usgan Hapenbarta 3a HejavHaTa
HE3aKOHUTOCT.

[okonky Toj WTO ja u3gan Hapegbata ja noBTOpW, BpabOTHMOT BO cyackarta
cnyx6a nma npaBo Aa nobapa NMCMEH Haror 3a U3BpLUyBake Ha HapeabaTta, Bo Koj ce
HaBedyBa MAEHTUTETOT Ha TOj LWUTO ja n3gan u npeumsmpan coapXxuHa Ha Hapegbara.

[okonky HapeabaTa e NnMcMeHo nsgageHa, BpaboTeHnoT BO cyackaTta criyxba e
AOMKEH [a ja M3BpLUM, OCBEH aKO OLIEHU [eKa Hej3VHOTO U3BpLUYBak-€ MpeTcTaByBa



KPMBUYHO [eno, BO KOj cny4yaj Ke ro ogbve wu3BpllyBawkeTO Ha Hapegbata u ke ro
N3BECTU HENOCPeAHO MOBUCOKMOT MPETNOCTaBeH CNYXOEeHUK of OHOj LWTO ja u3gan
Hapenbarta, CoBeToT Ha [Jp>xaBHaTa KOMUCUKja 3a CpedyBare Ha KopynuumjaTta.

Ako BpaboTHMOT BO cyackata cnyxbGa He ro npegynpeauM HenocpegHo
NpeTnocTaBeHNOT CNybeHuk Aeka HapeabaTta e HeycTaBHa M HE3aKOHCKa U ja N3BpLIn
Hapenbarta, TOj Ke oaroBapa 3a HeEj3MHOTO M3BpLUYyBakE, Kako M OHOj LUTO ja uagan
Hapenbara.

BpaboTHMOT BO cyackaTa cnyxba He Moxe Aa 6uge noBuMkaH Ha OL4rOBOPHOCT
3a YKaXKyBaH-€TO 0[] CTaBoT 1 Ha OBOj YNEH.

Ynen 37

BpaboTHMOT BO cyackaTa cnyxba 3a BpeMe Ha paboTHOTO Bpeme Ha cmee 6e3
ofnobpeHmne Ha NPeTNnoCTaBeHUOT CNyX06eHuK ga ro HanywTa paboTHOTO MeCTO HaaBoOp
o[f, CyaoT, OCBEH 3a BpeMe Ha nay3aTta NpeTxofHOo YTBpAeHa co nporpamara 3a paboTta
Ha CydoT, a BO Cfy4vaj Ha UTHA U onpaBAaHa NpuYMHA, CBOETO oaganedyBamwe 0f
paboTHOTO MEeCTO BedHall MO BpakaweTo Ha paboTa ga ro onpaBda Kaj CyacKuMOT
agMuUHUCTpaTop.

Bo cny4aj Ha cnpedeHocT ga pojoe Ha paboTta, BpabOTHMOT BO cyackaTta
cnyxba e [OOomKeH ga ro M3BEeCTU CYACKMOT agMWHUCTpATop 3a MpuuMHMTE 3a
HefoalfakeTo HajaouHa BO POK 04 24 yaca 04 U30CTaHOKOT.

YneH 38
BpaboTHnot BO cyackaTa cnyxba He cmee [OWPEKTHO [a y4yecTByBa BO
NONUTMYKN N3BOPHN Kamnawu UM OPYrn jaBHWU HacTanu O4 TakKOB BWA BO TEKOT Ha
paboTHOTO Bpeme.
BpaboTteHnoT BO cyackata cnyxba He cMee Oa HOCM MMM [a UCTakHyBa
napTucku cumbonu Ha paboTHOTO MECTO.

IV.CUCTEM HA NNATU W HAOOMECTOLMU HA CYACKUTE CNY>XBEHULIN

YneH 39
BpaboTHnoT BO cyackaTa cnyxba mma npaBo Ha nnata M HagoMecToum of
nnarta, Koja WTO oaroBapa Ha HEroBoTo paboTHO MECTO CNopes YCrNoBU N KpUTEPUYMM
YTBPAEHN CO OBOj 3aKOH M BUOOT Ha obpa3oBaHue.
Mnatute U HagomecTouuTe oA nnata Ha BpaboTHWUTE BO cyackaTa cnyxba ce
obes3benyBaaT o CyACKMOT ByLleT.
YneH 40
lMnartaTta Ha Cy4CKMOT CNy>XGEHUK Ce COCTOUN 0f, CNeaHNBE KOMMOHEHTH:
- OCHOBHA KOMMOHEHTA 1
- UCKITyYMTENHa KOMMOHEHTA.

OcHOBHaTa KOMMOHEeHTa ja COYMHYyBaarT:
- OCHOBHa nnara,

- AogaTokK Ha njaTta 3a 3Bake U

- AoAdaToK Ha njiaTta 3a Kapuepa.

McknyuyuTenHata KOMNOHEHTA ja COMMHYBaarT:
- [ojaTtok Ha nnarta 3a nocebHu ycnosu 3a paboTa u
- BOHpedeH paboTeH Ao4aToK Ha nnaTa (npekyBpeMeHa paboTa).



YneH 41
Co ocHoBHaTa nnata koja ce wucnnaTyBa Ha CYACKMOT cnyxbeHuk ce
o6e3benyBa BpeaHyBake Ha COOABETHMOT CTerneH Ha obpa3oBaHMe YyTBPAEH CO akToT
3a cucrematmsaumja 3a paboTHMTE MecTa, 3a paboTHOTO MEecTO Ha Koe TOoj e
pacrnopeaeH n paboTHOTO UCKYCTBO.
CteneHoT Ha obpasoBaHne YTBpAEH 3a COOABETHaTa rpyna BO COrMacHOCT CO
4YNEeHOT 7 0f OBOj 3aKOH ce BpeaHyBa, 1 Toa 3a:

- BUCOKO 0bpasoBaHue 200 6ogoBw,
- BULWO obpasoBaHue 150 6op0BU U
- cpegHo obpasoBaHue 100 6op0BW.

PaboTHOTO MCKYCTBO Ha CyACKMOT crnyxbeHuk ce BpeaHysa BO n3Hoc oa 0,5%
BO [enoT Ha OCHOBHAaTa nrara co Koja ce BpedHyBa obpa3oBaHMeTO M A0AAaTOKOT Ha
nnaTa 3a 3Bawbe, 3a Cekoja HaBpLleHa rogmHa paboTeH cTax, a HajMHory o 20%.

YneH 42
Co pogaTokoT Ha nnata 3a 3Bake ce o0bes3benyBa BpedHyBawe Ha cekoe
3BaHe BO 3aBMCHOCT 04 BMAOT, 06eMOoT Ha paboTaTa, CroXXeHocTa 1 04roBOpHOCTA 3a
n3BpLlyBamwe Ha paboTtaTa.

HdopaTokoT Ha nnarta 3a 3Bake ce BpeaHyBa, U Toa 3a:
- CyAcku agMuHuctpartop Ha BpxosHuoTt cyg Ha P M 649 6oaa

- CYACKM aAMUHUCTpaToOp Ha YNpaBHMOT Cyd, Ha BuwuvoTt ynpaBeH cyad, Ha
AnenauuoHuTe CcyooBW, Ha OCHOBHUTE CYI0BU CO NpoLLUMpeHa HaanexHoct 550 6oaa

- CaMOCTOEH CY[CKM COBETHUK 516 6opga
- pakoBoauTen Ha cnyxba 490 6opa
- pakoBoguTen Ha CyacKku ogaen 435 bopa
- pakoBoguTen Ha CyacKko ogneneHne 372 6opa
- pakoBoguTen Ha ogneneHne 372 6opa
- BMLL CYACKM COBETHUK 352 6opa
- CYACKWN COBETHUK 325 6bona
- BMLL CYACKMN cOpabOoTHUK 287 6opa
- CyAcku copaboTHUK 270 6opa
- noMnap cyacku copaboTHUK 243 6opa
- COBETHUK 325 6opa
- copaboTHMK 270 6opga
- nomnag copaboTHUK 243 6opa
- CaMOCTOEH Cyacku pedepeHT 246 6ona
- BULL CYACKM pedhepeHT 228 6opa
- cyackun pedepeHT 211 6opa
- nomnag cyacku pedpepeHT 187 6opna
- CaMOCTOeH pedyepeHT 246 6opa
- pechepeHT 211 6opa
- nomnag pedepeHT 187 6opna
YneH 42-a

Cekoe 3Bam€ 0, YNEeHOT 7 Ha OBOj 3aKOH, OCBEH CYACKMOT agMUHUCTpaTop, nMa
4YeTMpKU CTENEHN Ha Kapuepa.

CyackmoT cnyx0eHuK, OCBEH CYACKMOT agMUMHUCTPATOp, CTEKHyBa CTEMNEH Ha
Kapuepa co wTo ce 0be3benysa npoecmoHaneH pa3Boj U BpeaHyBawe Ha yCrnexoT U
CTPY4YHOCTa BO HETOBOTO paboTekrse.



CyackunoT cnyx6eHnK CTeKHyBa COOABETEH CTEMNEH Ha Kapuepa, 1 Toa BO:

- cTeneH A Mo LWEeCT nocriegoBaTernHy OLUEeHU ,,ce UCTakHyBa“ unm ,3ag0BonyBa’,

- cTeneH b no wect nocnegosaTenHn oLeHN ,ce UctakHyea“ unu ,3agososiysa”
Mo CTEKHYBaHETO CO CTEMEH A,

- cTeneH B no wecTt nocnegosaTenHn OLeHN ,ce UctakHyea“ unu ,3agososiysa”
Nno CTEeKHyBaweTO CO cTeneH b n

- cTeneH [ No wecT nocrnegoBaTenHN OLeHU ,Cce UCTakHyBa“ unn ,3agososysa”
Nno CTEKHyBaH-€TO CO cTeneH B.

[MprnpaBHUYKNOT CTaX He ce 3acMmeTyBa MpU CTEKHYBawETO CO cTeneH ,A“ Ha
Kapuepa.

CyackunoT cnyxBeHuK Koj ke buae oLeHeT Co oueHa ,,ce UCTakHyBa“ YeTupu naTtu
nocrnegoBaTenHo Moxe Aa buae yHanpeaeH Bo KapuepaTa 3a egHa rogvHa nopaHo of
yCcrosuTe YyTBpAEHN BO CTaBOT 3 Ha OBOj YJIEH.

UneH 42-6
CteneHoT Ha kapuepa obe3benyBa npaBo Ha uUcnnarta Ha JO4aTOK Ha nnarta 3a
Kapvepa BO cooABEeTEH NPOLEHT 04 A0AATOKOT 3a 3Bake, U Toa;
- cTeneH A — 5%,
- cTteneH b - 10%,
- creneH B —15%n
- cteneH ' — 20%.

Yn. 42-B

3a cooABeTHWOT CTeneH Ha Kapuepa cyackuoT cnyxbeHuk Tpeba pa wvma
MUHUManeH paboTeH cTax BO cyackaTa crnyxba u 1oa BO :
- CreneH ,A% no Tpu roanHu paboTHO NCKYCTBO KakKo CYLACKM CNYyXOeHuK,
- CreneH ,b* no Tpn roanHn paboTHO UCKYCTBO BO CTENEHOT A
- CreneH ,B“ no Tpn roanHn paboTHO MCKYCTBO BO CTENEHOT b 1
- CreneH [, no Tpu rognHmn paboTHO MCKYCTBO BO CTeNeHOT B

UneH 42-r
Ha cyackmot cnyx6eHuk-npMnpaBHUK My npunara nnata Bo BucuHa og 80% oA
nnatata Ha CYACKMOT cnyXGeHWk co 3Bake nommnag cyackm copaboTHWK, nomnag
copaboTHMK, NoMIag CyAcku pedepeHT u nomnag pedepeHT.

YneH 43
BpegHocTta Ha 6040T ce yTBpAyBa Cekoja roguMHa co oafiyka Ha Bnapata Ha
Penybnuka MakegoHuja.

MnaTtun Ha nuuarta BpaGOTeHM BO cyaoBuTte
Kou Bpwat TeXHU4Kn 1 NOMOLUHHN paGOTVI

UYnen 44
Mnatute Ha nuuarta BpaboTeHM BO Cy4OBMTE KOM BpLUAT TEXHUYKN U NMOMOLLHMN
paboTn ce BO paMKMTE Ha nnatute YTBPAEHW 3a agMUHUCTPATMBHO-TEXHUYKUTE
Cyacku cnyx6eHnun BO 3aBUCHOCT O CTeneHoT Ha obpasoBaHue, pabOTHOTO MeCTO
Ha Koe ce pacnopefeHu COorfacHo CO akToT 3a cucTemMartvuaumja nm paboTHOTO
NCKYCTBO.



HapgomecTouu Ha nnaTta

YneH 45

BpaboTteHuTe BO cyackaTta cnyxba nmaaT npaBo Ha HagomecToum of nnata, u
Toa:

- 3a naTHuW, AHEBHM M APYrv TpoLoLuM 3a naTyBaka BO 3emMjaTa U CTPaAHCTBO,

- TpOWOLM 3a KOPUCTEHE Ha COMNCTBEHO MOTOPHO BO3WMO 3a Crnyx6eHu
naTtyBaka BO 3emjaTa 1 CTPaHCTBO,

- HagOMECTOK 3a XpaHapuHa,

- TPOLLOLM 3a OOBOEH XMBOT 0 CEMEjCTBOTO,

- Tpowouu 3a cenuaba,

- NpeBO3 0 1 of paboTHOTO MeCTO (Hag 2,5 Km),

- Tpowoum 3a norped Ha CyaCcKMOT CNY>XOEHUK UMK YNeH Ha HEroBOTO NOTECHO
cemejcTBO (BpayeH gpyrap, geua pogeHu Bo Bpak unu HagBop of 6pak, nocuHouw,
NMOCBOEHM feLa 1 Aela 3€MEHN Ha U3apXKyBare) U

- BO BUCWMHa of efHa nnarta OKOSIKy Kopuctu 6onegysarwe noBeke o LIeCT

mMeceun.

BucuHaTa Ha HagomecTouMTe Of OBOj YNEH 3a CeKoja roguHa ce yTBpayBaaT co
3aKOHOT 3a u3BpLlyBawe Ha OyleToT Ha Penybnuka MakegoHuja.

HaunHOoT, ycnosute n KpUTEPUYMUT 3a CTEKHYBaw€ Ha NPaBOTO 3a McnnaTa Ha
AonaTtok 3a Kapuepa rm nponvwyBa npetcegarenot Ha CyackmoTt GyLIeTCKn coBeT no
NpeTxo4Ha CornacHoOCT 04 MUHUCTEPOT 3a hbMHaHCUW.

YneH 46

Ako BpaboTeHMnoT BO cyackaTa cnyxba ce Haora Ha 6onegyBahe BO Tpaewe o4
ceaqym geHa, uMma rnpaBo Ha nnata Bo BUcKUHa of 70%, o 15 geHa Bo BucuHa og 80%,
no 60 neHa 90%, 3a oeHOBUTE 3a KoM Ce Haora Ha boneayBame.

3a npodecnoHanHo 3abonysawe M noeBpega Ha paboTHO MECTO Ha CyACKMOT
cnyx6eHunk My ce ucnnaka nnata o BucuHa og 100%.

UneH 47
AKO cyacKMOT cnyXb6eHuK e ynaTeH Ha CTPY4YHO ocrnocobyBare 1 yCoBpLUYBaHe
o[ CTpaHa Ha cyaoT, My ce ucnnaka nnarta Bo BucuHa og 100%.

V.0aAroBorPHOCT HA CYACKWUTE
CNYXBEHUUU

YneH 48
Cynackute cnyxbeHuum ce oAroBOpHU 3a BpLUEHETO Ha crnyxbeHuTe paboTw.

OucumnnuHcka oAroBOPHOCT

YneH 49
3a noBpega Ha cnyxbeHaTa OOMKHOCT cyAckuTe cnyxbeHnuuu oaroeapaaT
OVCLIMNITUHCKMN.
OparoBopHOCTa 3a CTOPEHOTO  KPUBMYHO [€ENo, OOHOCHO 3a MPEeKpLIOK He ja
NCKNy4YyBa ANCUMNIMHCKATa OArOBOPHOCT Ha CYACKUOT CNy>KOEHMK.



Ynen 50

CyackmoT cnyxbeHuk oaroBapa AUCUMNIIMHCKA 3a MNorecHa W noTeluka
ANCLMNIIMHCKa noBpeaa.

NMonecHa noBpeaa Ha cnyxo6eHaTa AOMKHOCT €:

1) Hepoarawe Ha paboTa BO onpeneneHoOTo Bpeme U ofdewe of paboTa npepn
NCTEKOT Ha paboTHOTO BpeMe M NOKpaj onoMeHaTa oA HernocpeaHO NPeTnoCTaBeHnoT
CYAOCKUN CrnyXBeHuK;

2)HeypeaHOo YyBake Ha Cnyx6eHuTe cnnucu n NnoaaToum;

3)HeonpaBaaHo Hegoarake Ha paboTa 40 ABa paboTHU AeHa BO TEKOT Ha efHa
KaneHgapcka roguHa;

4)HeHoCeHEe Ha 03HaKMUTE CO NINYHOTO UMeE;

5)onbuBarbe Ha CTPYyYHOTO OocrnocobyBake U YCOBpLUYBaHE Ha KOe OpPXXaBHUOT
cnyx6eHunk ce ynatysa u

6)HenpuapxyBawe Ha paboTHOTO Bpeme, pacrnopedoT W KOPUCTEHETO Ha
paboTHOTO BpeMme.

YneH 51
3a nonecHa AMCUUNIIMHCKA MoBpeda MOXe Aa Ce m3pede napuyHa kKasHa BO
BucuHa oa 10% on egHOMeceYeH U3HOC Ha nnarara UcnnaTteHa Bo NocneaHuoT Mecel,
npeg v3BpLlyBakeTO Ha AUCUMMIMHCKaTa HEeYypedHOCT BO Tpaewe o4 edeH [0 Tpu
mMeceLa.

YneH 52
MoTewka AMcUMNNMHCKA NOBpeaa e:
1) HEN3BpLUYyBake WM HECOBECHO, HEMNpPUCTOjHO, HEHaBPEMEHO WIn
HebpeXXHO BpLLEHe Ha cryxbeHaTa QOMKHOCT;
2) n3pasyBare U 3actanyBake Ha NONMMTUYKO YBEPYBaHE BO BPLUEHETO
Ha cnyxbeHuTe 3agauu;
3) ogbuBartbe Oa ce Aade WNM JaBakbe Ha HEeTOYHM nopgaTouu Ha

OPXXaBHWTE OpraHyW, nNpaBHUTE NUUA M Ha rparaHuTe, LOKOMKY
AaBarbeTO Ha NoAaTouM € NPONMULLIAHO CO 3aKOH;

4) HEe3aKOHUTO pacnonarake Co MaTepujanHiTe cpeacTsa;

5) oabuBare Ha BpLUEHE Ha cnyxbeHnTe 3agayv og paboTHOTO MecTo
Ha Koe e pacnopefeH nnu ogbvesarwe Ha Hapeabu o npetcegaTenot
Ha  CydoT, CYyACKMOT  agMWHWUCTpATop MM HenocpenHo
NPEeTNOCTaBEHMNOT CYACKU CNYXOEHWK;

6) HenoyMTyBawe Ha oapenoduTte 3a paboTa BO yCrOBM Ha LUTPAK;
7) Hernpesemawe Unu AenymHo npesemMare Ha npornuviaHuTe Mepkn 3a
ocurypyBawe Ha 6e3begHocTa Ha AOBEpPEHUTE NpeaMeTy;
8) npeav3BUKyBakwe Ha nororieMa matepujanHa wreTa;
9) NOBTOPYBak€ Ha NofiecHa AMCUMNAMHCKa NoBpeaa;
0) npvMare Ha Nogapoun Unu apyr BuA Ha KOpUcT
1) 3noynoTtpeba Ha cTaTycoT uUnu npeyvekopyBakwe Ha OBfacTyBakaTa
BO BpLUEH-e Ha crnyxbeHunTe 3agaun.
12) 3noynoTtpeba Ha 6onegyesane
3) offaBare KnacuduvumpaHa uHdopMaumja co CTeneH Ha TajHOCT
onpeaeneH cornacHo CO 3aKOH;
14) BHecyBawe, ynotpeba n paboTewe nog AejCTBO Ha ankoxon unuv
HapKOTUYHN CPEACTBa;
15) HenpuapXyBake KOH nponucuTe 3a 3awTuTta of 6onecTt, 3awTtuTta

npun paboTta, noxap, ekcnnosuvja, WTETHO AejcTBYBake Ha OTPOBU U
ApyrM onacHu maTepuu U noBpeda Ha nponucuTe 3a 3awTuta Ha
XMBOTHaTa cpeavHa;



16) nocTaByBake Ha  JIMYHUOT (PMHAHCUCKM WHTEpec BO cyaup CO
nonoxodara n CTaTyCoT Ha CyACKMUOT CNYyXOeHuK;
) HaBpeASIMBO UM HACUMHNYKO O4HECYBaHE U
18) HeonpaBA4aHO HEM3BECTyBake Ha HENnocpeaHo MpPeTnoCTaBeHNoT
cyacknm  cnykbeHuk, OOHOCHO CYACKMOT agMUHUCTpaTop  WUnu
npetcenartenoT Ha CcygoT 3a CnpevYeHocTa 3a goarawe Ha paboTa BO
pok oA 24 yaca.

3a gucumnnuHCKMTE nNoBpeamn o4 CTaBoT 1 Ha OBOj USIEH Ce N3peKyBa:

- napudHa kasHa og 10% po 30% o egHoOMece4yHMOT M3HOC Ha nnartarta
ucnnaTteHa Ha CyACKMOT CnyxbeHuk BO MeceuoT npen M3BpLIYyBak€TO Ha noTeluka
AVCUMNIMHCKA NoBpeaa, BO Tpaehe 04 €4eH 00 LIEeCT Meceua,

- pacrnopegyBake Ha NOHUCKO paboTHO MEeCTO, BO Tpaehe o LWecCT mecela o
efiHa roauHa, rno UCTEKOT Ha Koe CYACKMOT cnyXbeHuK ce Bpaka Ha paboOTHOTO MeCTO
Ha Koe bun pacnopefeH npen U3pekyBaweTo Ha AUCUMNINHCKaTa Mepka 1

- npecTaHoK Ha BpaboTyBaweTO, KOora HacTanune LWTeTHM nocrneavun 3a
CyOoT WUnn 3a CTpaHKuTe.

YneH 53
36UpOT Ha NapUYHUTE KasHU U3pedeHn Ha CYACKUOT CcnyXb6eHuk Bo eeH mecel,
3a norfiecHa W noTewka AUCUMNNIMHCKA noBpeda, He Moxe aa HagmuHe 30% of
NM3HOCOT Ha HeroeaTa BKyMnHa nnaTa 3a Toj Mecel.

UneH 54

OncumnnuHckMTe Mepku MNpoTMB  CYyACKMOT  cnyxbeHuk 3a nonecHa
AVUCUMNNWMHCKA noBpega M M3pekyBa CYACKMOT  agMWHUCTpPATOp, OAHOCHO
npetrcegartenoT Ha CcyaoT BO KOj He ce u3bupa cyackm agmuHUCTpatop, a no
NpeTxo4eH NUCMEH M3BELUTaj 04 HEenocpeaHOo MPEeTNnOCTaBEHUOT CYACKU CyXOeHuK
Unu cyamja co koj pabotu.

Mpen n3pekyBaweTO Ha MepKaTta, CyACKMOT CNyXO6eHUK ce n3BecTyBa NUCMEHO
3a HaBoAMTE LWITO MOCTOjaT MPOTUB HEro M TOj MMa MOXHOCT Aa Aade OAroBOp Ha
N3BeLUTajoT o4 cTaBoT 1 Ha OBOj YneH.

UneH 55

CyacknoT agmuHucTpatTop dopMmpa KOMUCHja 3a BOAEHE Ha OUCLMMNIIMHCKA
nocrarika 3a noreLuka AMcumnimnHcka nospeaa ( BO HaTaMOLWHNOT TEKCT: KOMUCKja).

Komucujata og ctaBoT 1 Ha OBOj YNeH e cocTaBeHa O TPW YreHa u Toa ABajua
pPakoBOAHWN, OAHOCHO CTPYYHU CYACKM CNYy>XOeHUUn n eaeH cyacku cnyxb6eHnk co ucto
3BaH€ Kako N CYACKMOT CnyX6eHnK NpoTMB KOj Ce BOAW AUCLMMIMHCKaTa nocTanka.

Komucujata og craBoT 1 Ha OBOj 4neH, No cnpoBedeHaTa AUCUMMINHCKA
nocranka My npegnara coodBeTHa  OUCUMMNIMHCKA Mepka Ha  CyACKWMOT
aAMUHUCTPATOpP, OOHOCHO nNpeTcefatenor Ha CygoT BO KO Hema CyACKu
afMUHUCTpAaTop.

AKo KomucujaTa of, CTaBOT 1 Ha OBOj YNEH YyTBPAWN AeKa CYACKMOT Cny>KOeHuK He
€ OAroBOpPEH WNW He Ce WCNOMHETU YCNOBUTE 3a [OHEeCyBake pelleHne 3a
n3peKkyBake Ha ANcCUMNIMHCKaTa Mepka, My npegnara Ha npeTceaaTenoT Ha cyaoT aa
ro oTppnu NpeanoroT, o4HOCHO Aa ja 3anpe nocrankara.

CyacknoT agMUHUCTpAToOp, OLHOCHO MpeTcenaTtenoT Ha CyaoT BO KOj Hema
CyACK/M agMUHUCTPATOpP BP3 OCHOBA Ha NpPeanoroT Ha kKoMucujata, BO poK 04 Tpu AeHa
o4 [OoCTaBayBaweTO Ha nMpeanoroT Ha KoMucujata, AOHecyBa pelleHne 3a
n3peKkyBake Ha OMCUUNIIMHCKA MepKa, OAHOCHO 3a OTdprawe Ha NpeanoroT, 04HOCHO
3a 3anupake Ha nocrarkaTa.

PeweHneTto 3a uapekyBawe Ha AUCLUMMINHCKA MepKka ce BpayyBa JIMYHO Ha
CyACKMOT cny>OeHuK, No npaBunsio BO paboTHMTE NPOCTOPUN Ha CyaoT BO KOj CyACKNOT



cnyxbeHvk paboTu, OOHOCHO Ha agpeca Ha  XUBEanuwTeTo, OAHOCHO
NpPecTojyBanuLITETO Of KOe CYACKUOT CrNyXGeHUK CEKojaHEeBHO goara Ha paborTa.

AKO cyackuoT cnyxOGeHMK He MOXe [a ce MpoHajae Ha agpecaTta Ha
XMBEarnuLITeTO, OAHOCHO MpPEecTojyBanMIITETO WM aKko ro oabue BpavyBawETO,
pelleHneTo ce obGjaByBa Ha ornacHa Tabna Bo cydoT. [1o M3MuHyBaHeTO Ha Tpwu
paboTHM OeHa oA OEeHOT Ha o6jaByBaleTO Ha ornacHata Tabna ce cmeTa [feka
BpadyBaHETO € N3BPLLEHO.

Opnykata no cnpoBeAeHaTa AUCLMMNIIMHCKA NocTanka ce oHecyBa HajaoLHa Bo
pok o 60 geHa, cMeTaHO of OEHOT Ha NoBedyBake Ha AUCLMNIMHCKaTa nocTarnka, Bo
CMPOTMBHO Ce CMeTa Aieka nocrankaTa e 3anpeHa.

UneH 56

Cekoj cyacku cnyx6eHuK n gpyro nuue, BO COrfnacHOCT CO 3aKOH, MMa npaBo Aa
nogHece WHWUMjaTMBa 3a MOKPEHyBake Ha AMCLUMMNIIMHCKA nocTanka npoTMB CYACKM
cnyx6eHuk, koja Tpeba na buae obpasnoxeHa.

Mpepnor 3a noOKpeHyBawe Ha AUCUMMIIMHCKA MocTanka MpOTUB CyACKMOT
cnyx6eHuK nogHecyBa HeNnocpeaHO NPEeTNOCTaBEeHUOT CYACKM CnyXOeHuK unu cyguja
CO KOj paboTn, OQHOCHO CYACKMOT agMUHUCTPAToOp UNuW npetcegarternoT Ha CyAoT BO
CyAOBUTE BO KOW He ce n3bunpa Cyackm agMUHUCTpaTop.

MpeanoroT oA CTaBoT 2 Ha OBOj YNeH ce A0CTaByBa [0 CYACKUOT CMYyXGEHUK U
CUHOVKanHaTa opraHvaaumja, Yunj YneH e CyACKUOT CMYyXGEeHMK.

UneH 57
OucumnnuHckaTta nocrtanka He MOXe Aa ce NnoBeae ako NomuHane Tpyu meceua
OL [OEHOT Kora HenocpeaHo MpPeTnoCTaBEeHNOT CYACKM ChyXOeHuK, CyacKnoT
afMUHUCTPATOp UNKU npeTceaaTenoT Ha Cy4oT, BO CyAOBUTE Kage WTO He ce u3bupa
CyOCKvu agMuMHUCTpaTop, 403Han 3a noBpeaara Ha criykbeHaTta AOMKHOCT.

YneH 58
JucumnnuHckaTa nocTanka He MoXe [a ce rnoBede ako NoMuHana efHa roguHa
o[ OeHOT Kora e cTopeHa noepegaTa Ha crykbeHaTa A0oMmKHOCT.

YneH 59
Ako noBpeaarta Ha cnyxbeHaTa JOMKHOCT NOBMEKYBa M KPUBMYHA OATOBOPHOCT,
ANCLMNIIMHCKaTa nocTanka 3a yTBpAyBake Ha OA4roBOPHOCTA Ha CYACKMOT CRyXOEeHmK
3acTapyBa BO POK 04 ABe roavHu 04 AEHOT Ha [03HaBaH-€TO Ha nospeaara.

YneH 60

CyanckmoT cnyx6eHuk moxe ga buae cycneHampaH o4 CydoT Bp3 OCHOBa Ha
peLLleHne Ha npetcegaTenoT Ha cyaoT, a Mo NPeasnior Ha HenocpeaHo PakoBOAHWOT
Cyacku cnykbeHnk oQHOCHO CyACKMOT aaAMUHUCTPATOP.

CynckmoT cnyxbeHnk Moxe ga Ouae cycnenaupaH oA CyooT BO chnyyau Kora
NPOTMB HEro € MNoKpeHaTa KpUBMYHA MocTanka 3a KPUBMYHO AEeNno CTOPEHO Ha paboTta
Unu BO BpCka co paboTata uMnuM e nokpeHaTa AUCUMUNIIMHCKA MocTanka 3a noTellka
ANCUMNIIMHCKa NoBpeda, a nospegaTa € o4 TakBa npupoja LUTO HEFOBOTO HAaTaMOLLIHO
NpUCYyCcTBO BO CyAOT Ao4eka Tpae nocTankarta LUTETHO Ke ce oapasu Bp3 cnyxbara,
OOQHOCHO Ke TO OCyeTU WnM OHEBO3MOXMW YTBPAYBaETO Ha O[roBOpPHOCTA 3a
AUcUMNIIMHCKaTa noBpeaa.

CycneHsnjaTa o CTaBOT 2 Ha OBOj 4neH Tpae [O0 [OOHEeCyBaleTO Ha
NpaBOCUITHA UM KOHEYHa oAJlyKa.



[opeka Tpae cycnenHgnpaweTo CyACKUOT CJ'Iy)KGGHVIK MMa npaBo Ha njara BO
BucnHa og 50% opf nocnegHata ucnnateHa nnara BO MeceuoT npen nokpeHyBaHkeTo
Ha guncuunimHcKaTa rnocTtarka WTo ce yTBpAayBa CO pelleHune.

UneH 61
MpOTUB peELLUEHMETO CO KOe € M3peyeHa OMCUMMIMHCKA Mepka 3a noTellka
ANCLMNIIMHCKA NoBpeaa M PEeLLEeHNETO 3a CyCcneH3nja, CyackuMoT Cny>X6eHnK nva npaso
Aa usjaem xanba go CoBeToT BO poK 04 8 geHa oA OEeHOT Ha BpadvyBakeTo Ha
PELLEHNETO.

MartepujanHa oaroBopHocCT

UneH 62

CyackumoT cnyx6eHuk e o4roBopeH 3a wreTtaTa Koja Ha paboTa unm Bo Bpcka co
paboTaTta, HaMepPHO UK O KpajHa HEBPEXHOCT My ja NpeansBuKan Ha CyaoT.

CyacknoT agMuHUCTpaATop, OO4HOCHO MnpeTcefaTternioT Ha CygoT BO KOj Hema
CyaOCKM aamMuHuUcTpaTop dopmMuMpa KOMUCMja 3a YyTBpAyBawe Ha MaTepujanHa
O4rOBOPHOCT Ha CyACKUOT CryXbeHuK.

Komucujata of CTaBOT 2 Ha OBOj YNleH € COCTaBeHa O TpW YreHa u Toa ABajua
pPakoBOAHW, OAHOCHO CTPYYHU CYOCKM CNYy>XOEeHNUn 1 eeH cyacku cnyx6eHnk co ucto
3Bakbe Kako U CYACKMOT CNy>XOeHUK NpOTUB KOro ce BOAM NocTankaTta 3a yTBpAayBame
MaTepujanHa o4roBOpPHOCT.

Komucmnjata o crtaBoT 2 Ha OBOj YneH ja yTeBpayea MaTtepujanHaTa
OOrOBOPHOCT 3a MOCTOEH-€ Ha CTOpeHa maTepujanHa wTeTa, HejsavHaTa BUCUHA WU
HaYMHOT Ha CTOpyBak-€, KOj ja NpeansBuKan wTetata u Koj ke ja HagoMecTu.

Komucujata og ctaBoT 2 Ha OBOj YneH 3a yTBpAeHaTa akTtuyka coctojba
nogHecyBa wu3BeLITaj, BP3 OCHOBA Ha KOj CYACKMOT aAMWHUCTpATop, OAHOCHO
npeTcegatenoT Ha CyaoT BO KOj HEMa CyACKM afMWHUCTPaTop OOHecyBa pelleHue 3a
HaJOMEeCTOKOT Ha TeTara.

[MpoTuB pelLeHMeTo o4 CTaBOT 5 Ha OBOj YNeH CYACKUOT cnyX6eHuK nma npaso
Ha xanba o CoBeTOT BO POK O OCYyM [eHa of [OEeHOT Ha BpadyBaweTo Ha
peLueHnEeTO.

[lokonky BO pOK o4 TpuM Meceuu CyACKUOT CnyXbeHWK He ja HagomecTu
HanpaBeHaTa LTeTa, npeTceaaTenoT Ha Cy4oT MHMUMpa nocTanka 3a HagoMeCTOK Ha
LUTeTa corfacHo co 3akOHOT 3a obnuraunoHUTe O4HOCMH.

[oKOnNKky nma BMHa M HanpaBeHa LUTeTa of cTpaHa Ha paboTHUKOT, Torawl BO
POK o4 TpW Meceua O NpaBOCUHOCTa Ha ognykaTa 3a OMCUMNIIMHCKA O4rOBOPHOCT
Taa Tpeba fa ce HagoMecTu Ny fa ce noBede cyacka nocrarnka 3a HagoMecTyBawe
Ha wreTa.

OAroBOopHOCT Ha cyAcKaTa nonuuMja n Ha nuuara
BpabGoTeHn BO CyAOBUTE KOU BpLUAT TEXHUYKU
M NOMOLUHK paboTu

YUneH 63
Oppenbute 3a gucumnnvMHckaTa U MaTtepujanHata OArOBOPHOCT Ha CyackuTe
cnyX6eHnun oa OBOj 3aKOH, COOABETHO Ce NpUMEeHyBaaT Ha npunagHuumMTe Ha
cyackata nonvuuja M Ha nuuata BpaboTeHW BO CyAOBUTE KOM BpLUAT TEXHWUYKU W
NMOMOLUHKN paboTu.



VI. OLUEHYBAHKE HA CYACKUTE CITYXXBEHULIN

UneH 64

Cyaocknte cnyx0eHuun, OCBEH CyACKMOT agMUHUCTpaTop, Bp3 OCHOBa Ha
MOCTOjaHo crieferwe Ha HMBHaTa paboTa, ce OLeHyBaaT CEeKOM LLIECT MeceLu.

OueHyBaHeTO 3aBpLUYBa HajaooLHa eeH Mecel No UCTEKOT Ha LIecTe meceum
3a KO Ce BPLUM OLEeHYyBaHETO.

Cyacknte cnyxbeHuum Kou BO TEKOT Ha roguHarta 6une oTtcyTHM of paboTta
nogonro og 3 meceun (bonegysare, HennaTeHO OTCYCTBO U CANYHO), KAKO N CYACKUTE
cnyxbeHuum kom 3a npenaT ce BpaboTune BO CyAOBUTE MO OBOj 3aKOH, BO rogvHaTta 3a
Koja ce BpLIM OLeHyBaweTo U paboTene nokpatko og 3 meceun, Hema fa bugar
OLEHYBaHMW.

HaunHoT, noctankata n obpaseLoT 3a OLeHyBawe Ha CyackuTe cnyx6eHnum co
NOA3aKOHCKWN aKT MM yTBpAYyBa MUHUCTEPOT 3a npasaa.

YneH 65
OueHyBakeTO Ha CTPYYHUTE CYOCKM CRYXOeHUuM M Ha agMUHUCTPATUBHO-
TEXHUYKUTE CYACKM CRyXOeHWun ro BpLIKM HenocpeaHO NPEeTnocTaBeHUMOT PakoBOAEH
CYOCKM CryXBeHuK.
OueHyBake€TO Ha pPaKOBOAHUTE CYACKM CryXOeHuum ro BpLIW CYOCKUOT
aAMUHUCTPATOpP, OOHOCHO nNpeTcefaTenor Ha CcyaoT BO KO Hema CyACKu
afMUHUCTpaTop.

YUneH 66

OueHyBaHeTO Ha CyACKMTe CriykOeHnum ce BpLUM BP3 OCHOBA Ha NogaToum Kou
ce opHecyBaaT Ha pes3yntatuTe oA HMBHaTa paboTa M NUYHUTE KBANMUTETW LUTO U
noka)kane BO TEKOT Ha paboTereTo.

OueHyBaheTO Ha CTPyYHUTE CYACKM CnykbeHuuu ce BpLUM BpP3 OCHOBa Ha
nogaTouyM KOM Ce OfHecyBaaT Ha pe3ynTtatute of HuBHaTa pabota U nuyHUTE
KBaANUTETU LUTO M MoOKaxkarne BO TEKOT Ha paboTerneTo, a Mo NpeTxogHo nNpubaBeHo
MUCInewe Of cyaujata co Koj paboTm cyacKMOT CTpydvyeH CryKOeHuK CorfiacHo co
roauLHNOT pacnopeq 3a paboTa.

UneH 67
Cyackunot cnyxbeHuk moxe fa buge oueHeT CO OueHka ,ce UCTakHyBa“,
~3agosonyea“, ,AenymMmHo 3agosonyesa“ n “He 3agoBonysa‘.
CyackumoT cnyxbeHuK KOj He e 3a[0BOfieH O oueHaTa MMma npaBo BO POK Of
OCyM [ieHa o OEeHOT Ha OLeHyBaweTo Aa nogHece xanba o CoseToT.

UneH 68
CynoT e JomkeH HajoouHa edeH Mecel Mo 3aBpLlyBae€TO Ha OLEHYBaheTO
Aa 0OCTaBU M3BELLTAj 3a U3BPLUEHOTO OLIEHYBake A0 CTpyyHaTa cnyxba Ha Cyackmot
OyleTckn COBET, Kako HagnexHa crnyxkba koja ro Bogu Perncrapot Ha cyackute
cnyx6eHnym.



VILNPECTAHOK HA BPABOTYBAHKETO

YneH 69
Ha BpaGoTeHuTe Bo cyackaTa cnyxba um npectaHysa BpaboTyBaHETO:

- no cnoroaoba,

- no nu4Ho Gaparse,

- 1O Cuna Ha 3aKOoH U

- BO ApYyrv criyyam yTBpAEeHW CO OBOj 3aKOH

YneH 70
Ha BpaboteHnotr BO cyackaTa cnyxba My npectaHyBa BpaboTyBaweTO MO
cnorogba, kora co npetcefartenioT Ha CydoT Ke CKAyyu nucmeHa cnorogba 3a
npecTaHoK Ha BpaboTyBaH-€TO.

Ynen 71

Ha BpaboTeHnoT BO cyackata cnyxba My npectaHyBa BpaboTyBaweTO ako
nogHece nucMeHo 6apare 3a NpecTaHoK Ha BpaboTyBaH-eTO.

Bo cnyyaj Ha npecTtaHoKk Ha BpaboTyBaweTo No 6Gaparwe Ha BpabOTEHUOT,
OTKa3HMOT pok Tpae 30 AeHa og OEHOT Ha nogHecyBaweTo Ha OapaweTto 3a
npecTaHoKk Ha BpaboTyBaweTO, OCBEH aKO NMOMHAaKy He ce Cnorogu co npercegarenot
Ha cyadoT.

UneH 72

Ha BpaboTeHnoT BO cyackaTta cryxba My npectaHyBa BpaboTyBaweTo No cuna
Ha 3aKOH akKo:

- ja 3arybm paboTHaTa CNOCOBGHOCT — CO [OEHOT Ha [JOoCTaByBaweTO Ha
NpaBOCUITHOTO peLleHne 3a YTBpAyBakwe Ha uarybeHata paboTHa cnocobHOCT,

- My npecTaHe fpXaBjaHCTBOTO Ha Penybnuka MakegoHuja, coO OEHOT Ha
AOCTaByBak€TO Ha pelweHneTo 3a OTNyCcT o4 ApXaBjaHCTBO Ha Penybnuvka
MakenoHuja,

- My Ce u3peye Kas3Ha OOHOCHO MpeKpLUOoYHa caHKuuja 3abpaHa 3a Bpllewe
npodecuja, AEJHOCT UMM JOSKHOCT — CO AEHOT Ha MpaBOCUITHOCTAa Ha KasHaTa,
OLHOCHO MNpeKpLUOYHaTa caHKumja,

- € OCydeH 3a KpMBWMYHO Oeno BO Bpcka cO crnyxbeHaTa OOMKHOCT unu Apyro
KPMBMYHO OEeno Koe ro npaBuM HEOOCTOEH 3a CyAcku crnyxkbeHuKk u 3a Bpllerwe Ha
cnyxbaTta BO CyAoT- CO AEHOT Ha BpayyBakeTO Ha NpaBocunHaTa npecyaa,

- Nopaau n3apXxyBake Ha Ka3Ha 3aTBOpP BO Tpaewe Nodosro of WecT Meceum —
CO AEHOT Ha CTanyBaHkeTO Ha U3ApXXyBare Ha KasHa U

- UCMOSHYBA YCIOBW 3a MeH3nja CornacHo CO 3aKOH.

YneHn 73

Ha BpaGoTeHMOT BO cyackaTa criyx6a My npecTaHyBa BpaboTyBaweTO M BO
cryyanTe, aKko:

- HeonpaBAaHo OTCycTBYBa oA paboTa HajMarnky Tpu [eHa nocnefoBaTeriHoO BO
eeH MeceL, OQHOCHO LLECT ieHa BO TEKOT Ha roauHaTa,

- OBa naTtu nocnegoBaTenHO WNW HajManky ABa naTtv BO MOcnegHuTe Tpu
oLleHyBaHa Gue oLeHeT Co oLeHa ,He 3a40BoryBa‘.



- ce yTBpOM [Oeka Mpu BpaboTyBameTO Npemornyan Wnu gan HeBUCTUHUTU
noaaToLun BO OOHOC Ha OMNLITUTE U NoceGHNUTE yCnoBM 3a BpaboTyBakse,

- BO pok o4 15 geHa He ce BpaTu Ha paboTa Mo 3aBpLUYyBaHETO Ha CTPYYHOTO
ocrnocobyBate U YCOBpPLLYBak-e U

- OpraHoT Ha ApXaBHaTa ynpaBa, HaaneXeH 3a WHCNekuujaTa Ha TpyaoT,
yTBpOW [O€eKa CyACKMOT CNnyxGeHuK e BpaboTeH CNpOTMBHO Ha oAapeabute Ha OBOj
3aKOH.

UneHn 74

PelwweHneTto 3a npectaHok Ha BpaboTyBaweTO Ha BpabOTEHWOT BO cyackaTta
cnyx6a ro goHecyBa npeTcegaTenoT Ha cyaoT.

PeweHneTto 3a npectaHoKk Ha BpaboTyBakeTO My ce [OocTaByBa SIMYHO Ha
BpaboTeHNOT BO cyAckaTa cnyxba, no npasusio BO paboTHUTE NPOCTOPUM Ha CyaoT BO
Koj TOoj paboTn, 0OQHOCHO Ha agpeca Ha XuBeanuwTeTo, OOHOCHO MPeCTojyBanuLITeTo
o[, Koe CYACKMOT cny>X0eHnK cekojaHeBHO foala Ha paboTa.

Ako cygckuoT cnyxkbeHuk He MOXe [a ce MpoHajde Ha agpecara Ha
XMBEanuTeTo, OOHOCHO NPECTOojyBanuWwTETO UMM ako ro oabue AOOoCTaByBaH-ETO,
pelleHneTo ce objaByBa Ha ornacHarta Tabna Bo cygoT Bo Koj paboTen.

Mo naMnHyBaweTO Ha Tpu paboTHM AeHa ce cMeTa feKka OOCTaByBaheTo €
N3BPLUEHO.

Ynen 75
MpOoTUB pelleHMeTo 3a MnpecTaHoK Ha BpaboTyBakeTo, BpabOTHMOT BO
cyackaTta cnyxba nma npaso Ha xanba go CoBeToT BO poK 0 OCyM A€eHa oA AEHOT Ha
AO0CTayBaHETO Ha PELLEHNETO.
CoseToT oany4vyBa no xanba Bo pok og 15 aeHa og npueMoT Ha xanbara.
YKanbata ro ognara uW3BpLUIYBaHETO HA pPELIEHUETO 3a MpecTaHoK Ha
BpaboTyBaHETO A0 AOHECYBAHETO HA KOHEYHOTO peLleHue no xanbaTa.

VIIIL.3AWLWTUTA HA NMPABATA HA CYOACKWUTE CNYXXBEHULU

YneH 76
CyackunoTt cnyxbeHnK Ha Koj CO pelueHne My € noBpedeHo npaBo of paboTeH
ogHOC MMa npaBo Ha xanba go CoeetoT BO pok og 15 pgeHa og npuemMoT Ha
PELLEHNETO, OCBEH KOra CO OBOj 3aKOH MOMHaKy He € YTBPAEHO.
CoBeTOoT € AormkeH ga ognyym no xanbarta Bo pok og 15 geHa og NpMemMoT Ha
Xanbarta, OCBEH Kora Co OBOj 3aKOH NMOWHaKy He e YTBPAEHO.

Ynen 77
CyackunoT cnyx0eHuK Koj He e 3a40BONeH Of KoHeyHaTa ognyka Ha CoseToT
unn CoBeTOT ako He ogny4mn Bo pok o 15 geHa, nma npaBo BO pok oa 15 geHa of
npuemMoT Ha pelleHneTo ga 6apa 3awTnTa Ha CBoMTE NpaBa Npen HaanexeH cya.
Cyackunot cnyxbeHnk He Moxe aa bapa 3alTuTa Ha NpaBOTO Npen HaanexeH
cyn ako npeTxogHo He Gapan 3awTuta Ha npaBoTo npen CoBETOT, OCBEH 3a NPaBOTO
Ha napu4Ho nobapyBak-e.



IX. PETUCTAP HA CYACKWUTE CNYXXBEHULIA

YneH 78
CTtpyyHata cnyxba Ha CyackuoT GyueTcku coBeT Boau Perncrap Ha cyackuTe
cnyx6eHunun, kako eguHcTBeHa 6asa Ha nogaToum.
MopaToumTe WITO ce BHecyBaaT BO PernmcrapoT npeTcTaByBaaT KnacudpuumpaHm
MHOPMaLIMM CO CTEMNeH Ha TajHOCT onpeaeneH CornacHoO 3aKoH.

UneHn 79

CynoT e OO/mKeH Cekoj NogaTok 3a HacTaHaTta nNpoMeHa BO nogaTtoumTe Ha
cyackmoTt cnyxbeHunk fga ro goctaBum o ctpydHata cnyxba Ha Cyackuot ByueTtcku
CcoBeT BO pok oA 15 geHa o HacTaHaTaTa NpoMeHa.

Crtpy4yHaTa cnyxba Ha CyackmoT ByLleTCKkM COBeT e AOoMKHa nogarouuTe ga rm
BHece Bo Perncrapot Bo pok o 15 aeHa o4 HMBHOTO AOCTaByBah-€.

MuHMCTEPOT 3a NpaBga CO MNOA3AKOHCKM akT M nponuwysBa dopmaTta wu
cogpXmHata Ha obpacuuTe 3a eBuWAEeHTMpake Ha nogaTtoumte 3a CyackuTe
CNYy>X6EeHNUM, KaKo U HAYMHOT Ha HUBHOTO KOPUCTEH-E.

YneH 79-a
Ob6e3benyBareT0 Ha 06jekTUTE, MMOTOT, NUUATa U O4PXKYBaHhEeTO Ha pPedoT BO
CydoT ro BpLUM cyAckaTa nonuuuja.

UneH 79-6

3a Bplewe Ha paboTuTe of cyackaTa nonuvuuvja Moxe ga buge npumeHo nuue
Koe, MOKpaj OnwTuUTe YCNoBM 3a 3acHoBawe Ha paboTeH ogHoc, Tpeba pa ™
NCNONHYBa W criegHuBeE yCroBu:

1) 4a He e nocTapo of 25 roauHn, ako npenaT ce BpaboTyBa;

2) Aa e (P13MYKM 1 NCUXUYKK CNOCOBHO 3a BpLUewe Ha paboTuTe of cyackaTa
nonuuuja un

3) 4a uma 3aBpLueHo Hajmarnky |V cteneH Ha CTpydHa NoAroToBKa.

lMpoBepkaTa Ha ycnoBuTe 3a NpuMMare U NpuMMaweTo Ha paboTa ro BpLUM
MuHMCTEPCTBOTO 3a NpaBga v NpuToa, 6e3 aa ce HapyLwaT KpUTepuymmuTe NponuLlaHm
CO 3aKOH, ke ce obe3beau coodBeTHa M MpaBMyHa 3aCTaneHOCT Ha rparaHuTe LWTo
npunaraart Ha cuTe 3aegHuun.

Mo uckny4oKk o CTaBOT 2 Ha 0OBOj YrleH, cnoboaHo paboTHO MEeCTO BO cyackaTta
nonuvumja Moxe Aa ce MonosfiHyBa CO Mpe3emare Of OpraHu Ha ApkaBHaTa ynpasa,
APXXaBHW OpraHn 1 Apyrn Op>KaBHU MHCTUTYLIMN.

MuHncTEpPOT 3a NpaBaa Cco oanyka ro yrepaysa 6pojoT Ha nuiuarta 3a BpLUEHE
Ha paboTu Ha cyackaTa nonvuuvja BO CEKoj cya.

UneH 79-B

Bo cygoBuTe co cyackaTa nonvumja pakoBogm npetceaaTtenoT Ha cygor.

Co cyackata nonuuuvja HenocpegHO KOMaHAyBa KOMaHOMP Ha cyackaTa
nonuumja Koj noctanyBa cnopeq HacokMTe W ynatcTBaTa Ha npetcenartenoTt Ha cygoT
N TOj MMa 3aMEHMIK.

KomaHaunp, ogHOCHO 3aMeHuK KOMaHAMp Ha cyackaTa nonuumja moxe aa bvae
nuue Koe, Nokpaj yCnoBuTe oA YneHoT 79-B Ha OBOj 3aKOH, MM UCMNOJSIHYBa U CnegHuBe
YCIOBMU:

- ga uma crtekHatn 300 kpeamtm cnopea EKTC wunm VIl cteneH cooaBeTHO
obpasoBaHue n

- [a MMa HajMarnky eaHa rogmMHa paboTHO UCKYCTBO Kako MpunagHUK Ha cyacka
nonuuuja.



KoMaHanpoT, OAHOCHO 3aMeHMK KOMaHAMPOT Ha cyackata nonvumja m
Ha3HayyBa npeTcegartenoT Ha CyooT o4 pedoT Ha npunagHMuMTe Ha cyackarta
nonuuuja.

X. CYACKA NoJIMUnJA

YUnen 80

MpeTcepatenot Ha BpxoBHuoT cyg Ha Penybnuka MakegoHuja, oq peaoT Ha
npunagHULUMTE Ha cyackata nonuuunja Bo BpxoBHuoT cya Ha Penybnuka MakenoHuja
CO BMCOKO obpasoBaHune, Ha3Ha4vyyBa KOMaHAaHT Ha cyackata nonuumja Ha Penybnvka
MakenoHwuja koj e BpaboTeH BO BpxoBHMOT cya Ha Penybnunka MakegoHuja.

[MpeTcepatennte Ha anenauyuoHUTE CyaOBM Of pPedoT Ha npunagHuuuTe Ha
cyaockata nonuuuja co BUCOKO obOpasoBaHMe BO OBME CYOOBM, HasHadyBaar
KoopauHaTOp Ha cyackata nonuuMja 3a OCHOBHWUTE CyAOBW O anenaumoHOTO
nogpadje, kon ce BpaboTeHn BO COOABETHNOT anenaunoHeH cy.

YneH 81
MwuHucTepoT 3a npaBaa goHecyBa [lporpama 3a efykaumja M TPEHUHT Ha
npunagHUUmMTE Ha cyackata nonuuuja.
MporpamaTta of cTaBoT 1 Ha OBOj YNeH ce [oCTaByBa OO CUTE CydOBW BO
Penybnuka MakegoHuja.
lMpeTcepatennte Ha CydoBMTE HajoouHa OO AEKEMBPWU nNpeTxogHata roguHa
AOHecyBaaT nnaHoBM 3a peanuaauuja Ha lNporpamaTta o cTaBoT 1 Ha OBOj YNeEH.

YneH 81-a
MpeTcematenoT Ha cyaoT AoHecyea naH 3a 06e3benyBare Ha cyaoT.
dopmaTa u cogpxxkmHaTa Ha NnaHoT rn nponuwyBa MUHUCTEPOT 3a NpaBAa.

Unen 82

Hapsop Hag pabortata Ha cyackata nonuuumja Bo cydoBuTe Ha Penybnuka
MakegoHuwja BplwM: npeTcegaTtenoT Ha cygot, MwuHucTepcTBOTO 3a npaBga U
KOMaHZaToT Ha cyackaTa nonuuuvja Bo BpxosHWOT cyg Ha Penybnunka MakegoHuja.

KoopauHatopute Ha cyackaTa nonuuvja BO anenauuoHuTe cygoBu, Bpuiat
Hag3o0p Hag paboTtaTta Ha cyackaTa nonvunja, BO OCHOBHUTE Cy0BU O Nogpadjeto Ha
COOABETHMOT anenaunoHeH Cya.

Haasop Hag cnpoBefyBarweTO Ha obykaTta M TPEHUHIOT Ha cyackaTta nonuuumja
BO cygoBute Ha Penybnuka MakegoHuja Bpwu: npeTtcegaTenior Ha  Cygor,
MwuHucTepcTBOTO 3a npaBda M KomaHgatoT Ha Cyackata nonuuunja Ha Penybnuka
MakenoHwuja, Kako 1 KOOpANHATOPUTE Ha cyackaTta nonuuunja BO anenaunoHnuTe CygoBu
BO OCHOBHUTE CYAOBW 0 NogpayjeTo Ha COOABETHUOT anenaumoHeH Cya.

[lokonky ce KOHCTaTUpaaT HenpaBUMHOCTM BO BpcKa co paboTtaTa Ha cyackaTta
nonuuunja of crasosmte 1, 2 U 3 Ha OBOj YneH, nuuaTta KouM ro BpLiaT HaA30poT,
npeanaraat MepKU U akTUBHOCTU 3a OTCTpaHyBake Ha YyTBPAEHUTE HeJoCTaToOLM.

JNTuuaTa Kown ro BpLuaT HaAg30pOT MMaaT NpaBo A0 NpeTcedaTtenoT Ha cyaoT Aa
npegnoxat noBedyBake OUCUMMMMHCKA MOCTanka 3a npunagHUK Ha cyackata
nonuvumja, NpM LWTO COOOBETHO Ce npuMeHyBaaT ogpeaduTe 3a AUCUMUNIIMHCKA
O4rOBOPHOCT Of1 OBOj 3aKOH.

[okonky nuuata Kou ro BpLuaT Haa3opOoT yTBpAAT HENpaBWUIHOCTU 3a KOWU €
O4roBOpPEH npeTcefaTenioT Ha CcydoT, 3a Toa ro ussectyBaat CyACKMOT COBET Ha
Penybnuka MakegoHuja.



YneH 83
Mnatata Ha KOMaHOAHTOT Ha cyAckaTa nonuuuja, Ha KOOPAMHATOPOT Ha
cyackata nonvumja, Ha KOMaHAMPOT Ha cyAackaTa nonuumja, Ha 3aMEeHUKOT KOMaHaup
Ha cyackaTta nonuvuuvja u Ha npunagHUUMTE Ha CyackaTta nonuvuuvja ce cocTou oA ABe
KOMMOHEHTU, 1 Toa:
- ©oposu 3a obpasoBaHue U
- ©6opgosu 3a paboOTHO MeCTO.

CTeneHoOT Ha o6pasoBaHMe ce BpeaHyBa Ha crnegHUOB Ha4YUH,

- BMCOKO obpasoBaHue 200 6oaa,
- BMWO obpa3oBaHue 150 6opa un
- cpengHo obpasoBaHue 100 6oaa.

PaboTHOTO MecTO ce BpeaHyBa Ha CrneAHUOB Ha4uH:

- 3a KOMaHAaHT Ha cyfckaTa nonuuuja Bo

BpxoBHuoT cyg Ha Penybnvka MakenoHuja 320 6opa
- 3a KOOpAUHATOP Ha cyackaTta nonvumja 267 6opa
- 3@ KOMaHOMp Ha cyackaTa nonuuuja 270 6opa
- 3a 3aMeHUK-KOMaHguMp Ha cyackaTa nonuvumja 238 bopa
- 3a NpunagHUK Ha cyackarta nonuuuja 228 bopa.

BpegHocTta Ha 6040T ce yTBpAyBa Cekoja roguMHa co oafiyka Ha Bnapata Ha
Penybnuka MakegoHuja.

YneH 83-a
MpunagHUUUTE Ha cyackaTta nonuumja HocaT nponuilaHa yHudopma co 03Haka
Ha 3BaHETO U CO ApPYrn NocebHN 03HaKM U ce BOOPY)XEHM COrfacHo Co mponucute 3a
BpLUEHETO Ha cnyxbaTa.

UneH 83-6

Mpn BpeHweTo Ha cnyxbeHn paboTu, npunagHUUMTE Ha cyackata nonuuuja
MoXaT ga ynoTpebart orHeHo opyxxje BO CyAOT M OKOSy CyAoT, BO CreQHUBE Criyyaun:

1) [a ro 3awTuTaT XUBOTOT Ha NPUCYTHUTE BO CyAOT;

2) na cnpeyat 6ercTBo Ha nuue 3aTe4yeHO BO BpLUEHE Ha KPMBUYHO OENO
Koe ce roHu no cnyxbeHa OOSMKHOCT U ako MOCTOojaT OCHOBW Ha COMHeEHWe Oeka Ke
ynoTpebu orHeHo opyxje BO CyaoT M OKOMy CyAoT;

3) Aa opbujat og cebe HenocpedeH npoTuBMNpaBeH Hanag CoO KOj ce
3arpo3yBa HUBHWUOT XUBOT U

4) pa opbwjat Hanag Ha cyaoT

Bo cnyyante og ctaBoT 1 Ha OBOj YNeH, NpunagHUUMTE Ha cyackaTa nonuuuja
Ke ynoTpebaTt OorHeHO opyxje camo ako co ynotpeba Ha msmyka cuna, rymeHa nasnka
Unu gpyrn cpeacTtea Ha npucunba He moxaT Aa ja obesbenar cnyxbeHaTta pabora.

UneH 83-B
Ako cpeacTBaTa 3a npucunba n orHeHo opyxje ce ynotpebeHn Bo rpaHMumTe Ha
OBNacTyBakETO UCKITyYeHa € OAroBOPHOCTa Ha MPUMNagHMKOT Ha CyackaTta nonuuuja
LUTO ro ynoTpebun cpeacTBOTO UM OTHEHOTO OPYXKje.



Unen 84

Mopagn BMAOT, NpupodaTa M CrioXeHocTa Ha paboTuTe M 3agaduTte WTOo ce
n3BpwyBaat of npunagHuULUMTEe Ha cyackata nonuuuja, U3HOCOT Ha cpeacTteaTta
HamMeHeTu 3a nnaTa 3a Tue paboTHK 3agaym Moxe aa ce sronemu o 20%.

MuHuCTEepOT 3a npaBda CO MOA3AKOHCKM akT MM yTBpAyBa MpoOLEeHTUTe 3a
3ronieMyBane Ha nnarta go 20% 3a cekoj cyq nocebHo.

Ha npunagHuuuTe Ha cyAckaTta nonvuuvja UM ce ucnnaka HagoMecToK 3a HOKHa
paboTta n npekyBpemeHa paboTa cornacHo CO 3aKOH 1 KONEeKTUBEH A0roBop.

YneH 85

MpynagHuuuTe Ha cyackata nonvumja npaBoOTO Ha WTPAjK MoXaT ga ro
ocTBapaT Ha HayuH fa He ce 3arpo3n Ge3bedHocTa Ha CydoT, Aa He ce Hapylwlysa
peoBHOTO M3BpLYBake Ha paboTaTta, HUTY Aa ce nonpedyBa paboTaTta Ha gpyrute
cnyx6bu BO CyaoT U NpUCTanoT Ha CTPaHKUTE BO HEro.

OpraHun3atopoT Ha WTPAjKOT € OO/MKeH fa UM o HajaBu LWITPajKOT Ha
MUHUCTEPOT 3a npasga, npeTcedatenotr Ha BpxosHuoT cyg Ha Penybnuka
MakegoHuja n npetcegaTenoT Ha COOABETHWOT cyA, U Aa ja AOCTaBu oanykaTta 3a
cTanyBake BO LITPAjK U NporpamaTta 3a Ha4nmHOT U 06eMOT Ha BpLUeHe Ha paboTHUTe
3ajayM Ha cyackaTa nonuuuja KoM e HeornxogHO Oa ce M3BpLUlyBaaT 3a Bpeme Ha
LUTPAjKOT, HajaoLUHa ceaymM AeHa npepg NoYeToKOoT Ha LTPajKoT.

UneH 85-a

BnapaTta Ha Penybnuka MakegoHuja Ha npegnor Ha MuHucTepoT 3a npaBaa
AOHecyBa nNponucu 3a:

- BOOPYXXYyBah-€TO 1 onpemMarta Ha cyackarta nonvuuja,

- 3Bakbata M yCnoBuTE 3a CTEKHYBak€ Ha 3BawaTa,

- O3HaKuUTe 3a 3Bawarta u yHudopmarTa,

- ynotpebaTta Ha OrHeHO opyXje, rymeHa nanka v Apyrvu cpeacTtsa Ha npucunoa,

- NpaBunaTa Ha BpLUeHe Ha paboTuTe Ha cyackaTa nonvuuja,

- YHanpegyBaweTO Ha NpuUnagHuuuTe Ha cyackata nonvuuja,

- BpemeTpaeweTo Ha obrekarta, YeBnuTe 1 nocebHo nMyHaTa onpema,

- ncuxouanykmTe cnocobHocTn wTo Tpeba ga rm nocedysaaT nuuaTta Kou ce
npumaar Ha paboTta un

- MaTepujanHoTo paboTewe Co nNnpegMeTuTe Ha BOOPYXYBaweTO U nocebHaTa
nM4YHa onpema n BHaTpeLIHUTE OQHOCK BO cyAckaTa nonuvuuja.

UneH 85-6

MpunagHWK Ha cyackata nonuuuja MMa npasBoO Ha Jo4aTOK Ha nnatata 3a
nocebHn ycnosu 3a pabota, 1 Toa 3a:

- HOKHa pabora,

- paboTa BO CMEHU, OQHOCHO TYPHYCH,

- paboTa 13noxeHa Ha BUCOK PU3MUK,

- paboTa 3a BpeMe Ha HefeneH ogMop 1

- paboTa 3a BpeMe Ha npasHuLM YTBPAEHM CO 3aKOH.

Pabotute nog nocebHu ycnoeBu of ctaBoT 1 Ha oBOj yneH, Tpeba aa Guaar
npeaBUAEHM BO aKTUTE 3a cucTeMaTusauuja Ha paboTHUTe MecTa.

YneH 85-B
[opaTtokoT Ha nnaTta 3a HokHa paboTta no Yac ce BpeaHyBa BO n3Hoc o 35% oA
M3HOCOT Ha OCHOBHATa nfaTa U JoaTOKOT Ha nrartarta 3a 3Bake Nno 4ac.



UneH 85-r
MpunagHWK Ha cyackata nonvumja Koj e pacnopefeH Aa paboTu BO CMEHM,
OLHOCHO BO TYpPHYCM, MMa NnpaBo Ha gogaTtok o 5% o M3HOCOT Ha OCHOBHaTa nnaTta
1 0oOaToOKOT Ha NnaTaTta 3a 3Bake NpecMeTaHa Mo yac.

UneH 85-

MpunagHUK Ha cyackaTa nonvuumja Koj 6un aHraxupaH ga paboTtu 3a Bpeme Ha
He[leneH oaMop MMa NpaBo Ha OHOSKY CNo6oaHM YacoBWU, OAHOCHO AEHOBW, KOMKY LUTO
Oun aHraxkvpaH 3a BpeMe Ha HeZenHMOT 0AMOP UIM MMa NpaBO Ha A4o4aToOK BO U3HOC
on 5% o4 U3HOCOT Ha OCHOBHAaTa nnaTa U o4aTOKOT Ha nnaTta 3a 3Bake, NpecMeTaHa
Mo yac.

UneH 85-r
MpuvnagHWk Ha cyackaTa nonuvuunja 3a pabota BO AEHOBM Ha MpasHUUM
YTBPAEHN CO 3aKOH, MMa NpaBO Ha A0A4AaTOK Ha nnaTa 3a NoOMUHATK 4YacoBu Ha paboTa
BO n3Hoc og 50% oa U3HOCOT Ha OCHOBHATa nnaTa U o4aToOKOT Ha nnaTa 3a 3Bame.

UneH 85-e
MpunagHuK Ha cyackaTta nonuuuja MMa npaBo Ha JoAaToK Ha nrarta ako pabotu
nogosro of NosIHOTO paboTHO BpeMe U Toa BO BUCUHA o 35% no Yac oA M3HOCOT Ha
OCHOBHaTa nrnaTa u Jo4aTOKOT Ha nnaTta 3a 3Bake.
MpunagHuK Ha cyackata nonuumja Koj paboTten Nogonro o NosHOTo paboTHO
BpeMe, A04aTOKOT o4 CTaBoT 1 Ha OBOj YNeH umMa nNpaBo Aa ro 3aMeHu co cnoboaHm
YacoBM O4HOCHO AEHOBW.

XI.NPEOAHWU U 3ABPLUHU OAPENBU

YneH 88
Mon3akoHCKUTE akTU Ofl OBOj 3aKOH ke ce AoHecaT BO POK Of LUeCT Meceuu oA
[AEHOT Ha BrneryBakbe BO CUfa Ha OBOj 3aKOH.

UneH 89
CoBeToT Ha cyackata cnyxba ce dopmumpa Tpu Meceunm o4 AeHOT Ha
BMneryBakeTo BO CUIa Ha OBOj 3aKOH.
[o wn3bopoT Ha cyacku agMuHUCTpaTopu 4neHoBu Ha CoseToT ke OGuaar
pakoBOAUTENUTE HA CEKTOPU-CEKPETAPU HA CyQOBUTE.

YneHn 90
AKTUTE 3a BHaATpeLLHa opraHuM3auuvja u cuctematmsauvja Ha paboTHUTE mecTa
BO CydOBUTE, NpeTceaaTennTe Ha CyqoBUTE Ke T JOoHecaT Mo NpPeTxXo4Ha cornacHocT
Ha CoBeToT, a HajgouHa 90 geHa npepn 3ano4YHyBak€TO HA NPUMEHaTa Ha OBOj 3aKOH.

UneH 91

PakoBogHuTe gpxaBHM CrnyX6eHMUmM: reHepanHmMoT cekpeTap Ha BpxoBHMOT cya
Ha Penybnuka MakegoHnja wn pakoBOAUTENUTE HA CEKTOPU- CEKpeTapu Ha
anenaumMoHnTe W OCHOBHUTE CYAOBM KOM [0 CTeKHane craTycoT Ha paKoBOAEH
ApXaBeH cnyxX6eHnK cornacHo co 3akoHOT 3a ApXaBHUTE ChyXO0eHuum un mm
ncnonHyBaaT ycrnoBuTe npeaBuaeHn Bo YrneHosuTe 21 n 22 of 0BOj 3aKOH CO AEHOT Ha
npumMeHaTa Ha OBOj 3aKOH, CO aKTOT 3a cucTematmsaumja Ha cyaoT Kage WwTo ce
BpaboTeHn, ce pacnopenyBaat Ha paboTHO MECTO CyACKM aAMUHUCTPATOpP.



Unen 92

BpaboTeHnTe BO CyaoBUTE KOM MMaaT CTaTyC Ha ApXXaBHU CNyXbeHuumn, a kou
ce BpaboTeHM Ha coofBETHM pabOTHM MecTa KoM ofroBapaart M KOW M UCMoriHyBaaT
ycnoBute 3a paboTHMTE MecTa Ha OBOj 3aKOH, Ce pacrnopefyBaaT Kako CyACKM
cnyxbeHuumn cornacHo co paboTHUTE MecTa YyTBpAEHM CO OBOj 3aKOH, a BpaboTeHunTe
KOM He TIM WCMOoNHyBaaT YCrNoOBWUTE MpeaBWAEHM CO OBOj 3aKoH ke Owvpar
npepacrnopegeHn Ha paboTHM MecTa KoM oAroBapaaT Ha HUBHUOT CTEMEH Ha
obpasoBaHue.

Unen 93
BpxoBHuOT cyg Ha Penybnuka MakegoHuja ke o6e3beam npocTopHM yCroBu 3a
dyHKLMOHMpare Ha COBETOT Ha cyackaTta cnyxba.

UneH 94
3a ce WTO He e perynMpaHo CO OBOj 3aKOH BaxaT ogpenbute o 3akoHOT 3a
Ap>XaBHUTE cnyx6eHnumn n 3akoHOT 3a paboTHUTE OgHOCW.

UneH 95
OBoj 3akoH Bnerysa BO cCura OCMMOT AeH oA AeHOT Ha objaByBaheTo Ha
,CnyxbeH BecHUK Ha Penybnuka MakegoHuja“, oceeH uneHoBute 21 n 32 oa 0BOj
3aKOH KOu Ke 3anoyHaT ga ce npumeHysaaT of 1 jaHyapu 2011 rogmHa v HoBuTe
yneHoBn 42-a, 42-6 n 42-B og YNeHOT 22 Ha OBOj 3aKOH KOWM Ke 3anovHaT ga ce
npumeHysaar of 1 jaHyapm 2012 roguHa.

LAW ON JUDICIAL SERVICE
GENERAL PROVISIONS

Article 1
This law regulates the status, rights, duties, responsibilities of judicial service, the system of
salaries and allowances of the judicial service pay.

Article 2
Judicial Service includes court clerks, persons employed in the courts that perform technical
and ancillary works and judicial police.

Article 3
Judicial officer is a person who performs professional in the courts, administrative and
supervisory, administrative, technical, executive, and statistical material and financial affairs in
accordance with this Law and other laws. Judicial officers employment rights are exercised in
accordance with this law, collective agreements and other regulations governing employment
rights.
Persons employed in the courts that perform technical and ancillary works do not have the
status of judicial officers and for them the general rules applicable to labor relations.
The judicial police service that provides facilities, property and persons and maintain order in
the court room. The judicial police rights to exercise employment in accordance with this Law,
the courts, collective agreements and other regulations governing employment rights.

Article 4
Judicial Service duties provided by law to perform based on the principles of legality,



professionalism, accountability, efficiency, economy and transparency.

Article 5
Court officials within its jurisdiction shall provide effective citizens and lawful exercise of their
constitutional freedoms, rights and interests in proceedings before the courts.

Article 6
While employment in the courts apply the principle of equitable representation of citizens
belonging to all communities, respecting the criteria of professionalism and competence.
Article 7
Judicial officers according to the official duties they perform are classified into the following
groups and titles:
| senior judicial officers;
Il expert judicial officers and
Il judicial administrative and technical staff.

Senior judicial officers are:

- Judicial Administrator Supreme Court of the Republic, court administrator of the
Administrative Court, court administrator of the High Administrative Court, court administrator
of the appellate courts, court administrator of the courts with extended jurisdiction,

- Independent legal adviser

- Head of Service

- Head of Judicial Department,

- Head of Department and judicial

- Head of Department.

Professional judicial officers are:
- Senior legal advisor

- Legal adviser

- Senior Judicial Fellow,

- Judicial Fellow,

- Junior legal assistant,

- Advisor

- Associate and

- Junior Associate.

Administrative and technical judicial officers are:

- Independent judicial officer,
- Senior legal officer

- Judicial officer

- Junior judicial officer.

- Independent officer

- Officer and

- Junior Officer.

Judicial officers of a group of senior judicial officers have acquired 300 credits according to
ECTS or completed VII / 1 level, judicial officers of a group of professional judicial officers have
gained at least 240 credits according to ECTS or completed VIl / 1 level, except for judicial
assistant, junior court Fellow, Fellow and Junior Fellow who have gained at least 180 credits
according to ECTS or completed VIl / 1 level, a group of judicial officers from administrative
and technical judicial officers have gained at least 180 credits according to ECTS or completed
college or high school.

The description of the ranks of judicial officers shall be prescribed by the Council Act of judicial
service.



Council of the Judicial Service
Article 8

For exercise and protection of judicial service council form of judicial service (hereinafter:
Council), based in the Supreme Court of the Republic of Macedonia.

The Council comprises 11 members and the judicial administrator of the Supreme Court of the
Republic, the judicial administrator of the Administrative Court, the judicial administrator of the
Higher Administrative Court and court administrators appellate courts, as permanent members
and four administrators of the judicial courts with extended jurisdiction, which each will rotate
for a period of three years, according to the order of the courts established in the Law on
Courts.

The formation of the Council, appropriate and fairly represented members of communities that
are not majority in Macedonia.

From among the members of the Council is elected president with a mandate for a period of
two years.

Member of the Council who decided in the first degree shall be excluded when making
decisions.

Article 9
The Council shall:
- Decide in the second degree appeals and complaints against decisions of the presidents of
the courts for adoption and termination of employment in the judicial service,
- Decide in the second level complaints and appeals of decisions from sudskiotadministrator
from the scope of its operations,
- Decide in the second degree in disciplinary proceedings,
- Decide in the second level complaints and appeals of decisions to achieve employment rights
in the judicial service and
- Give consent to the acts on internal organization and systematization in the courts.

Article 10
Council decisions are made at a meeting by a majority vote of members present.
Professional and administrative work for the Council performs unit within the Supreme Court.

Judicial Administrator
Article 11
Court Administrator:

- Managing the court service

- Responsible for the exercise and performance of professional and administrative - technical
work of the court and
- Assist the presiding judge in performing the duties of court administration and implementation
of the Court Rules. "

Il. EMPLOYMENT OF COURT OFFICERS

Article 12
The Court Service can hire a person who meets the general and special conditions.
General conditions:
- Be a citizen of the Republic
- To be an adult,
- Have the capability and general health
- Not to be sentenced by a final court decision to ban the profession, activity or duty.

Specific conditions are:
- To have adequate education in accordance with Article 7 of this law and act of
systematization of jobs,



- Have the necessary experience in the field, defined by the act of systematization of jobs and
- Other conditions specified in the act of systematization of jobs.

Article 12-a

Vacancy in the judicial service are filled through the following actions:

- Publication of a public advertisement for employment in the judicial service,

- Publication of internal competition for recruitment of judicial officer

- Taking the judicial officer to another court at the same job title,

- Deployment of judicial officer in the same court to another job in the same profession and

- Download and deployment of state administrative bodies, government bodies and other state
institutions

Article 13
The request to fill the job, the presiding judge shall submit to the Court Budget Council.
Court Budget Council for determination on the merits of the request of the court, within 15 days
after receipt of the request, the court that an application will give consent for filling slobodnoto
workplace.
Court Budget Council will reject the request of the court to fill the vacancy, if not provided by
the Act of sistematizacijata the court.

Article 14
The public announcement for the selection of judicial officer shall be published in at least two
daily newspapers, of which at least one of the newspapers in the Macedonian language
newspapers in the language spoken by at least 20% of citizens who speak an official language
other than language.
The public notice announces the court prior consent of the Court Budget Council.
The deadline for reporting the announcement can not be shorter than five days from the date of
its publication.
Necessary documents candidates submitted to the court which employs judicial officer.

Article 15
Court Administrator or the presiding judge in the court administrator who will set up a
Committee for selection of judicial officer, composed of three members, namely:
One-run, professional or judicial officer,
-A judicial officer with the same title as the job for which a public announcement and
announced
-One member of the Council.

Article 16
Upon completion of the application deadline, the Commission under Article 15 of this law,
check the entries in the application for employment with the conditions set out in the public
listing.
For candidates who are duly registered public notice for conducting the examination within 15
days.

The exam consists of three parts:

- Written part, which prepares the questions komisjata,
- Practical work with computers and

- Interview with candidates.

The interview is conducted with the top five candidates who passed the professional and
practical part of the exam and must be scheduled within eight days from the date of completion
of the exam.

Mon completed interview, the commission within five days compile rankings - a list of the best
three candidates which he submitted to the court administrator or presiding judge that no
judicial administrator.

By way of derogation from paragraph 2 of this article, written and practical part of the exam for



court clerk does not take candidates who are employed in a job title with junior associate
justice, pomlad assistant, junior legal officer and a junior officer.

Article 17
Court Administrator or the presiding judge in the court administrator who shall, within five days
after the rank - the list selects one of three candidates.
If within the period referred to in paragraph 1 of this Article, the judicial administrator or
pretsedateleot the court with no judicial administrator does not choose the candidate who
meets the requirements of Article 12 paragraphs 2 and 3 of this law, a new recruitment
procedure of judicial officer the same job can not be implemented before the expiry of six
months from the date of expiry of the period referred to in paragraph 1 of this Article.

Article 17-a
The selected candidate within five days of receipt of notification of the selection of a candidate
shall submit evidence of compliance with general and specific requirements of Article 12
paragraphs 2 and 3 of this Law.
If the selected candidate does not meet the general and specific requirements of Article 12
paragraphs 2 and 3 of this Law, the selection procedure is repeated for the next two
candidates from the rank - the list.
If the following two candidates do not qualify, the procedure for hiring a court clerk repeats.

Article 17-b
Selected candidates for jobs with the title Junior judicial assistant, sorabotnik junior, junior legal
officer and junior officer, were employed as apprentices.
Internship for a junior legal assistant and a junior associate, is 12 months, and for junior judicial
officer and junior officer is six months.
Trainee taking pripravnichkiot exam within 15 days before the expiration of the internship.
Trainee who has passed the probationary exam acquire status judicial officer.
The trainee who has not passed the exam trainee ceases employment in the judicial service.

Article 18
Against the selection decision under Article 17 of this Law, the candidate who is elected has
the right to appeal to the Council within eight days from the date of receipt of the notice of the
selection.
The appeal suspends the execution of the decision under Article 16 of this Law.
Council decides on the appeal within 15 days of receipt.
After the final selection decision of a court officer, the president of the court decision for
employment.

Article 18-a
The court, which requires filling the vacancy, declare an internal advertisement for recruitment
of judicial officer (hereinafter referred to as internal announcement).
The internal announcement can be conducted to fill jobs in all positions, except in judicial ranks
junior assistant, junior assistant, junior legal officer and a junior officer.
The internal announcement is posted on the website of the court that internal advertisement
and published on the website of the Court Budget Council.
Deadline to internal announcement can not be shorter than five days from the date of its
publication.

Article 18-b
Right to report on internal announcement has any judicial officer who meets specific
requirements for the job, determined to act on posts as well:
-Have been assessed with an "outstanding” or "Pass" for operations in the last year before the
publication of internal competition,
-Have undergone at least one year immediately below the title of the title which is published
and internal Listing
-Not to a disciplinary measure for a period of 12 months before the release of internal ad.



Article 18-c
Interested court clerk announced Mon internal announcement submit an application to the
court which publishes an internal announcement.
The form and content of the application of paragraph 1 of this Article shall be prescribed by the
Minister of Justice.

Article 18-D
After the application deadline, the Commission under Article 15 of this law, check the entries in
the application for employment with the conditions laid down in internal advertisement and
conduct an interview consisting of questions from the jurisdiction of the court and job title in
accordance with the Act systematization of jobs, which is announced internal call.

Article 18-D
Based on the results of the interview, the Commission under Article 15 of this law within three
days following the completion of the interview, submit a list of three judicial officers to
successful court administrator or presiding judge, where no judicial administrator, who A
decision on selection.
Court Administrator or the presiding judge in the court administrator who shall, within five days
after receiving the rank - the list of paragraph 1 of this Article shall be obliged to choose the
candidate.
The chosen court clerk within three days of receipt of notification of the selection to the
Commission is obliged to submit evidence to meet the specific requirements of Article 12
paragraph 3 of this Law.
If selected judicial officer does not meet the specific requirements of Art. 18-b of this Law, the
selection procedure is repeated for the next two candidates from the rank list.
If the following two candidates do not qualify, the procedure for recruitment of civil servants is
repeated.
If within the period referred to in paragraph 2 of this Article, the court administrator or presiding
judge in the court administrator that does not choose the candidate who meets the
requirements of Article 12 paragraph 3 of this Law, a new recruitment procedure of judicial
officer same job can not be implemented before the expiry of six months from the date of
expiry of the deadline referred to in paragraph 2 of this article.

Article 18-f
Against the selection decision under Article 18, paragraph 1 e of this law frustrated judicial
officer has the right to appeal through the court whose needs internal announcement was
posted to the Council within eight days from the date of receipt of the notice of the selection.
The court shall, within three days to submit a complaint to the Council and answer the
complaint. Council shall decide within 15 days of receipt of the appeal.
The appeal suspends the execution of the decision.
After the selection procedure, the court addministrator or pretsedateleot the court, where no
judicial administrator, a decision to employ the judicial officer.

Article 19
Judicial officer with his consent may be employed without a public announcement to another
court, if it were the presidents of the courts agree, by prior consent of the Court Budget
Council.

Article 20
Minister of Justice bylaw will establish criteria and procedure for selection and vrabotuvanje
judicial officers.
Filling of temporary vacancy
place and establishing a working relationship for a fixed time

Article 21



Filling of temporary vacancy shall be made in cases where:

-Judicial officer is on long sick leave in accordance with the law (due to illness or maternity
leave)

-Judicial officer is on vocational training,

-Judicial officer is on unpaid leave

-The court has suspended official employment.

President of the Trial Court Budget Council will send notification of the absence of a judicial
officer and that job will be filled according to law.

Deployment of judicial officers

Article 22
Court Administrator or the presiding judge that no judicial administrator, made the deployment
of judicial officers of the relevant jobs that meet the conditions specified in the act of
systematization of jobs in court.

Filling the vacancy by downloading and deployment of state administration bodies, government
bodies and other state institutions

Article 23
Vacancy in judicial office may be filled by taking and deployment of state administration bodies,
government bodies and other state institutions.

lll. RIGHTS AND DUTIES OF SERVICE Case

Article 24
An employee in the judicial service shall be entitled to:

1) salary, as determined by this Law, as well as to other charges proizleguvavat of
employment;

2) paid vacation and absence from work provided by law or other regulation;

3) vocational and professional training;

4) establishment or zachlenuvnje to a union or other association in accordance with the
Constitution and laws,

5) strike in accordance with this law.

Hours

Article 25
The working time is 40 hours per week (full time) in accordance with law.

Breaks, holidays and leave

Article 26
During working hours the employee in the judicial service who works full time is entitled to a
break in accordance with law.

Article 27
Employees in the judicial service are entitled to annual leave for a period of 20 to 26 working
days.
Employed adult, disabled, employed at least 60% physical damage and an employee who
cultivate and keep a child with physical or mental deficiency shall be entitled to three working
days annual leave.

Article 27-a
Workers are entitled to use the proportional part of annual leave for a total of two days each
month working if:



1) in the calendar year in which he made a working relationship has acquired the right to full
vacation and

2) termination of his employment before the expiry of the period after the expiration of which
got the right to full vacation.

Article 27-b
Annual leave a rule used during the calendar year.
Annual leave can be used in two parts, with the first part must be at least 12 working days.
The first part of annual leave used by the end of the current year and the remainder by June 30
next year.

Article 27-c
Annual leave for judicial officers are determined according to the following criteria:

For basic education to be added:
-Higher Education three working days
-Secondary education one working day

The length of service of the base are added:

-From one to ten years of experience working one day
-From ten to 15 years of service, two business days
-From 15 to 25 years of service three working days

- Over 25 years of service four days

Paid leave

Article 28
Employees in the judicial service are entitled to paid leave from work in the following cases:
- Marriage of the judicial
Officer 3 days
- Marriage of children 2 days
- Birth of a child 2 days
- Adoption of a child 2 days
- Death of spouse or child 5 days
- Death of a parent, brother, sister 2 days
- Death of parents of spouse 2 days
- Death of a grandfather or grandmother, 1 day
- Taking the exam
for the court 3 days
- Removal from one place to another 2 days
- Removal at the same place 1 day
- 3 days disasters.
Unpaid leave

Article 29
An employee in the judicial service shall be entitled to absent from work without salary
compensation and contributions paid, but not longer than three months during the calendar
year as follows:
- Carrying out urgent personal and family matters,
- Care of a family member who isill,
- Visiting close family member abroad
- Construction or renovation of an apartment or family house
- Treatment of the judicial officer at his expense,
- Participation in cultural and sporting events,
- Passing the bar exam,
- Participation in seminars, workshops and congresses in the country and abroad
- Travel abroad.



The request for the use of unpaid leave, with an explanation shall be submitted to the court
administrator.
Against the decision be appealed to the Council within three days.

Vocational training

Article 29-a
Judicial officer has the right and duty to be trained professionally and improved.
The continuing training for professional training of judicial officers in order to gain and constant
improvement and professional development of theoretical and practical knowledge and skills
for quality, professional and efficient performance of duties and tasks.

Stay of employment

Article 30
The judicial officer who is elected or appointed to state or public function, as determined by
law, and whose execution required to temporarily cease to perform duties and tasks, he
suspended the employment during the performance of the function and has the right within 30
days after the termination of the exercise of the function to return to court where he went to
perform the function of the job which suits his type of education.

Article 31
The judicial officer who was sent to work abroad within the international technical and
educational-cultural and scientific cooperation in the diplomatic consular offices has suspended
the employment and is entitled within 30 days of termination of work abroad to return to work in
court and went abroad, to a position which corresponds to the type of his education.
The judicial officer whose spouse was sent to work abroad within the international technical
and educational-cultural and scientific cooperation in diplomatic and consular missions, upon
request to miruvaat employment rights and is entitled within 30 days the cessation of work on
his spouse abroad to return to court where he went abroad, to a position which corresponds to
the type of his education.

Working amid strike

Article 33
During a strike by judicial officers in court pursuing activities related to the scheduled hearings
and hearings or public meetings for adoption and submission of all decisions within the legal
limit.
The procedures which the law established that emergency or for the things that according to
law and the nature of things are necessary, the court is obliged to work during the strike.

Article 34
For the smooth organization of the court and keeping records of employees for payment of
salary in case of strike, court clerks at the court in writing declare their participation in the
strike.
Judicial officers in court participating in the strike, not during the strike to prevent or hinder the
ongoing operation of the court and the employees who do not participate in the strike and may
not block the entrance and exit of the court.

Duties of employees in the judicial service
Article 35
An employee in the judicial service is obliged to:
1. respect the working hours;

2. perform their work professionally, conscientiously and responsibly, promptly and efficiently in
accordance with the Constitution, laws and court rules of procedure;



3. perform their work impartially and without influence from political parties;

4. not propagate and publicly expressed their political ubeduvanja their job and do not abuse
their religious beliefs;

5. execute the orders of the presiding judge, judges, court administrators or their pretpostaveni;
6. keep classified information and reputation of the court;

7. not accept gifts, compensation or any benefits, privileges or service and

8. brings in a prominent place on her name tag during the hours of work.

Article 36
If the employee believes that judicial office issued an order inconsistent with the Constitution,
laws, court rules of procedure or other regulation, would indicate that he issued the order for its
illegality.
If he who gave the orders to repeat, vrabotniot in judicial office is entitled to ask for a written
order to carry out the order, stating the identity of the one that issued and specify the content of
the order.
If the order is issued in writing, an employee in the judicial service is obliged to perform, unless
determined that its performance is crime, in which case you reject the execution of the order
and will notify the immediate superior officer of the supervisor who issued the order, the
Council of the State Commission Against Corruption.
If vrabotniot in the judicial service have not warned the superior officer that the order is
unconstitutional and illegal and execute the order, he will be responsible for its execution, and
the one who issued the order.
Vrabotniot in the judicial service can not be held accountable for the implication of paragraph 1
of this Article.

Article 37
Vrabotniot in the judicial service during the hours of laughs without the approval of a superior
officer to leave the job off the court, except during the break with previously established
program of work of the court, and in case of emergency and valid reason, his departure from
the workplace immediately upon return to work to justify the court administrator.
In case of inability to come to work, vrabotniot the judicial office shall notify the court
administrator of the reasons for nedoagjanjeto within 24 hours of absence.

Article 38
Vrabotniot the judicial office shall not directly participate in political election campaigns or other
public performances of its kind during working time.
An employee in the judicial service must not wear or party symbols in the workplace.

IV.SISTEM OF SALARIES AND ALLOWANCES OF COURT OFFICERS

Article 39
Vrabotniot the judicial office is entitled to salary and remuneration of salary, which corresponds
to his job under such conditions and criteria established by this law and the type of education.
Wages and benefits paid by the vrabotnite the judicial service is provided by the judicial
budget.

Article 40
The salary of the judicial officer shall consist of the following components:
- Basic component and
- Exceptional component.

The main component consists of:
- Basic salary,

- In addition to salary and title

- Salary supplement for a career.

The exceptional component consists of:



- Salary supplement for special working conditions and
- Associate working in addition to salary (overtime).

Article 41
The basic salary paid to a judicial officer to ensure proper valuation of the degree determined
by the act of systematization of jobs for the job at which he is deployed and working
experience.
The level of education provided for the respective group in accordance with Article 7 of this
Law shall be valued as follows:
- Higher Education 200 points,
- Higher education and 150 points
- Secondary school 100 points.

The working experience of the judicial officer is assessed in the amount of 0.5% in terms of
basic salary which valued education and supplement title, navrshena for each year of service,
up to 20%.

Article 42
The supplement provides valuation title of each title, depending on the type, scope of work,
complexity and responsibility for execution of work.

Supplement to be valued, as follows:

- Judicial Administrator Supreme Court of RM 649 points
- Court administrator of the Administrative Court, the Higher Administrative Court, the appellate
courts, the courts with extended jurisdiction 550 points
- Independent legal advisor 516 points

- Head of Service 490 points

- Head of Judicial Department 435 points

- Head of Court Department 372 points

- Head of Unit 372 points

- Senior legal advisor 352 points

- Legal advisor 325 points

- Senior Judicial Fellow 287 points

- Judicial Fellow 270 points

- Junior Associate Court 243 points

- Advisor 325 points

- Associate 270 points

- Junior Fellow 243 points

- Independent judicial officer 246 points

- Senior Judicial Officer 228 points

- Judicial Officer 211 points

- Junior judicial officer 187 points

- Independent Officer 246 points

- Officer 211 points

- Junior 187 points

Article 42-a
Each title of article 7 of this Law, unless the judicial administrator, there are four stages of
career.
Judicial Officer, except the judicial administrator, acquires a degree of career by providing
professional development and evaluation of success and expertise in its work.
Judicial officer acquires an appropriate level of career, in:
- Grade A rated six consecutive "outstanding” or "Pass"
- Grade B rated six consecutive "outstanding” or "Pass" after obtaining a degree A,
- Grade C at six consecutive evaluate "outstanding” or "Pass" after obtaining a degree and B,
- Grade D evaluated after six consecutive "outstanding” or "Pass" after obtaining a degree



Internship not take into account the acquisition with level "A" career.
Judicial officer who will be assessed with an "outstanding” four times consecutively can be
promoted to career a year earlier than the conditions set out in paragraph 3 of this Article.

Article 42-b
The degree of career law provides for payment of salary supplement for a career in an
appropriate percentage of the allowance for the title, and that;
- Grade A - 5%
- Grade B- 10%
- Grade C - 15% and
- Grade D - 20%.

Article 42-c

The appropriate level of career judicial officer should have minimum working experience in the
judicial service and this in:

- Grade "A" after three years work experience as a judicial officer,

- Grade "B" after three years work experience in the grade A

- Grade "C" after three years work experience in the grade B and

- Grade "D" after three years work experience in the degree Tues

Article 42-D
The judicial officer-trainee belongs in salary than 80% of the salary of the judicial officer with
the title Junior judicial assistant, junior assistant, junior legal officer and a junior officer.

Article 43
The value of the point is determined each year by decision of the Government.

Salaries of persons employed in the courts
performing technical and ancillary works

Article 44
The salaries of persons employed in the courts that perform technical and ancillary works are
within the established salary for administrative and technical officers in court depending on the
level of education, the workplace which are distributed according to the act sistematicacija and
work experience.

Fees to pay

Article 45

Employees in the judicial service are entitled to compensation of salary, as follows:
- For travel, daily expenses and other trips at home and abroad,

- Costs for using own vehicle for official travel in the country and abroad,
- Meal allowance,
- The cost of life separated from family,
- The cost of removal,
- Transport to and from work (over 2.5 km)
- Funeral expenses of the judicial officer or member of his immediate family (spouse, children
born in marriage or outside marriage, posinoci, adopted children and children and minors) and
- Amounting to a wage if they use sick leave for more than six months.
The amount of the fees of this Article for each year are determined by law enforcement budget
of the Republic of Macedonia.
Manner, conditions and kriteriumit for acquiring the right to payment of allowance for career
provides the President of the Court Budget Council for prior approval by the Minister of



Finance.
Article 46

If the employee in the judicial service is on sick leave for a period of seven days, is entitled to
salary amounting to 70%, to 15 days in the amount of 80% to 90% 60 days, the days that are
located on sick leave.

Occupational disease and injury in the workplace of the judicial officer's salary is paid in the
amount of 100%.

Article 47
If the judicial officer is sent to vocational training and improvement by the court, shall be paid
salary in the amount of 100%.

V. RESPONSIBILITY OF THE COURT
SERVANTS

Article 48
Judicial officers are responsible for the execution of official activities.

Disciplinary responsibility

Article 49

For breach of duty court officials disciplinary suit.

Responsibility for the committed crime or offense for not preclude disciplinary responsibility of
the judicial officer.

Article 50

Judicial Officer for disciplinary choose lighter and more severe disciplinary violation.

Easier breach of duty is:

1) The absence of work within the time and going from work before the end of working hours
despite the warning by the superior court clerk;

2) improper storage of official records and data;

3) unexcused absence to work up to two working days during a calendar year;

4) nenosenje the tags with her name;

5) The refusal of vocational training and training of civil servants who are referred and

6) failure of the working time schedule and use of working time.

Article 51

To facilitate disciplinary violation may be imposed a fine amounting to 10% of one month salary
paid in the last month before the execution of disciplinary conduct in duration from one to three
months.

Article 52

Serious disciplinary violation is:

1) non-performance or unethical, improper, untimely or negligent performance of duty;

2) expression and representation of political opinion in the performance of official duties;

3) refusal to grant or giving false information to state bodies, legal persons and citizens, if given
data is provided by law;

4) illegal disposal of tangible assets;

5) refusal to perform the official duties of the job that is assigned to or rejection of orders from
the presiding judge, court administrator or the superior court clerk;

6) respecting the provisions to work in terms of strike;

7) failing or partial taking of the prescribed measures to ensure the safety of entrusted objects;
8) causing greater damage;



9) Repeat the lighter disciplinary violation;
10) receiving gifts or other benefits
11) abuse status or overstepping of authority in performing official duties.
12) abuse of sick leave
13) reveling classified information with a certain degree of secrecy in accordance with law;
14) entry, use and operating under the influence of alcohol or drugs;
15) failure to comply with regulations for protection against disease, occupational safety, fire,
explosion, harmful action of toxins and other dangerous substances and violation of regulations
on environmental protection;
16) setting personal financial
16) setting personal financial interest in conflict with the position and status of the judicial
officer;
17) abusive or violent behavior and
18) unjustified neizvestuvanje of the superior court clerk or court administrator or presiding
judge for inability to come to work within 24 hours.
For disciplinary violations of paragraph 1 of this Article shall be imposed:
- A fine of 10% to 30% of one-month salary paid to the judicial officer the month before the
execution of a serious disciplinary violation, for a period of one to six months

- Deployment to a lower position, for a period of six months to one year, after which the
judicial officer is back at work which was deployed before the passing of the disciplinary
measure
- Termination of employment, occurred when the harmful consequences for the court or the
parties.

~_— — ~— ~—

Article 53
The sum of fines imposed on the judicial officer in a month for easier and more severe
disciplinary violation may not exceed 30% of the total amount of his salary for that month.

Article 54

Disciplinary action against judicial officer for a disciplinary violation easier to impose court
administrator or presiding judge in that court are elected administrator, followed by a written
report by the superior court clerk or judge that matters.

Before passing the measure, the judicial officer is notified in writing of the allegations against
him there and he has the opportunity to answer the report referred to in paragraph 1 of this
Article.

Article 55

Court Administrator set up a commission for conducting disciplinary proceedings for serious
disciplinary offense (hereinafter: Commission).

The Commission referred to in paragraph 1 of this Article shall comprise three members, two
managerial, professional or judicial officials and a court clerk with the same title as the judicial
officer against whom disciplinary proceedings.

The Commission referred to in paragraph 1 of this article, after a disciplinary action proposes to
appropriate disciplinary action of the court administrator or presiding judge that no judicial
administrator.

If the committee referred to in paragraph 1 of this Article finds that judicial officer is not
responsible or not the conditions for making a decision to impose the disciplinary measure, he
suggested to the presiding judge to reject the proposal, ie to stop the procedure.

Court Administrator or the presiding judge in the court administrator who does not based on a
proposal from the Commission, within three days of dostavauvanjeto the Commission
proposal, a decision to impose a disciplinary measure, or to reject the proposal, ie to stop the
procedure .

The decision to impose a disciplinary measure is handed personally to the court clerk, a rule in
the office premises of the court in judicial affairs officer or the address of residence, or
residence from which the judicial officer coming to work every day.

If the judicial officer can not find the address of residence, or residence, or if you refuse
delivery, the solution is posted on the bulletin board in court. After the three working days from
the date of publication of the bulletin board believes that delivery was made.



The decision after a disciplinary procedure shall be submitted within 60 days from the date of
initiation of disciplinary proceedings, otherwise the procedure is considered stopped.

Article 56

Each judicial officer and another person in accordance with law, is entitled to file a motion to
initiate disciplinary proceedings against judicial officer, which should be clarified.

Proposal to initiate disciplinary proceedings against the judicial officer shall submit the superior
court clerk or judge who works with or court administrator or presiding judge in the courts are
not elected court administrator.

The proposal referred to in paragraph 2 of this Article shall be submitted to the court clerk and
trade union organization, whose member is the judicial officer.

Article 57

Disciplinary proceedings may be initiated if you spent three months from the date when the
superior court clerk, court administrator or presiding judge, in the courts where they are not
elected court administrator, learned of the breach of duty.

Article 58
Disciplinary proceedings may be initiated if you spent one year from the date when the
violation of official duty.

Article 59

If the violation of official duties entail criminal responsibility, disciplinary proceedings to
establish the responsibility of the judicial officer expire within two years from the date of the
injury finding.

Article 60

Judicial officer may be suspended by the court on the basis of a decision of the presiding
judge, following a proposal of direct managerial judicial officer or court administrator.

Judicial officer may be suspended by the court in the case against him was initiated criminal
proceedings for a crime committed at work or work-related or initiated disciplinary proceedings
for serious disciplinary violation and the injury is of such nature that its further presence in court
during the procedure would adversely affect the service, that would thwart or prevent the
establishment of disciplinary responsibility for the injury.

Suspension of paragraph 2 of this article takes the final decision or final decision.

While the suspension of the judicial officer is entitled to salary amounting to 50% of the last
salary paid in the month before the initiation of disciplinary action as determined by the
solution.

Article 61

Against the decision that a disciplinary measure for a serious disciplinary violation and the
decision for suspension, the judicial officer has the right to appeal to the Council within 8 days
of receiving the decision.

Material responsibility

Article 62

Judicial Officer is responsible for the damage that a job or work-related, intentionally or by
negligence has caused the court.

Court Administrator or the presiding judge in that court administrator will establish a committee
to establish the material responsibility of the judicial officer.

The Commission referred to in paragraph 2 of this Article shall comprise three members, two
managerial, professional or judicial officials and a court clerk with the same title as the judicial
officer against whom proceedings for determining a material liability.

Commission under paragraph 2 of this article establishes responsibility for the material
existence of the damage done, its amount and manner of commission, which caused the



damage and who will compensate.

Commission under paragraph 2 of this article determined factual situation report, based on
which the court administrator or presiding judge in the court administrator who will make a
decision on compensation for damage.

Against the decision referred to in paragraph 5 of this Article, the judicial officer has the right to
appeal to the Council within eight days of receiving the decision.

If within three months of the judicial officer does not compensate the damage done, the
president of the court initiate proceedings for compensation for damage in accordance with the
Law on Obligations.

If there is guilt and damage done by the employee, then within three months of the decision on
disciplinary responsibility that should be compensated or to initiate legal proceedings for
compensation.

Responsibility of the judicial police and the people
employees of courts who perform technical
and assistance

Article 63

The provisions on the disciplinary and material responsibility of judicial officers of this Law shall
apply to members of the judicial police and persons employed in the courts and performing
technical assistance.

VI. EVALUATION OF COURT OFFICERS

Article 64

Judicial officers, except judicial administrator, based on continuous monitoring of their work is
evaluated every six months.

The assessment ends no later than one month after the expiration of six months for which
there is assessment.

Judicial officers during the year were absent from work for more than 3 months (sick leave,
unpaid leave, etc.) and judicial officers who were first employed in the courts under this law, in
the year for which assessment is carried out and worked less than 3 months, will be assessed.
The manner, procedure and form for evaluating judicial officers bylaw sets out the Minister of
Justice.

Article 65

The assessment of professional judicial officers and judicial administrative and technical
officers carried out the superior court superior officer.

Evaluation of managing judicial officers performed court administrator or presiding judge that
no judicial administrator.

Article 66

The assessment of judicial officers is based on data concerning the results of their work and
personal qualities they have shown during the operation.

The assessment of professional judicial officers on the basis of data concerning the results of
their work and personal qualities they have shown during the operation, after earlier opinion
issued by a judge who works with professional judicial officer in accordance with the annual
schedule of work.

Article 67

Judicial officer can be rated with a score of "outstanding”, "Pass", "partially meets" and "not
satisfactory".

Judicial officer is not satisfied with the assessment is entitled, within eight days from the date of
assessment to appeal to the Council.



Article 68

The court is obliged one month after the assessment to submit report on evaluation performed
by the professional service of the Court Budget Council, authorizing that the register of judicial
officers.

VII.PRESTANOK OF EMPLOYMENT

Article 69
Employees in the judicial service shall terminate employment:

- By agreement

- After a personal request

- By the force of law and

- In other cases stipulated by this law

Article 70
The trial service employee ceases employment by agreement, when the presiding judge shall
sign a written agreement for termination of employment.

Article 71

The employee in the judicial service shall terminate employment if you submit a written request
for termination of employment.

In the event of termination of employment at the request of employees, cancellation period
lasts 30 days from the date of filing the request for termination of employment, unless
otherwise settle with the president of the court.

Article 72

The trial service employee ceases employment by the force of law if:

- Lost their working ability - with the submission of the final decision to establish the lost
working ability,

- To stop the citizenship of the Republic of Macedonia, on the day of submitting the decision for
discharge from citizenship of the Republic

- Imposed a penalty or sanction a ban on performing profession, activity or duty - the date on
which the penalty or misdemeanor sanction

- Has been convicted of a crime in connection with official duties or other criminal act which
makes it unfit for judicial officer and to perform service in the court-the date of delivery of the
final verdict,

- For serving a prison sentence longer than six months - the day of entry to serve the penalty
and

- Eligible for retirement in accordance with law.

Article 73

The employee in the judicial service shall terminate employment in cases when:

- Absent from work for at least three consecutive days in a month or six days during the year
- Twice consecutively or at least twice in the last three evaluations is assessed with "not
satisfactory".

- Establish that employment premolchal or gave false information on the general and special
conditions of employment,

- Within 15 days returned to work after completing vocational training or education and

- The authority of state administration, responsible for labor inspection found that the judicial
officer is employed with the provisions of this Law.

Article 74



The decision for termination of employment of the employee in the judicial service passed by
the President of the court.

The decision for termination of employment shall be delivered personally to the employee in
the judicial service, as a rule in the office premises of the court in which he works, or the
address of residence, or residence from which the judicial officer coming to work every day.

If the judicial officer can not find the address of residence or temporary residence or reject the
submission, the decision is posted on the bulletin board in the court where he worked.

After the three days is considered that the submission is made.

Article 75

Against the decision on termination of employment, the court vrabotniot service has the right to
appeal to the Council within eight days of dostauvanjeto the decision.

Council decides on the appeal within 15 days of receipt of the complaint.

The appeal suspends the execution of the decision on termination of employment pending a
final decision on the appeal.

VIIL.ZASHTITA THE RIGHTS OF COURT OFFICERS

Article 76

Judicial officer that a decision has been violated labor rights have the right to appeal to the
Council within 15 days of receipt, except when the law otherwise determined.

Council shall decide the appeal within 15 days of receipt of the complaint, except when the law
otherwise determined.

Article 77

Judicial officer who is not satisfied with the final decision of the Council or the Council if not
decided within 15 days, has the right within 15 days of receipt of the decision to seek protection
of their rights before the competent court.

Judicial officer can not seek protection of law before a competent court if it had not sought the
protection of the Council, except for the right of a monetary claim.

IX. REGISTRY OF COURT OFFICERS

Article 78

Administrative Office of the Court Budget Council keeps a Register of judicial officers, as a
single database.

The data are entered in the register, is classified information with a certain degree of secrecy
under the law.

Article 79

The court is obliged to record any change of data of the judicial officer to submit to the
Administrative Office of the Court Budget Council within 15 days of the change.

Administrative Office of the Court Budget Council is obliged to enter data in the Register within
15 days of their submission.

Minister of Justice bylaw shall prescribe the form and content of forms for recording the data on
judicial officers as well as the manner of their use.

Article 79-a
The provision of facilities, property, people and maintaining order in the court conducted
judicial police.

Article 79-b

To perform the operations of the judicial police may be the person who received, in addition to
the general conditions for establishing a workable relationship, should meet the following
conditions:

1) is not older than 25 years if first employed;

2) be physically and mentally capable of performing the work of police and judicial



3) have completed at least Level IV of education.

Check the requirements for receiving and receipt of work performed by the Ministry of Justice
and thus, without prejudice to the criteria laid down by law, will provide adequate and equitable
representation of citizens belonging to all communities.

Notwithstanding paragraph 2 of this Article, a vacancy in the judicial police may be filled by
taking from the state administration bodies, government bodies and other state institutions.
Minister of Justice decision is determined by the number of persons to perform the work of
judicial police in any court.

Article 79-c

In the courts by court police chaired by the President of the court.

With the judicial police commander commands directly to the judicial police acting under the
directions and instructions of the President of the court and he has a deputy.

Commander or deputy commander of the judicial police may be a person who, in addition to
the requirements of Article 79-c of this law, fulfills the following conditions:

- Have acquired 300 credits according to ECTS or VIl extent appropriate education and

- Has at least one year of work experience as a member of the Judicial Police.

Commander or deputy commander of the judicial police shall be appointed by the presiding
judge from among the members of the judicial police.

X. JUDICIAL POLICE

Article 80

President of the Supreme Court of the Republic from among the members of the judicial police
in the Supreme Court of the Republic of Higher Education, appointed commander of the
judicial police of the Republic who is employed in the Supreme Court of the Republic of
Macedonia.

The presidents of appellate courts from among the members of the judicial police with higher
education in these courts appointed coordinator of the judicial police to courts of apelacionoto
area, who are employed in the appropriate appellate court.

Article 81

Minister of Justice shall adopt programs for education and training of members of the judicial
police.

The program referred to in paragraph 1 of this Article shall be submitted to all courts in the
country.

Presidents of courts at the latest by December last year making plans for the implementation of
the Programme referred to in paragraph 1 of this Article.

Article 81-a
President of the Court adopt plans for providing the court.
The form and content of the Plan by the Minister of Justice.

Article 82

Supervise the work of judicial police in the courts of the Republic of Macedonia performed: the
presiding judge, Justice and the judicial police commander in the Supreme Court of the
Republic of Macedonia.

The coordinators of the judicial police in the appellate courts, supervise the work of the judicial
police, the courts of the territory of the relevant court of appeal.

Supervision over the implementation of training and training of judicial police in the courts of
the Republic of Macedonia performed: the presiding judge, Justice and the Judicial Police
Commander of the Republic of Macedonia, as well as coordinators of the judicial police in the
appellate courts in the courts of the territory of the appropriate appellate Court.

If the note irregularities in connection with the work of judicial police in paragraphs 1, 2 and 3 of
this article, people who monitor, propose measures and activities to eliminate the deficiencies.
Individuals who supervise are entitled to the court president to propose disciplinary action for a
member of the judicial police, with the provisions on the responsibility of this law.



If the persons who supervise irregularities which President is in charge of the court, it shall
notify the Council of the Republic of Macedonia.

Article 83

The salary of the judicial police commander, the coordinator of the judicial police, the judicial
police commander, the deputy commander of the judicial police and members of the judicial
police consists of two components, namely:

- Points for education and

- Points for the job.

The level of education are valued as follows;
- Higher Education 200 points

- Higher education and 150 points

- Secondary school 100 points.

Workplace are valued as follows:

- The commander of the judicial police

Supreme Court of the Republic 320 points

- The coordinator of the judicial police 267 points

- The commander of the judicial police 270 points

- Deputy commander of the judicial police 238 points
- Member of the judicial police 228 points.

The value of the point is determined each year by decision of the Government.

Article 83-a

Members of the judicial police wear the prescribed uniform, bearing the title and with other
special plates and are armed in accordance with the regulations for the performance of the
service.

Article 83-b

In carrying out official work, members of the judicial police may use firearms in court and
around the court, in the following cases:

1) to protect the lives of those present in court;

2) to prevent the escape of a person caught committing a crime that is prosecuted ex officio if
there are grounds to doubt that it will use firearms in court and on court;

3) to refuse from his own illicit an immediate attack that endangers their lives and

4) refuse to attack the court

In the cases referred to in paragraph 1 of this Article, members of the judicial police to use
firearms only if the use of physical force, baton or other means of coercion can not provide
official work.

Article 83-c
If the means of force and firearms are used within the power off is the responsibility of the
member of the judicial police who used the means or firearms.

Article 84

Due to the type, nature and complexity of the work and tasks performed by members of the
judicial police, the amount of funds paid for those jobs can be increased to 20%.

Minister of Justice bylaw sets out to increase the percentage of salary to 20% for each court
separately.

The members of the judicial police are paid compensation for night work and overtime in
accordance with law and collective agreement.



Article 85

Members of the judicial police the right to strike can accomplish in a way not to jeopardize
security of the court, not to disturb the performance of the work, nor interfere with other
services in court and the parties to approach him.

The organizer of the strike is bound to strike announced by the Minister of Justice, the
President of the Supreme Court of the Republic and President of the appropriate court, and to
submit the decision to establish a program for the strike and the manner and scope of
performing the duties of judicial police that is necessary to pursue during the strike, the latest
seven days before the strike.

Article 85-a

Government at the proposal of the Minister of Justice shall adopt rules for:

- Armaments and equipment of the judicial police,

- Titles and terms for acquisition of titles,

- Marks and uniform titles,

- The use of firearms, baton and other means of coercion,

- The rules of performing the duties of judicial police,

- Promotion of members of the judicial police,

- Duration of clothing, especially shoes and personal accessories,

- Psycho-physical skills you need to have people who are admitted to work and
- Working with the material objects of special personal arms and equipment and internal
relations with the judicial police.

Article 85-b

A member of the judicial police is entitled to a salary supplement for special working conditions,
as follows:

- Night work,

- Work in shifts or turnusi,

- Work exposed to high risk

- Work during weekly rest and

- Work on holidays set by law.

The works under special conditions referred to in paragraph 1 of this Article shall be provided
in acts of systematization of jobs.

Article 85-c
Salary supplement for night work per hour is assessed in the amount of 35% of the amount of
base salary and the salary supplement for the title after an hour.

Article 85-D

A member of the judicial police who is assigned to work in shifts, ie turnusi, is entitled to an
allowance of 5% of the amount of base salary and the salary supplement for the title calculated
per hour.

Article 85-D

A member of the judicial police who had been hired to work during the weekly holiday is
entitled to free as many hours or days, as he was engaged during the weekly holiday or is
entitled to allowance of 5% of the amount of basic salary and allowance the salary for the title,
calculated per hour.

Article 85-f

A member of the judicial police to work in the days of holidays stipulated by law, is entitled to a
salary supplement for the past hours of work amounting to 50% of the amount of base salary
and supplement for the title.

Article 85 is
A member of the judicial police is entitled to a salary supplement if you work more than full-time
and in amount of 35% per hour by the amount of base salary and supplement for the title.



A member of the judicial police who worked more than full-time dodatokot of paragraph 1 of
this Article shall have the right to replace with free hours or days.

XI.TRANSITIONAL AND FINAL PROVISIONS

Article 88
Bylaws of this law shall be enacted within six months from the date of entry into force of this
Law.

Article 89

Council to establish a judicial service three months from the date of enactment of this law.

Until the court administrators Council members will be heads of departments, secretaries of the
courts.

Article 90

Acts on internal organization and systematization of jobs in the courts, the presidents of the
courts will adopt a prior consent of the Council, and within 90 days prior to the commencement
of implementation of this law.

Article 91

The managerial state officials: the Secretary General of the Supreme Court of the Republic and
heads of departments, secretaries of primary and appellate courts that have acquired the
status of civil servant management in accordance with the Law on Civil Servants and meet the
requirements provided for in Articles 21 and 22 of this Law the date of application of this law,
the act of systematization of the court where employees are assigned to the court administrator
position.

Article 92

Court staff who have the status of civil servants, who are employees of suitable jobs that match
and who qualify for the jobs of this law are classified as judicial officers according to the jobs
provided by this law, employees who are not qualify under this law will be reassigned to jobs
that suit their level of education.

Article 93
Supreme Court of the Republic of Macedonia will provide premises for the functioning of the
Council of the judicial service.

Article 94
That are not regulated by this Law shall apply the provisions of the Law on Civil Servants and
Labour Law.

Article 95

This Law shall enter into force eight days after publication of the "Official Gazette", except
Articles 21 and 32 of this Law shall begin to apply from 1 January 2011 and new members 42
a, 42-b and 42-c of article 22 of this Law shall begin to apply from 1 January 2012.



